WANG ON GROUP LIMITED
Z2ZEBEHER DT

Incorporated in Bermuda with limited liability
REFEEMRL2ERLE
Stock Code R #7855 :1222

EBEEME

CONNECTING YOU AND
YOUR DAILY NEEDS

I

Febbbbebe b= EEEFFEFFEEF )

|

o s

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT
BE HERELIES



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

DREAM BIG TO BUILD BIG - A PASSION FOR
BUILDING A PROSPEROUS FUTURE

The business of Wang On Group symbolises the dreams of
Hong Kong people: the dreams of owning one’s home, starting
a business, enhancing public health, and passing our successes
on to our descendants. Our enterprise reflects the spirit of “Dream
Big for Big Achievements” — that is, to achieve success by
upholding one’s vision and being committed to fuffilling it.

Our Vision

Based in Hong Kong, the Group’s vision is “A Passion for Building
a Prosperous Future”. We are determined to work hard for the
dreams of Wang On and the people of Hong Kong together to
achieve ideal business development.

Our Missions

Prudent management, striving for perfection. Rally the dreams of
the public, gather the strength of the Group, be united as one,
and further expand the business domain and ambition.

Our Value

Be professional and highly efficient; we achieve progress while

maintaining stability. Always stay connected with the public. With
love and from the heart, we strive to build homes in Hong Kong.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

ABOUT THIS REPORT

This Environmental, Social and Governance Report (the “Report”
or the “ESG Report”) provides an overview of the initiatives, plans
and performance of Wang On Group Limited (“Wang On”, the
“Group”’, the “Company” or “We”) in the areas of Environmental,
Social and Governance (“ESG”), demonstrating our commitment
to sustainable development. The Group has always regarded ESG
as an important priority, contributing to the Group’s sustainable
growth.

This Report covers the ESG activities, challenges and measures
undertaken by the Group during the year ended 31 March 2025
(the “Reporting Period”, the “Year” or “2025”).

This Report has been prepared in accordance with the ESG
Reporting Guide set out in Appendix C2 to the Rules Governing
the Listing of Securities on Main Board of The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”).
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

ABOUT THIS REPORT (continued) ARAHE ()
Reporting Principles HERA

During the preparation of this ESG report, the Group has applied AERAEE @ REAHMEHRE - AEH
the reporting principles stipulated in the ESG Reporting Guide as BB EIRE « @ LESHRE B3I B ENRSE

follows:

JRAI - BggaAT -

Materiality:

BEEM%:

The materiality assessment was conducted to identify material issues during the
Reporting Period, thereby adopting the confirmed material issues as the focus for the
preparation of the ESG Report. The materiality of issues was reviewed and confirmed by
the ESG Committee. Please refer to the sections headed “Engaging Our Stakeholders”
and “Materiality Assessment” for further details.

ETEEUFEABHRENENEELE  KMRADEINEZZBIERRER
5B e hEAmENEHN - RBRE HehEAREeCENIERRENEEL - A
B — D5 - B2 NE2E | R B2 JEH -

Quantitative:

21t :

Supplementary notes are added along with quantitative data disclosed in the ESG Report
to explain any standards, methodologies, and sources of conversion factors used during
the calculation of emissions and energy consumption.

RS @ REAREMERENE(CEBRE MAMFEM T - UREF B RN ERERE
B P AR B (AR 2 ~ TR R B R B AR ©

Consistency:

The preparation approach of this ESG Report was substantially consistent with the
previous year, and explanations were provided regarding data with changes in the scope
of disclosure and calculation methodologies.

— 3t RERIR - g REAMENRET R FFEERN—B - UtREHELGAERERE
BV BB IE L R o

Balance: This Report aims to provide a holistic and fair view of the sustainability performance of
the Group and has not omitted any information related to material ESG topics.

T AREEEHAEEN A HERRRARERZERATNEE - WRERETMEEAR

B e RERTEEBNES -

Forward-looking Statements

AU BE MR A

This ESG Report contains forward-looking statements based on  ZAIB15 « & R E AR ESEH G RTIE LR - 5%
the Group’s current expectations, estimates, projections, beliefs, SRt JyERAREE B B H H X7 LKL T
and assumptions about its business and the markets in which it  THIZ&FEHE - {hst - FB8H - S5 REBEHME
operates. These forward-looking statements are not guarantees of  H o 3% 25 Bij BE 4 B 4t 37 FE T R R R IBHIRFE -
future performance and are subject to market risks, uncertainties, W< MHIBEK « T E = & ANE EEEwH)
and factors beyond the control of the Group. Therefore, actual HRERZEMREZE - At - AR LRI AJALH

=

results and performance may differ from the assumptions and ARIRIE - & L EAHME 2 HBELHEMRE
statements presented in this ESG Report. EH o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
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ABOUT THIS REPORT (continued) BRI E (E)

Reporting Scope and Boundary HESHER AR

lﬁ[ = ZEH

WANG ON GROUP
(Stock Code R {235 : 1222)

Four Core Businesses

P R E T
Property Development Fresh Market Leasing/ Pharmaceutical Treasury Management
and Investment Agri-products Business Business ESE
MR AT E EERE TS/ BERER B

| )
v @

Wang On Allmart Day Day Fresh ~ Huimin China Wai Yuen Tong
Properties Wet Market Wet Market ~ Wet Market Agri-Products Medicine Holdings Limited
Lt (Hong Kong)  (Hong Kong) (China) Exchange fITE g

(Stock Code B33 : 1243) BBEHH HRER ZEHT JTEERESXE ZERE IZE’AE
(&) HRE  (FED (siock Code ittt o1ag)  (Sook Code ML - 0807)
(&%)
WAL VIJ(N ‘ONC
Wai Yuen Tong Luxembourg
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RiE-HERERB®HRS (&)

ABOUT THIS REPORT (continued)
Reporting Scope and Boundary (continued)

The Group’s subsidiaries engaged in property development
in Hong Kong, as well as pharmaceutical and agri-products
exchange businesses in the PRC, which are also listed in Hong
Kong and have published their own ESG reports. This ESG
Report primarily focuses on the Group’s key operations in the
fresh market business, covering the following operation locations:

e Head Office in Kowloon Bay
e 8 Allmart Markets

e 2 Dayday Fresh Markets

e 11 Pork Stalls

e 4 Frozen Stalls

During the Reporting Period, there were several changes to
our fresh market operations. Parkside Day Day Fresh closed
operations after June 2024, followed by Choi Fook in November
2024, and then Choi Ming and Kai Cheun in December 2024.
Despite these changes, ESG data from four markets is still
included in this ESG Report.

Confirmation and Approval

This ESG Report has been endorsed by the ESG Committee (the
“ESG Committee”) and approved by the board of directors (the
“Board”) of the Company.

Contact and Feedback

Your feedback is valuable to our continuous improvement, and
we welcome any comments or suggestions you may have on this
report or our future ESG strategy in general. Please share your
thoughts on the Group’s ESG performance at pr@wangon.com.

Baﬁl\m*ﬁﬂ:(nﬁ)
5 siE R SR ()
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

BOARD STATEMENT & ESG GOVERNANCE
STRUCTURE

The Board Statement

The Board is pleased to present this ESG Report which
summarises the ESG initiatives, plans, and performance of
the Group, demonstrating its commitment to sustainable
development. The Group is dedicated to achieving long-
term sustainable growth goals and strives to be a responsible
corporation. The Board is also responsible for ensuring the
effectiveness of the Group’s risk management and internal
controls. The Group has established an ESG governance
framework to ensure that aligns ESG oversight with our strategic
growth and promotes the integration of ESG principles into
our business operations. The structure of our corporate social
responsibility is comprised of two main components, namely, the
Board and the ESG Committee, working collaboratively to drive
our ESG agenda forward.

ESG Governance Structure

RE -#EgkER®mE (&)

EESBURER - tERERNAE
e

EEgEH

EXEEMAZRARE - H@RELRHRS B
THRAANEEERE HERERTENIEG
& RTEIMAER . RPAEAEARBERRITEN
Ao ARBER IR ERERYAKEERA
B UNFRE—HEEENEER - EFST
BEBARARERREE RN BEEANR
AEBEDHERE  HERERIREER -
RERIRIR - & REIAR B R BT IR SR A%
IR RART— 2 FARSESKRE e hE
ARAIBARPIHERLE - RPINEELS
EEREEEMEIZND - HEFS LR
5 HENERZEE  BEAEHESRE -
HekERHE -

BRI - HEREBHIGERE

e Qversee all ESG-related policies, plans,strategies, objectives and performanoe\
e Evaluate ESG risks and opportunities

e Approve all of the disclosures in the ESG Report

o EEEFTARE e REVGHEBEE  FE - KK BERERR

o FHMHIRIE - B KEREMREES

o HUEIRIR g RERAMSHHMBERE Y,

B ek
EARRE

e Formulate ESG goals and directions
ESG e |dentify significant ESG issues, risks and opportunities that may affect business

Committee e Supervise ESG practices, framework and management

e Report ESG-related issues to the Board

o FIEIRR  HERERBERAM

o HBAIFREFBEBHNEANRE HERELTH  ARREE

o EERE HERERTHR  ERRERE

e MESTEWRE HERELAEER

~

TECRFRR - HERERRE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
I&iﬁ ?‘ié&kktbiﬁdz (II‘E)

BOARD STATEMENT & ESG GOVERNANCE EESERPANERE HERERNAE
STRUCTURE (continued) ZEE(E)
Engaging Our Stakeholders BihESH

The Group recognises the importance of stakeholder engagement  AREBEFEAFNEHWHB I HERRNL2 8K
and feedback in driving sustainable development. We actively Jiﬁ%ﬂ’]ﬁa’ﬁ'l‘i B MFERS B E BB TR
encourage stakeholders to share their valuable insights on the (EEFAEBRNREEREES RLE - HABH
Group’s strategy through various channels. Our commitment Tﬁ:r&,%iiﬁ—ﬂﬁ%Tfﬁ“{tE’lﬁﬁtﬁ C BENRE
lies in understanding and meeting the evolving expectations HERERRE  WHEBRERIMEZA
of stakeholders, aiming to enhance our ESG performance and %ﬁa%ﬁ’]{ﬁfﬁ

generate meaningful value for the broader community.

Major Stakeholders Key Engagement Channels
FERGE FEZHERE
e Routine reports
e Written or electronic correspondence
m e Visits and government inspections
Government and Regulatory Authorities| ¢  {§|775R4%
B R B AR o EEAEFEA

s MELBTRE
e General meetings and other shareholders’ meetings

& e Annual and interim reports
Py e Announcements and circulars
& & e Company website
Shareholders and Investors R R

s FERPH®RSE

o AERBH

o AT

e Training, seminars, and briefings
e  Employee suggestion boxes

e Company internal emails

% e Regular general meetings
e Internal memos

Employees -
EE o I Mg RERE
s [EEERM
AN ﬁw%ﬁ
° ;"‘Eﬁﬁi\ E = néﬂz
*  AEMETER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

BOARD STATEMENT & ESG GOVERNANCE EE2E2RARRE tBRERNAE
STRUCTURE (continued) ZRE(E)
Engaging Our Stakeholders (continued) B ESHE(E)

Major Stakeholders Key Engagement Channels

FRFNE TEZHRE

e Customer service hotline and emails
e  Shopping and site visits
@5 e Social media

e  Employee questionnaires

Customers .
=5 o EPRBERRNER
o BYREMER
o EAAEEE
s [EEMS
e  Tender selection
@ e  Evaluation system
e  Business meetings and discussions
Suppliers .
LI A eSS
s BEEEN®
e  ESG Report
%E}) e Newsletters on company websites
e Reports and announcements
Media and the Public e s
R AT o IRIE - HERERBE

e AR B

° WERRE

e Community activities

e  Employee voluntary activities
IDZII]H% e Community welfare subsidies

— e Charitable donations

Community

s [EESREEH
o EEREFIHE
s EBRHE

CERCRFRR - HERERRE ZZEEARLF 9



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

MATERIALITY ASSESSMENT BEEMFMG

The ESG Committee played an active role in preparing this I83% - H @R EAZECRIGR—HFER AR
Report, aiding the Group in reviewing its operations, identifying & » LA B AN & B st H 2 & LRI HBE IR
relevant ESG issues, and evaluating their significance to the & - @ RKEAEET - WilHEEEEYHAE
Group’s businesses and stakeholders. Material assessments BEBREFENENEEMN - SEMTHIHER
were conducted, considering industry trends and benchmarks TSP N EEEIT - UBREHEET - LT
to identify these issues. The matrix below provides a concise  4EERFil ANIREFFE AN E B A E AIRIE - &
overview of the Group’s material ESG topics featured in this REAQAZE EEZMOMMNERCOKEEST
Report. The results of the materiality analysis were thoroughly — #BZEE] Rkt -

reviewed and endorsed by the Board.

Materiality Matrix of the Group
AEBNEESMEE

ot g

|
|4

Supply chain management
it

l

Technology and innovation of Condition of fresh market
fresh market

SRR
SRR ELAIR \. :
RERERE Food recycling
.-
Customer shopping
The environmental and S TRA experience

Impact on Stakeholders
HENENSE

natural resources __ EREYBER
BIERRRER Anti-corruption Em'?:::gae’;?eﬁ’taﬁe
R&S it
: PR R \
Philanthropy and ./ Health ancL safety
Climate change | @ com;unity Sﬁgvelopment Empioymant pracices REEZE
SRS REFXEMRER e
Staff development and training
B T#ERIE
—
I
14
Low Impact on Business High

& HEBHZ =)
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

WANG ON GROUP’S ESG APPROACH

Our Path to a Sustainable Future

R -HERERB®HRS (&)

REREHNRE HEREBTE

BERERRZER

At Wang On, we are dedicated to building a business that #FZ&R% @ BRI HNES —
generates value not just for our shareholders, but also for society {BfE @ A+ & RIBIEAE
and the environment. Sustainability lies at the heart of our EEE IR IRFHZL

make a meaningful and lasting impact on Hong Kong, a place we VRE o

proudly call home.

&

Environmental
RiB

&

Social
=

K

Governance
=534
(==

We aim to achieve the ultimate goal of net zero,
with a distinct focus on carbon reduction in
three core areas: energy, water and waste.

HPIA THOFZTHN] SR BT - LEFENR
BRE = AR LS © BEIR - AR REEEYEIR -

We believe in employment equality, consumer
rights, responsible sourcing, and a diverse and
inclusive workforce.

BRI PERE  HBEER - ARERBENU
K% oAt B R TR

We create a culture of integrity and uphold the
highest standards of ethical practice

BAEEBEXL  REZSBRIETRE -

TECRFRR - HERERRE

BT E R R AIE
EEEMNDRE - Al F

ERFMNBEFLE
decision-making, guiding both our daily operations and long- KRRHEBESMEL - FEiBS ENEE
term vision. Through collaboration and commitment, we strive to

;A%
NRBEMEFNRE -BBTREEELFA



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
I&iﬁ ?\ié&“""téai&ﬂ: (II\E)

WANG ON GROUP’S ESG APPROACH ZREBNERE HERERFE(E)
(continued)

Targets and Progress BEERER

In pursuit of our long-term sustainability goals, the Group ABEREHFEEXRBE  AEFHFT—X
has established a series of ESG targets. Through effective ZII83E - & R EAEE - BIBE N EEAESB
implementation and translating our purpose into action, we have 188 - BB EE/{ A1TE T =_—F
made significant progress in meeting our 5-year waste reducton EZE - NEMBZAERIEDNBEBERY

and recycling targets set for 2021 to 2026. BIZERENER -
Area Targets Status
g BiE AR B
e Reduce 5% in electricity consumption intensity by 2026, using  In Progress
(§}) 2023 as base year

o E_T_REREAEERESWN_Z_=FERKEEFH) HERETF

Electricity Consumption
HE

e Reduce 5% in water consumption intensity by 2026, using 2023 In Progress

O as base year
A—)] e ;
= o E-TRNFREFEKEESWAZTZ=FIEREEFH) HERTP

Water Consumption

FEKE

e Reduce 5% in GHG emissions intensity by 2026, using 2023 as  In Progress

base year

o ETRFREAZTREHNEESWAZ_=FRE ERF
Greenhouse Gas (“GHG”)

O EED)
Emissions
REREB(DAER®])
HER
e Reduce solid waste generated by market operations by 10% In Progress
from 2021 to 2026
—_
W e  Recycle a total of 500 fluorescent tubes in operating markets In Progress
from 2021 to 2026

Waste Production

REEEYIE L o HBHIZE-T—FHREZT-NFRDI0NEMEEEELNEEE HEEF
E=37)

e HZ—- —FRE T NF ORS00 HTEETAMK Y BEEF
@%q
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

WANG ON GROUP’S ESG APPROACH
(continued)

Community Well-being

As a Hong Kong-based company, we have thrived alongside
the city’s urban development and vibrant economic growth
throughout the past several decades. We consider it both our
responsibility and privilege to contribute to the welfare of the
community where we originate, as well as the place where our
employees live and work.

We empower our employees to serve, give back, and forge strong
connections with the local community. Throughout the Reporting
Period, we have been actively engaged in a diverse array of
community activities and charitable events. These endeavours
prove mutually rewarding, benefiting both the Group and our
dedicated employees.

mproves employee

ment results
in productivity,
harmonious teams
and business

RE -#HEkER®mE (&

RLEEBIRE HERERBRFER)

HERAL

ERB—RBEABRR  BEHTF  BHMEHKT
BREASEEERMEDEE - BRIAMEE -
RERMBITEAFENMERBUELTRTY
BRPNETANER -

P E TRE R E At (B MRS - [B1 88 K hn os B
2 REEARESHE - RABEG2EEBEZOE

Eﬂ/ﬁiﬁ&z /E@J Ex—r/ﬁgﬂ—ﬁﬁﬁﬁﬂ E‘T
AEEURBRDBTHNEIHREZ °

engagement growth
BEBMES  ar
nderprivileged RIBGRE HIRERIER

groups benefit
from our
contribution
SSPEHER
REFIHZEE
ki)

“ECRFRE  HERERBE 2

ZEEBRAT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RE -#E8kER®mE (&)

JOURNEY TO CARBON NET ZERO

In line with the Paris Agreement, the Hong Kong Government
introduced the Climate Action Plan 2030+ in 2017, outlining the
ambitious goal of reducing Hong Kong’s carbon intensity by 70%
by 2030 and attaining carbon neutrality by 2050.

The pursuit of carbon neutrality before 2050 presents significant
challenges that require collective community engagement.
As a responsible corporate entity, the Group is committed to
actively participating to these ambitious decarbonisation targets.
We integrate sustainability into our business operations and
implement a range of mitigation measures to effectively reduce
carbon emissions. By doing so, we strive to build a greener and
more sustainable future.

Combating Climate Change

The Group is aware of the threat posed by climate change and
is actively working to offset its carbon footprint. The Group
recognises the importance of the identification and mitigation
of significant climate-related issues, therefore closely monitors
the potential impacts of climate change on our business and
operations. We remain closely committed to managing the
potential climate-related risks which may impact the Group’s
business activities.

Climate-related impacts can be classified into two main
categories: physical risks and transition risks. The Group
conducts risk assessments to identify and mitigate these climate-
related risks, ensuring resilience and sustainability in our business
practices.

R IR

REB(ERBE) BRR T —tFRME
BRIRTTHEE2030+)  ROR ZZE=FF 7]
BEEANMEERLD70% YR -ZATEH
BB o

F_ZThTFHERRPNELKENSE - FE
BEMEN2HE - EAEBETNLEERE X
SEBIREGLEATRELERENRIKXE
e -RMEXEBEETRANFEERTLE
B — RFEMER - LLABURDIEEN - &
PIBLULES R E N4 R I I B AR R o

PR SmAR S (L

AEEBRINREECHRORE @ LERS
HIBEIR BB - ARBEURABR REREX
RIFEBEENEZNL - AtBEERIRE
EHERMEHRLEENBETZE - HFI2H L
BA - BEAREFEAREXREEBAEBER
RiAR R -

RIBBERZED SEBR R KBE R M EE
Rl o ANER BT R B AR AR R M AR AN 3% 5 SR
RERER - BEREFARGEERNIEMAH
BER -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

JOURNEY TO CARBON NET ZERO (continued)

Physical Risks

The increased frequency and severity of extreme weather
events such as typhoons, storms, heavy rains, and extreme
cold or heat pose acute and chronic physical risks to the
Group’s business. These events can reduce our capacity and
productivity, as employee safety may be compromised and
operational sites damaged, directly impacting the Group’s
revenue.

We have established mitigation plans to minimise potential
risks and hazards, including flexible working arrangements
and precautionary measures during bad weather conditions
such as typhoons, floods, and black rainstorms. The Group
will improve emergency plans to reduce the vulnerability of
our fresh markets to extreme weather events.

Transition Risks

To achieve the global carbon neutrality, the Group anticipates
significant changes in the regulatory, technological and
market landscape driven by climate change, including
the tightening of national policies, the emergence of
environmentally related taxes, and the shifting of customer
preferences toward more eco-friendly operations.

In response to transition risks, we have been constantly
monitoring the updates of environmental regulations and
global trends on climate change to avoid cost increments,
non-compliance fines or reputational risks due to the violation
of laws. In addition, we have been taking comprehensive
environmental protection measures, including GHG
reduction, carbon trading and the adoption of clean energy
solutions.

TECRFRR - HERERRE

RE -#EgkER®mE (&)

R B2 IR (&)

ERmp

e - A& ZFREERGRLSABEAER
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BEmERE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

JOURNEY TO CARBON NET ZERO (continued) FERER 2R (E)
Our Decarbonisation Strategies and Actions KRR R R 1TE

The Group has established an accountability system and AEBEEEVBEEHIE @ WEHRIKEIRIERE
actively adopts environmental protection measures to tackle the $&5E @ NEHRPILEPELMIREZE -
environmental impacts of our operations. We are committed to I B @A AFEEK TR -  HBEE T
promoting a green environment by adopting sustainable business ISR EMIREFEEHRNETHBAERERE EZ2E
practices, educating employees to enhance their awareness 8 @ HE4BIRE - AEYRIEE({L  KEH
of environmental protection, and complying with the relevant 2 #lE LA T AR

environmental laws and regulations. To combat climate change,

the Group has formulated different strategies as below:

Net-zero
Electricity
Generation

FERE

/

"

Energy Green
Conservation Transport
EHEEIR REREIR

Decarbonisation

y28iod

Green Fresh
Green Diet

Markets
BoEm BERR
\ Waste /
Reduction

R R BE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

JOURNEY TO CARBON NET ZERO (continued)

Our Decarbonisation Strategies and Actions
(continued)

Greenhouse Gas (“GHG”) Emissions

The major sources of the Group’s GHG emissions are
direct emissions (Scope 1) from petrol combustion used in
transportation, and indirect emissions (Scope 2) from purchased
electricity.

RE -#EgkER®mE (&)

R B2 IR (&)

AP R B SR B B 1T B (48)

BERE([BERE])FH

AREEREREYNANEZRR R E R M TUh
MIGEENBERHFR(BEN) KBEENELDN
B (EE2) -

Types of GHG Emissions' Unit FY 2025 FY 2024
BE RS HER By —E_EHE — T U4
Direct Emissions (Scope 1) tCO.e

PR (R A SLHER 2184 ar.5
Indirect Emissions (Scope 2) tCO.e

I HEp (EEE2) AE—E(riREE 946.85 1,007.44
Other Indirect Emissions (Scope 3)2 tCO.e

Hib R (8 E3)2 PE_SriEE 12.57 18.53
Total GHG Emissions tCO.e

BERBHEHES R —E(tixES 987.26 1,053.29
Reduction in GHG from Recycled Food Waste? tCO.e

B EFERR A )R = RS HE i E e AE—ELikE £ 0 41.84
Total GHG after Reduction tCO,e

OB RERBHREE A _E(rikE S 0 1,011.45
Intensity* tCOe/ft2

HEe AE—FREEFHR 0.006 0.006
Notes: BT -

1. GHG emissions data are presented in terms of carbon dioxide equivalent
and are based on, including but not limited to, “The Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standards” issued
by the World Resources Institute and the World Business Council for
Sustainable Development, “How to prepare an ESG Report — Appendix
II: Reporting Guidance on Environmental KPIs” issued by The Stock
Exchange of Hong Kong Limited and the “2024 Sustainability Report”
published by HK Electric Investments Limited.

2. Scope 3 emissions include other indirect GHG emissions generated from
electricity used in freshwater processing, sewage treatment and office
paper production.

3.  Food waste collection data was not recorded for the operating markets
during the Reporting Period.

4. As of 31 March 2025, the floor area under the Reporting Scope is
approximately 157,965 sq. ft. (2024: approximately 185,471 sq. ft.). The
data is also used for calculating other intensity data.

TECRFRR - HERERRE

1. RERBINBEDR_E(REERY XT2R
BREEIRNER BRI LR ATFEERT
AEESTENCRERERERTEE - bE e
HRERE) - BEBARXSAAR AR TN
RERIE e REAmE M8 RIS
BREEERIESD BB EHIRERR DA TIE
B - F AR ERRE) -

2. HEBHEMEEARAKER  J5KEE AR
MAEENTNEEN MR ERBHEMN -

3. WEHEA  ZEHHARCEERBCREE -

4, HE-Z-AF=A=+—0 BESEWEZER
E#/B157,965F HFR(ZZE U4 : 49185,471F
FR) o ZEBUE ARG E MR EEUE o

REEBERLD

|
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
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RE -#E8kER®mE (&)

JOURNEY TO CARBON NET ZERO (continued)

Our Decarbonisation Strategies and Actions
(continued)

Greenhouse Gas (“GHG”) Emissions (continued)

The Group maintains strict adherence to all relevant environmental
protection laws and regulations. During the Reporting Period, the
Group was not aware of any material non-compliance related to
environmental laws and regulations concerning exhaust gas and
GHG emissions, water and land discharges, or the generation of
hazardous and non-hazardous waste that would have a significant
impact on the Group.

Exhaust Gas Emissions

Exhaust gas emissions primarily originate from the Group’s fleet
of company vehicles. To address and mitigate these emissions,
the Group prioritises regular maintenance to ensure the vehicles
remain in optimal condition. Additionally, conscientious practices
such as turning off engines during idle periods are implemented to
minimise air pollution. Furthermore, the Group is actively exploring
the adoption of electric vehicles as a sustainable solution to
further reduce exhaust emissions. The exhaust gas emissions
generated during the Reporting Period are outlined below:

B2 bk ()

I aY R R BE J 1T B ()

BERE([BERE ) (&)

AEBERBTHARBRREIRDER - N
SHIRE - ARBEYTANEEER MR EREH
B AKR LRI EEERESER
Y MEBMEMNAEBENERRBERESRA
BAREEELEATENER o

R

BERFIMEIEREARENRAERK - BAER
PR EN - AREBRLETERRE
FEREMAERTREMRE - 1IN RABITHEZE
EHRBAZNEEHE  FARERDZER
AR BE AEETHRIRAE)TEIE
RARBERBANE  E—TRIBERHE
Mo REIEHEELNBERIERSIRIT

Types of Exhaust Gas Emissions Unit FY 2025 FY 2024
JB% SR BE B By —EREFE T HHF
Nitrogen Oxides (“NOy”) kg
REUY) T 4.50 6.33
Sulphur Oxides (“S0O,”) kg
meaty T 0.15 0.15
Particulate Matter (“PM”) kg
FERY) T 0.33 0.47
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

JOURNEY TO CARBON NET ZERO (continued)

Our Decarbonisation Strategies and Actions
(continued)

Waste Management

The Group has implemented an internal waste management
guideline to ensure proper collection and handling of waste in
accordance with local laws and regulations. To minimise waste
generation, several measures have been adopted, including the
development and implementation of a waste management system
focusing on waste reduction at the source. This system adheres
to the “5R” principle, replacing, reducing, reusing, recycling, and
repeating. Additionally, the Group regularly reviews the amount of
waste generated, establishes recycling practices, and sets targets
for reducing waste emissions. The types of waste generated
during the Reporting Period are outlined below:

RE -#EgkER®mE (&)

R 2 iR (&)

P9 RO R B SR BE ] T B (48)

BEYEE

AEECDEITAMBEENEEEL - BERRE
EHEAREREZRENBEERY - REE
WMAPELERY  BAIERIETHE 8%
FELRBETEINREARENEZYERER
Bt o ZALGUEHIBRIRA - BI[ B ] - [RAME
Rl-TEEBR]  [BRAIAIRIEEER] -
Iy AEBERRSERVEE - BIERER
EREHIARREREEZEMHFHROBR - 1
BEHEELNERYERIIROT

Non-hazardous Waste Unit FY 2025 FY 2024
BEBREY By ZEDRBFE T _NHF
Total Non-hazardous Waste tonnes

BREEEVHESE NI 17,616 20,670
Intensity tonnes/ft2

=E RWE TR 0.11 0.11

During the Reporting Period, no material hazardous waste was
generated by the Group due to the Group’s business nature of
fresh food market management. If hazardous waste is generated,
the Group will engage qualified waste collectors to handle
the hazardous waste in accordance with applicable laws and
regulations.

TECRFRR - HERERRE

RBEHRE - AR ARELEHRET IS EEN
EBME  ARBEUYEELTEAEEEEY -
FELAZERY FAEEREFRERER
MRERRIBER AR AREEREEREY



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

JOURNEY TO CARBON NET ZERO (continued) FEmMBEBZ K (4E)

Our Decarbonisation Strategies and Actions RPR R R RITE (&)
(continued)

Energy Management BRERERE

The Group is strongly committed to implementing energy-saving 7N £ [B BR Shf A A H B (F &3 b B IR e s Rl BE
and emission-reduction practices across all operations. All  B% - fTEE T WBEBSTEHEEAEN - 8215
employees are required to comply with the adopted measures, MEEEEEMERTS @ W IR A KREFHEEE
which include purchasing energy-efficient products and services, &SR EBE o MBELEFREIKEFTHNEE
as well as taking responsibility for improving the Group’s overall =3EH1 > KEEBFEBFASHKERKNRERE - &
energy efficiency. In the event of any unexpected or abnormal 2 E i S B TR T A B WA REIE - AEE
increases in electricity consumption, the Group conducts R4 ERRIMAE IR SEESEBINT ¢

thorough investigations to identify the root causes. Subsequently,

appropriate preventive measures are implemented to address

the issue effectively. A detailed breakdown of the Group’s energy

consumption during the Reporting Period is provided below:

Energy Consumption Unit FY 2025 FY 2024
REFUHFEE By —EHEMFE T _HEF

Direct Energy Consumption

HERFHER

e Petrol MWh

e UM JKELBF 101.42 99.55
Indirect Energy Consumption

BEEREREE

e  Purchased Electricity MWh

e BEEN JKEL B 2,427.83 2,583.17
Total Energy Consumption MWh

BERAEER KBS 2,529.25 2,682.72
Intensity MWh/ft2

=S JKELEs, R 0.016 0.015
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

JOURNEY TO CARBON NET ZERO (continued)

Our Decarbonisation Strategies and Actions
(continued)

Energy Management (continued)

The Group actively implements measures to conserve electricity
and save energy, aiming to reduce GHG emissions. To achieve
these objectives, the Group has established comprehensive rules
and regulations to promote electricity savings and efficient energy
utilisation.

RE -#EgkER®mE (&)

B2 bk ()

I aY R R BE J 1T B ()

FER EHE (4F)

REETERIREETE METBEIE I - AR AR E
REEHN - RERZFER  ARECDHER
ERANR - HEBERHHAEL SRR -

equipment

Install
energy-efficient
lighting systems,
such as
LED lamps
LI ETRERRAA R AT -
BIEALEDE 8,

Set up regular
energy-efficiency analyses
and set interim goals
ETEHRERBE ST
WREFHE IR

Introduce electric vehicles,
online conference settings
and other high-efficiency

3| AT By -

REEBRES

Introduce

motion-sensor
devices to reduce
electricity usage in
unmanned areas

SINEBBRERIE
N YN

==
B8

Promote energy-saving
practices through
improved communication

with tenants
R B i B
HEEER R i

CERCRFRR - HERERRE ZZEEARLF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

JOURNEY TO CARBON NET ZERO (continued) FEmMBEBZ K (4E)

Our Decarbonisation Strategies and Actions RPR R R RITE (&)
(continued)

Water Management KEFEFE

Wang On primarily utilises water in its fresh markets for cleaning ZZHFKEFBRETFTEZLES - Rk
and sanitisation purposes. During the Reporting Period, the 45 HifS - A A EBE X BAENHIBEMAE @ &
Group has no difficulties in sourcing water suitable for our {M#ERKEUEA FA@RKIER EWETARE - &
geographical location. In line with our commitment to water  HIBHPIBEHKATE - BFISEHEZIERE M
conservation, we implement several practices to manage and EERMALAK RERIGFEERE HMAKIE
reduce water consumption. Wang On consistently monitors our 3% - ESERATTH A AB K » M K B 53 Bl F R R (]
water consumption, conducts inspections of water usage in  EEFEKANREIT N F)EHE

fresh markets, promptly identifies and addresses any abnormal

consumption, and adheres to the following measures:

WATER CONSERVATION MEASURES &7k &

. Improve water efficiency by installing water-saving o LHEEIKEME  REAKEE
equipment;

. Standardise wastewater treatment methods by o RIBMEEKEINEIRRL - 128
developing a wastewater discharge management (L BEIKBRIE 70
system;

e Regularly inspect the quality of water pipe; o THREKELE

. Educate employees about the importance of o HBEEILRIVAKNEEME: &
reducing water consumption; and

. Research and introduce more advanced o A E|EE LEMEKERRE

wastewater reuse facilities to increase reuse rates. BEeERX -
Water Consumption Unit FY 20255 FY 2024
FKE By —E-REFS —TUHEF
Total Water Consumption m3
BIEKE K 11,093 18,637.2
Intensity ms/ft2
g SNHKFRR 0.07 0.10
Note: FIAE -

5. As mentioned previously, the reporting scope has changed and as 5. AATATAL - REFEMEBMEE - FtE RS HE
a result, water consumption has decreased significantly during the A FEKEREERD
Reporting Period.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

JOURNEY TO CARBON NET ZERO (continued)

Natural resources are vital to human survival. Unfortunately, rapid
economic growth, population expansion and urbanisation have
significantly depleted these resources over the years. In response
to this pressing issue, the Group has implemented a range of
strategies to mitigate such environmental impacts and promote
sustainable resource management and preservation. These
measures include:

e |n the tenant selection process, prioritisation is given to those
who use locally-sourced food materials, aiming to reduce
carbon emissions from long-distance transportation and
minimise the need for additional packaging;

e  Promote the consumption of sustainable food, specifically
those free from genetic modification, preservatives, and
chemicals;

e Purchase environmentally friendly office supplies as far as
possible, such as paper certified by the Forest Stewardship
Council (FSC); and

e  Ensure thorough monitoring of the packaging materials
utilised, including shopping bags, containers, cans, and
cardboard boxes.

Packaging Materials
During the Reporting Period, Wang On did not record data on

packaging materials, as these costs were independently managed
by the tenant.

RE -#EgkER®mE (&)

R B2 IR (&)

BARAEREABNEFEBRER - A - £F
Ko EERRER - AOER R E
FERCEEWNE - REHHESME KK
BERIR—FRIER - EEREREYRRN
TERRENFEEREERRE - ZFHE
B

s REZFHPBIETD  BELEEEMLM
RMWEPE - BitRPERGER T ES
OB BE I Ko B AT BEIRL A PR BV RRIMELEK

s HDRAAUBKERY LESYEERN
& DIBE R LB RY)

o FFRERBRANMLMM  WEKRME
BZBR(FSC)RBHIARR + &

o WREYEEMERNBEME - BB
YR~ BER  BERARIRAR
BEYH

RBEHE  RRUBELCHEBEBEREM R
B RERZEXNAREFBLEE -
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RiE-HERERB®HRS (&)

VEGETARIANISM PROMOTION

In line with our commitment to combat climate change, the
management of the Group acknowledges the numerous benefits
that vegetarianism offers for both the environment and human
well-being. The production of livestock significantly contributes
to GHG emissions and can result in water pollution in our rivers,
streams and oceans due to the discharge of livestock waste.
Such pollution poses a threat to aquatic ecosystems, degrades
topsoil and contaminates the air, leading to habitat destruction
and the loss of biodiversity. By reducing livestock production and
promoting lower meat consumption, we can effectively decrease
GHG emissions, slow the pace of climate change, and help
preserve wildlife habitats.

Mr. Tang Ching Ho (the chairman of Wang On) has advocated
the idea of adopting a “less meat and more vegetables” approach
through internal communications to employees. Employees
are encouraged to embrace a plant-based diet and consider
transitioning to vegetarianism, promoting both healthier living and
environmental sustainability.

CREATING A HARMONIOUS WORKING
ENVIRONMENT

Employee Practices

Wang On recognises that human resources are its most valuable
asset and a fundamental source of competitive advantage,
forming the foundation for its sustainable development. As a
result, the Group is dedicated to enhancing its employment
policies to attract, nurture, and retain talented individuals. We
uphold a people-oriented approach, valuing and safeguarding
the legitimate rights and interests of all employees, while
implementing effective labour management practices to protect
their occupational health and safety, ensuring a supportive and
harmonious working environment.

ERER

REEBRMENRIREC R AR - AEEER
ERBINEZRFAIUREENMARTRZIER
moMELAESAERBERNEZNRR H
ZEEEE’JHFE&T BOWR O ERREFNIKE
TR EREGABEKELERRZLS - WX
i SRER  BREEMREWEN AN S §
MHBK - BB ELEENERRSR

AR B R = REEHER - ﬂz%ﬂ&“ﬂ:
BVRIE - e IRES B EERIMD o

BN EE(RRER)EBATBAREES
BILAZHE NES  SBHETEBREYMIER
R -ERNERIE  UEEEAREMNEER
RIBNIERE o

REEME N THERER

fEE
RRBBIANNEBERDESKEENEENRGS
BENERKR  RAEEAIFERROE
e Bl AEEHROTEERERE - LR
5 BREBRBAT - RABFAARSEHNER
A  BERREMEE INAEREN LR -
BITERBSTEERER  REBEXEREER
2 BERFEVL 5 B GE TRRIR -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

CREATING A HARMONIOUS WORKING
ENVIRONMENT (continued)

Employee Practices (continued)

During the Reporting Period, Wang On was not aware of any
material non-compliance with employment-related laws and
regulations that would have had a significant impact on the
Group. The breakdown of the employee structure of the Group is
as follows:

Breakdown of Employees
ST

RE -#EgkER®mE (&)

BIEFE A TR ()

EEEH (&)

RBERE @ REATABEFHRERRER
BMEZEEAMYAREEXNERZENS
o REEE TRBHAMT :

FY 2025 FY 2024
—E-RHEE —EPRfAE

Total
wst

By Gender
g ilk-bay
Male

S
Female

pogi

By Age
RFERED
Below 30
30BRIA T
30-50
30FE505%
Above 50
5087 A £

By Geographical Location
Rt EE D

PRC

H

Hong Kong

EE

By Employment Category
RERER &2

Full-time

Eal

Part-time

e

97 107

56 61

a1 46

49 51

42 50

97 104

95 106

N
—

“E-RERS  HEREARE ZREEERAT

25



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

CREATING A HARMONIOUS WORKING BIEFE N TERE(E)

ENVIRONMENT (continued)

Employee Turnover BETREAE

Wang On’s overall employee turnover rate during the Reporting R & HifMK » T B EE T RA XN A

Period was approximately 56.7%. The breakdown of employees  56.7% o 1% I?L%'J)Siﬁﬁ“% 7 )8 TR BR 4R

according to gender group and age group is as follows: T~

Employee Turnover Rate (%)¢ FY 2025 FY 2024

BT RAE(%)E —E_hHEF —T A

Total 56.7% 60.8%

et

By Gender

gkl ko

Male 33.9% 54.0%

51

Female 87.8% 70.0%

gk

By Age

RFRED

Below 30 50.0% 133.0%

30BRA T

30-50 46.9% 59.0%

30E50%%

Above 50 69.0% 54.0%

5087 A £

Note: FfifsT :

6. The employee turnover rate by category is calculated as the number 6. ZHERIZIS B 8 T 7 2 R JH iR 15 4R 4 HARS B By 1 45
of employees in that specific category who left employment during TFHERIE T ASG ARSI RS TER 8 Tt
the Reporting Period divided by the total number of employees in that & o

specific category at the end of the Reporting Period.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

CREATING A HARMONIOUS WORKING BlEFEMN T/ERIE(E)
ENVIRONMENT (continued)

RECRUITMENT, PROMOTION AND DISMISSAL

B - B REE

Wang On upholds a transparent and fair recruitment process, ensuring that all candidates are selected through
open and merit-based recruitment. Transparency and fairness serve as guiding principles throughout the robust
recruitment procedures. The Group is committed to provide all candidates with equal access to information
and resources, fostering an environment where recruitment decisions are based on capabilities, academic
qualifications, practical work requirements, functional knowledge, and language proficiency.
REBRBARANFLRERF  BRABREASZSBAR - BESEUREREE - BHL AT ARE2RERF2
EHEERE - XREEAGEAMBREANTEFRHENRER - RE—(ELAGES - BF - BERIESR - Bt
MR ES BN RBERERRNRE -

Wang On conducts annual performance evaluations using objective performance indicators to ensure fairness
and transparency. Through constructive discussions between supervisors and employees, effective two-way
communication is fostered to facilitate growth and progression. Based on the evaluation outcomes, the Group
offers rewards and recognition to encourage continuous improvement.

REFFERATBERERETEYE - BERATER - FRTEEB T 7 MNERMERHA - REBNER
B BN RRES c AEERBTGAERG TRENGETRE - USBREEY -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

CREATING A HARMONIOUS WORKING BlEFEMN T/ERIE(E)
ENVIRONMENT (continued)

REMUNERATION AND BENEFITS

R ER

The Group places a strong emphasis on providing competitive remuneration, while also recognising the
performance and experience of its employees. Our remuneration packages are designed to encompass various
benefits and incentives. These include holidays, annual leave, a comprehensive medical scheme, mandatory
provident fund contributions, and discretionary bonuses. We are committed to upholding the rights and welfare of
our employees, as we believe this is crucial in attracting and retaining top talent. To ensure equal opportunity, and
promote diversity within our workforce, we have established appropriate policies, regulations, and guidelines.
AEETORARTARFENINGFH - WRATHEIHNRERKER - KFANTFHNGERESERILER - 8
PEERE /R 2EBETS - AFMLAESEHFUARBBIEA - RMAFEES THEFNRER - AR
MHEEEERSI RBEBIERAATZHEE - BMEEVEEBER  FHKIES] - UBEREIZHANATHE R
EBZ i -

In line with the Employment Ordinance, the Group has implemented an attendance management system that
effectively manages working hours and rest days. We adhere to these guidelines to maintain a healthy work-
life balance for our employees. The well-being of our employees is of utmost importance to us, which is why we
provide an extensive range of medical benefits. This includes in-patient medical insurance, outpatient medical
benefits, and dental care. Furthermore, our employees can enjoy shopping discounts, preferential prices for
participating in physical examinations, and access to the family outpatient medical concession scheme.

REERBIED  AEEEETEHERRS  KMANEBEIERERARER - BPIERZFESINERE
TRENTEEETE BEINBUHEAMMEERAEE  BHURMEHEZEERN  2FEEREERRE -
FI2 BREREAIA R T BHMREE - 14N BRMINEBAZERMES WESRE2HBRIURKEFIZEBEES:T

& o

We also recognise the importance of professional development and growth. Therefore, the Group offers an annual
membership fee subsidy and training subsidy scheme for professional institutes. This allows our employees to
enhance their skills and knowledge, ultimately benefiting both their personal growth and the Group’s overall
success.

BRITMRAMEXEZRIKERNERMN - Bt - AEBREXRERIREFE S S EMA RIEIIMHEETE - 57
B TR LMD - REANREAKR R AREEHERBKI)
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

CREATING A HARMONIOUS WORKING BlEFEMN T/ERIE(E)
ENVIRONMENT (continued)

WORKING HOURS AND REST PERIOD

THEERARE R

As annual tradition, Wang On organises a Chinese New Year’s lunch party for our employees to celebrate the
arrival of the New Year. This event serves as a wonderful opportunity to strengthen camaraderie among our
workforce and enhance overall engagement in an enjoyable and festive manner.
RLEREFEERHSEBETHRER -  BNREHNF - LS AMARE THERERE—ERERS - WAk
NEBRAIEGE T ERBRNEE -

The Group is committed to ensuring fair and ethical employment practices, prioritising the well-being and rights
of our employees. To eliminate any possibility of forced labour, we clearly stipulate the working days and rest
periods in their employment contracts. WWhen overtime work is necessary, Wang On strives to comply with legal
requirements and provide appropriate compensation for overtime hours worked. Also, employees are entitled to
different paid leaves, including annual leave, maternity leave, paternity leave, marriage leave, compassionate leave,
examination leave, birthday leave, and statutory holidays.

RAEEBNRBERATRETEENEREER KB IR RENRAEBEEIE - BEREMMRAESTH
et BARNERESABEAIERMRAKER - ERENMME - RL2NEFEERE - UtBRIE
RERTEEEHE - RN BETARZAREEGHRY  EEFER  ER  #ER  HR - BiNR - EFRK -

FRBRETRE -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

CREATING A HARMONIOUS WORKING AIEMENIERE(E)
ENVIRONMENT (continued)

EQUAL OPPORTUNITY AND DIVERSITY

FERERS T

As stated in the “Employee Handbook”, Wang On is committed to provide equal opportunities to all employees
throughout different stages of employment, including recruitment, onboarding, training, promotion and
resignation. The Group strictly prohibits any form of discrimination, harassment, or unfair treatment based on
gender, disability, pregnancy, family status, race, skin color, religion, age, sexual orientation or employee’s
participation in trade unions. Wang On aims to cultivate a sense of inclusivity, while simultaneously recognising
outstanding performance, hence we are guided by the principle of “horse for courses” in recruitment. This means
that whenever a job vacancy arises, prioritised consideration is given to internal promotion, providing existing
employees with opportunities for career advancement with the Group.

HIKETFMHET - RLBAORERE - AR - 5l BEARMBRESEATAERERAMEEIRHTSE
e  NEBBRZAMR - BK B2 KERR Bk BE - R Fi o ERAKTIESEMIEEM
FANER  BEBEITRIXTIATRESE - ZXREEERELREINKERERE - RN EESELOAER
JRAI - B HBEBMUZREZEBLEZRALEN  REREIRHEEASERES K -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

CREATING A HARMONIOUS WORKING
ENVIRONMENT (continued)

Promoting a Healthy Lifestyle, Caring for the Community

Wang On places strong emphasis on the well-being of its
employees, by actively organising diverse sports and wellness
events to encourage them a healthy work-life balance. Also,
being a staunch supporter of a family-friendly work environment,
we extend invitations to family members of our employees to
join company events, fostering a greater sense of inclusion and
belonging for all.

Effective communication with employees is a cornerstone of
our commitment to creating a positive work environment. This
approach promotes the physical and mental well-being of our
employees and enabling them to unleash their full potential. To
foster open communication, we encourage employees to express
their opinions or raise concerns through various channels,
including internal mailboxes, emails, and employee surveys. We
regularly evaluate these communication mechanisms to ensure
their efficiency and effectiveness. If employees are dissatisfied
with their work, they are encouraged to raise complaints with
their supervisors or the Human Resources Department. The
management team is dedicated to handling these complaints
fairly and justly, conducting thorough investigations, and taking
appropriate actions as necessary.
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CREATING A HARMONIOUS WORKING BIENEN TI/ERIE(E)
ENVIRONMENT (continued)
Labour Standards 2T XER|

The Group has zero tolerance and strictly prohibits the use of AREEHNEBE(EALERIREPFHAETKRAL
child labour and forced labour in all its operations. In case of any TIHMZTBRPEEE » WEKKEILHETE - —
illegal labour practices discovered, the Group will immediately B ZIR(ERIIEEL TEH - REB KB
terminate the involved individuals. An investigation will be carried {BR{E/HBEAE - BERISHETTALT - WHAHBE
out subsequently and the case will be reported to the relevant FERE M o DEEUA NEELARE G Fili3EA
authorities. The measures below have been taken to avoid the {EfE17/4

aforementioned illegal employment practices.

PREVENTION OF CHILD LABOUR

PrIEET

During the recruitment process, the Human Resources Department verifies the applicant’s identity documents to
ensure they have reached the minimum legal age for employment.

HRBEIET  ANERMBERERBENSNERAXM - BEREEIKEEEREFR

PROHIBITION OF FORCED LABOUR

FibRHgT

The Group specifies overtime compensation provisions in the Employee Handbook. The Group carefully monitors
the employees’ working hours and working schedules to ensure they work voluntarily and freely.
AEBAECEIFMPIIAMEMFERTE - ARERZINETFS TN TERBRIERBER  ABRKRETE
FREBRIE-

During the Reporting Period, the Group was not aware of any R4 HART - AEBE W R MEF R ABEKE
material non-compliance with child and forced labour-related <& T k@44 THE AR EZR AV ANERE
laws and regulations that would have a significant impact on the 4B AFZMIE N °

Group.
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CREATING A HARMONIOUS WORKING
ENVIRONMENT (continued)

The Group regards the management of fresh markets as a core
business and places great importance on providing a safe,
efficient, and pleasant working environment for its employees. To
uphold workplace safety, the Group has implemented specific
policies and procedures aimed at preventing accidents within
fresh market operations. Employees are informed about health
and safety management systems through the Group’s Human
Resources Administration Manual and Employee Handbook.
By prioritising safety and equipping staff with the necessary
knowledge and resources, the Group strives to maintain a secure
and supportive work environment.

Wang On complies with occupational health and safety
guidelines recommended by the Labour Department and actively
encourages employee participation in relevant workshops and
training sessions. Within the fresh market division, all employees
must adhere to the internal Fresh Market Staff Policy, which
outlines job responsibilities, prohibited behaviours, and emergency
protocols. The Group also distributes monthly occupational health
and safety emails to enhance staff awareness and reinforce safe
practices.

As part of its training efforts, the Group provides guidelines on
manual handling to minimise the risk of injury when lifting heavy
objects or using hand tools. This practical information supports
safer day-to-day operations across all roles. In the event of
a workplace injury, employees are required to document the
incident using a designated form and report it promptly to both
the Human Resources Department and management. This
ensures timely support and the implementation of appropriate
corrective measures.
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CREATING A HARMONIOUS WORKING
ENVIRONMENT (continued)

RIE M THERR (&)

Health and Safety (continued) REEZZ(E)

During the Reporting Period, the Group was not aware of any
material non-compliance with health and safety-related laws and

RBERHE - AEEL TABERNEEEAE
REERZE2XREIRBEAREAELERY

regulations that would have a significant impact on the Group. EHYIEI o

Health & Safety Indicators Units FY 2025 FY 2024 FY 2023
BEEREEE By —E-HHE — T PUBtE —EC-CEE
Work-related Fatalities Numbers 0 0 0
THT #H

Fatality Rate % 0.0% 0.0% 0.0%
TR

Lost Days Due to Work Injury Days 175 0 24
EIBEATERH PN

Work-related Injury Cases 1 0 1
HTX%5 o

The Group is proud to have zero work-related fatalities for
three consecutive years. During the Reporting Period, one of
our employees was injured while performing maintenance work
and was given immediate medical attention. We prioritise the
safety and well-being of our employees and are committed to
continuously enhancing training and supervision to maintain a safe
working environment.
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CREATING A HARMONIOUS WORKING
ENVIRONMENT (continued)

The Group provides a range of training opportunities tailored to
meet the specific knowledge and skill requirements of employees
and the business. Our training policies, as outlined in the Manual
on Human Resources Management, establish a comprehensive
framework for managing training initiatives. This manual provides
clear guidelines on defining training objectives, principles, content,
delivery methods, processes, implementation, evaluation, cost
considerations, and data management.

The Training Department is responsible for overseeing the design,
implementation, monitoring, and evaluation of training activities.
By understanding the unique training and development needs
of each department and aligning them with the overall business
strategies of the Group, the department ensures that training
efforts are targeted and effective.

Ensuring Workplace Safety and Excellence at Wang On
Group

Wang On Group is dedicated to safeguarding the well-being and
efficiency of our fresh market staff through Standard Operating
Procedures (SOP) training. This program covers essential
workplace protocols, including best practices for handling
fresh produce, maintaining hygiene standards, and responding
effectively to emergencies.

As part of the training, employees will also learn preventive
measures to address workplace challenges, such as staying safe
during extreme weather conditions. Additionally, SOP training
reinforces swift response actions across different scenarios,
equipping employees with the knowledge and confidence to
handle challenges professionally. By prioritising both operational
excellence and employee well-being, we cultivate a safe and
productive work environment.
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CREATING A HARMONIOUS WORKING
ENVIRONMENT (continued)

Training and Development (continued)
Advancing Learning with Al-Driven Training Resources

As part of our commitment to continuous learning and
development, Wang On Group offers a Self-Learning Zone, an
Al-powered training platform designed to support employee
growth and success. It provides a wide range of resources,
from mastering Microsoft Office applications to enhancing team
management skills and developing data analysis capabilities.
By leveraging the latest in Al-driven learning technologies, we
empower our teams to stay competitive and adaptable in an ever-
changing business environment.

During the Reporting Period, Wang On provided 593 hours of
training with 2,202 attendances recorded. On average each
employee completed approximately 6.35 hours of training.

Training Performance
FAIRR

RIEME Y T/ERR (&)

IR (&)
FIFA L EREAEE HIIZ S B RHEEEE

ERFHESTRZRAGEN D RLKE
HHE2R | G2 EaATEERESNE
IFs EEXHEINRKRENXD - ZFa
REZTEHER  RELEBRBEMRAER
B BT E R EEREE - BEIRRBED
reen - EREMRTENATERBESHEE
BT - BB T B R R IRIR PR
BFENTEERET ©

RRE R - R IRME593/NF M - RE
2202 NRHB T - BE B TRMMFHENIR
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Average
Percentage of Training Hours
Employee Trained (Hours)

ZEREBED L P 1955 B B B (VN g )

By Gender
gl ko)
Male

Bt
Female

pogi

By Employee Category
RESER &2

Senior Management
SREEE

Middle Management
PREEE

General Staff

—ET

100% 8.73

100% 4.60

100% 5.38

100% 8.02

100% 6.18
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CREATING A HARMONIOUS WORKING AIEMENIERE(E)
ENVIRONMENT (continued)

Training and Development (continued) SRR R ()

TRAINING PROGRAMME

sEeEt &

During the Reporting Period, Wang On provided internal and external training, including induction training, anti-
corruption training, occupational health and safety training delivered either online or face-to-face.

NG R - RAREET AEEI - BRARBEY  REFEI - SLEHEREOBRERRET SIS
B

PERFORMANCE REVIEW

AEHE

The Group regularly evaluated employees’ work performance and capabilities to support their professional
growth and enhance team competitiveness, which sets the basis for future promotions and training
opportunities.

AEBEHRFEEINTIERTARES  AFEEXERMIZREGGF ) - RELHNARRET SIS
AR o

CAREER DEVELOPMENT

BRER

Employees are encouraged to pursue continuous education, and the Group facilitates their efforts by subsidising
approved continuing education and training courses accredited by the Education Bureau. Through the
Human Resources Department, employees may apply for reimbursements, examination leave, or study leave.
Furthermore, the Group extends financial assistance to employees’ membership fees in professional institutes.
BMEEE THELEE  AEEEBENHERRAMENFELEESRIFIRERHEL - ETAERANE
IREPEREWREE - ZRRIERR - N ARBETMMEIREEXZeSEENKEER) -
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RE -#E8kER®mE (&)

STRIVING FOR OPERATIONAL EXCELLENCE
Supply Chain Management

The Group recognises that fostering long-term, cooperative
relationships with diverse suppliers is essential for success.
Suppliers are expected to uphold high standards of to business
ethics and fulfill their corporate social responsibilities. To ensure
quality and compliance, the Group has established clear
procurement policies, defined standards, and an annual supplier
performance evaluation process.

By maintaining close collaboration with suppliers, the Group
actively monitors the quality of goods and services, as well
as overall supplier performance. Regular communication with
business partners ensures adherence to the Group’s quality,
environmental, and safety standards.

Suppliers must maintain a fair-trading and competitive
environment by refraining from offering or accepting bribes
or improper benefits. During the tendering stage, suppliers
undergo a selection and rating process based on various criteria,
including product price, quality, delivery time, payment terms, and
compliance with food safety standards.

Throughout the contract period, background checks verify
suppliers’ permits, licenses, and certificates, ensuring compliance
with food safety policies. Products sourced from suppliers
are subjected to rigorous testing to meet national food safety
standards. Any non-conformities arise, suppliers must promptly
address them. Violations of laws, failure to meet tender
requirements, or misconduct during the contract period may
result in contract termination or penalties. Supplier performance
is assessed using a marking scheme outlined in the supplier
management policy.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

STRIVING FOR OPERATIONAL EXCELLENCE
(continued)

As part of the Group’s ongoing commitment to enhancing supplier
management and procurement policies, ESG considerations
and performance indicators have been integrated into supplier
evaluations. Throughout the procurement process, the Group
prioritises local suppliers and environmentally friendly products
and services, aiming to minimise the carbon footprint associated
with procurement activities.

By supporting local suppliers, the Group contributes to economic
development and job creation within the community. In 2025,
the Group collaborated with over 269 suppliers, with the majority
of whom are based in Hong Kong. This localisation of suppliers
helped to significantly reduce GHG emissions from material
transportation.

To ensure ethical and responsible business practices, all
suppliers must comply with relevant labor laws and regulations,
safeguarding the legitimate rights and interests of their employees.
Supplier evaluations consider key environmental credentials,
including environmental assessment reports, pollution discharge
permits, environmental system certifications, and work safety
permits.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

STRIVING FOR OPERATIONAL EXCELLENCE EBEREHEE(E)
(continued)

Service Responsibility R EE

At Wang On, we are dedicated to delivering an outstanding #“ %% @ HIRHAZTPIREEBNETEY
customer experience at our fresh markets. Our utmost priority 828 - RPN BB FE AR EBEWEIRE—
is to provide a safe, clean, tidy, and pleasant environment for all A% 2 « 2% « BEZ LAFHEMNIBE - At - &
shoppers. To ensure this, we have established comprehensive {fiE I EEIEHMAIEEIES|I RIEF °
guidelines and procedures for managing our fresh markets.

REMOVING OBSTACLES FROM WALKWAYS AND SHOPPING AISLES

HERIT AR R IB B E R R

e Keeping aisles clear prevents tripping hazards for customers and employees. During business hours, trolleys
and stocking materials are kept off the floor to ensure a safe environment.
RIFBEEGEN LBETMNESHE - REXERHEA - FHEERBEMHNEREEMR F - LERZTZHIR

5 o

Fresh market employees always stay alert, swiftly addressing risks to keep customers and staff safe.
HTMEEBRSBREES  ARFRER - UERETMEING S °

KEEPING THE FLOOR CLEAN AND DRY

RIFBRBRRER

e Maintaining clean and dry floors in our fresh markets is important to prevent slipping hazards and ensure the
safety of our employees and customers.

* IR RIRNERDAEBEREMBREEMR - ANEREELERTLR

e Frontline employees follow a daily cleaning schedule and wear slip-resistant shoes to minimise dirt, water, and
oil buildup on floors. They receive proper training and have the necessary materials to quickly manage the
spills.

s FIRBETRBBHBEZNE - WHEZMEE URERI5HE KRMRERSBE -  BIBEIEENE
Al - AR R R TR R IR L E MRS o
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I&iﬁ ?‘ié&kk \Aiﬁd: (:»\El)

STRIVING FOR OPERATIONAL EXCELLENCE BEREHEE(E)
(continued)

Service Responsibility (continued) RIS EE(E)

CONDUCTING FIRE DRILLS REGULARLY

EHRETAEER

e Regular fire drills help employees familiarise themselves with evacuation procedures and identify potential
weaknesses. Testing alarms and practicing drills improve safety for both employees and customers.

s EHMERNEREAPNEENTHRARFLRFECSH - AREENRBETRSEENETNLRE

ENSURING SECURITY, PREVENTION OF THEFT AND ASSET PROTECTION
REZZ - BLBEBERREEE

e To enhance market security and deter theft, the Group has implemented 24/7 CCTV surveillance. Regular
monitoring ensures licensed cleaning and security companies uphold safety standards.

s RMNBEMLEENE  AEEREMEERRAKERERE - XEETFHEEBRFEERAFRREZ AT
BTFREIRE -

MONITORING INDOOR AIR QUALITY AND PROVIDING AIR-CONDITIONING

EREAZREERREMHES

e Regularly monitoring and improving indoor air quality by regularly checking the air conditioning system and
cleaning dust filters.

FRTHRRETHEARRERRER  THEERKEENERER °
e Air conditioning in our fresh food markets creates a comfortable workspace for employees and enhances the

shopping experience for customers.

s HMHZEARMARETAIE T EHEN TEER - YR TEENBYRR -
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RE -#E8kER®mE (&)

STRIVING FOR OPERATIONAL EXCELLENCE
(continued)

Service Responsibility (continued)

ENSURING FOOD SAFETY AND HYGIENE

BREREZEREE

EREWEE(E

R EE (&)

e Relevant guidelines have been established to regulate the temperature, storage, and handling of products
during transportation, ensuring proper hygiene is maintained. Controlled storage temperatures are applied to
preserve freshness and quality, while cooling measures help prevent bacterial growth and maintain product

integrity.

o RUMBESINREEGBIETPERNLAE - MENEE - BERFEENELE - RAXENREERERE
FEENEE - M5 EA RN LARZE Y RSER TR -

e High-risk foods (e.g. raw meat products) must be separated from ready-to-eat foods in stalls.

o iR EXNARRREBRRER(ERER) BNRRMOH °

e Staff who are ill or experiencing illness symptoms must refrain from handling food or materials until they have

fully recovered.

s EABRALBERBNEINSRERBIME  EEZTERERL -

Protection of Customer Privacy

Respecting the personal data of our valued customers and
tenants is a fundamental policy of the Group. We prioritise the
proper protection of customer and tenant data by collecting,
storing, using, and processing information in a lawful, secure
and cautious manner. The Marketing Department and Human
Resources Department are responsible for managing the
personal data of customers, tenants, and employees. Our staff
handle file management with strict confidentiality, while we
continuously assess the effectiveness of our data protection
measures and implement improvement plans as necessary. To
ensure compliance with relevant regulations, employees receive
comprehensive guidance and training. It is strictly prohibited for
any employee to disclose customer information, including names,
contact numbers, and addresses to third parties without explicit
approval.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

STRIVING FOR OPERATIONAL EXCELLENCE
(continued)

Engaging with Tenants and Customers

We maintain open and effective communication with tenants and
customers through emails, hotlines, and social media, ensuring
accessible feedback and support. Dedicated personnel handle
complaints with confidentiality and fairness, safeguarding the
interests of all parties involved. To enhance customer satisfaction,
the Group conducts regular surveys to better understand
customers’ needs. In all promotional materials, we prioritise
providing accurate and sufficient information to safeguard
customer interests. Additionally, we continuously review relevant
laws and regulations to improve product advertising and label
management.

Customer Satisfaction

As the owner of the wet market, we exercise strict oversight over
all businesses operating within it to ensure that all products meet
the highest standards of quality and safety. To date, no goods
sold in our market have been subject to recalls for health or
safety reasons — reflecting the effectiveness of our rigorous quality
control measures.

We are also pleased to report that no complaints have been
received regarding the products or services offered by our
vendors. However, should a complaint arise, we respond
promptly and thoroughly. Our process includes immediate
acknowledgment, a comprehensive investigation to identify the
root cause, and transparent communication with the customer
throughout.

We strive to resolve every issue effectively — whether through
facilitating refunds or taking other necessary corrective actions.
Each complaint is treated as an opportunity for improvement, with
insights into our operations to enhance the customer experience.
After resolution, we follow up with the customer to ensure
satisfaction, reinforcing our commitment to quality service and
fostering strong relationships within the wet market community
we serve.
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STRIVING FOR OPERATIONAL EXCELLENCE
(continued)

Service Responsibility (continued)
Safeguarding Intellectual Property Rights

Training is provided for information management personnel on the
use of genuine software, so that all operations are conducted using
genuine software. When cooperating with an external institution,
a contract clause should stipulate that there is no infringement
on the products and services provided. We are committed to
protecting the intellectual property rights of our partners and
abide by the confidentiality agreement and licensing system (if
applicable) that the relevant parties have previously agreed to.

During the Reporting Period, the Group was not aware of any
incidents of non-compliance with laws and regulations concerning
health and safety, advertising, labelling, and privacy matters
relating to products and services provided or methods of redress
that would have a significant impact on the Group.

Anti-Corruption

The Group maintains a zero-tolerance policy towards all forms
of corruption, including bribery, extortion, fraud, and money
laundering. To ensure compliance, employees are provided
with clear and comprehensive guidelines through the Employee
Handbook, which governs their daily conduct.

The Employee Handbook explicitly prohibits engaging in activities
that present conflicts of interest or the acceptance of any benefits.
To further mitigate potential conflicts, employees are required to
complete a Declaration of Interest Form, helping to safeguard
against any misalignment between personal interests and
company responsibilities.

The Group regularly reviews and updates its anti-corruption
policy to ensure its continued relevance and effectiveness. In
cases where employees receive gifts from individuals or entities
conducting business with the Group, they must submit an
Application Form for Receiving Gifts to the Human Resources
Department for verification and approval.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

STRIVING FOR OPERATIONAL EXCELLENCE
(continued)

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations rated to
bribery, extortion, fraud and money laundering that would have
a significant impact on the Group. No concluded legal cases
regarding corrupt practices have been brought against the Group
or its employees during the Year.

Whistle-blowing Mechanism

The Group encourages its employees and other stakeholders,
including customers and suppliers, to raise concerns about
any suspected improprieties, misconduct, or malpractice. A
confidential channel is in place for employees and stakeholders to
report any suspected incidents.

In accordance with the guidelines outlined in the Whistleblowing
Policy, the Group treats every reported incident with utmost
confidentiality and ensures that whistleblowers are protected from
unfair dismissal, victimisation, or unwarranted disciplinary action.
All incidents related to fraud and corruption will be thoroughly
investigated to uphold integrity and transparency.

Anti-corruption Training

Anti-corruption training programs are provided to directors,
management, and employees to strengthen awareness and
prevent unethical behavior, including bribery, extortion, fraud, and
money laundering. During the Reporting Period, directors and
employees participated in 18 hours of anti-corruption training. The
program covered essential topics, including anti-corruption laws,
business ethics, conflict of interest, preventive measures, and
reporting channels.

RE -#EgkER®mE (&)

ERAFWEE(HE)

BEMEA - AEEY T NBFEMNEZERE
BRI LERERS « 3R - HGFROAREAERER
AHAKEELEEAZENER - RAFE -
AEEXESTWREREEEMRERITRE
HEFREERAVARERN

BHBFE

AEEZBES T REMBNE (BEER Rt
ERERSEIEANRNIETR - THITH
FERITR AREERIURTBRBHEETR
Bty BRI EM AT EF -

RIBEBBRINANRY - AEEHSHEER
FHBRRT  ERERARI TR FEE
BEXBRLRERED - AREHEBERE —
DEBBRTFLBROENS  #EFRREROR

5 o

REZHE

BPRES EEENREERHREISHEIGE
g - Anon BRERE NP LR - #3R - BEF
FRRBRESTBIEITR - MERR > EERE
B2 E18E/ MR EFEI - FIIRER

ERESAR  WEBE - FIRER - HHE
i AR BRI SN -
“ToRERE HEREARE ZEEEARLT



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

46

RE -#E8kER®mE (&)

SUPPORTING OUR COMMUNITY

While pursuing business development, Wang On is committed to
making contributions to society as a demonstration of responsible
corporate citizenship. We dedicate ourselves to fulfilling the
Group’s corporate social responsibility by promoting community
building and supporting the underprivileged. The Group also
strives to cultivate employees’ sense of social responsibility,
so it has always encouraged employees to participate in social
welfare activities during work hours and personal time to make
greater contributions to society. Our focus remains steadfast on
addressing and contributing to the needs of the communities we
serve.

Over the past few years, Wang On has actively fostered strong
relationships with the community and demonstrated a deep
commitment to social responsibility by making meaningful
donations and offering support to different organisations.
Guided by our ESG policy, we have developed a comprehensive
community investment strategy that prioritises contributions to
essential infrastructure, healthcare services, and public welfare
initiatives. Through these efforts, we aim to create lasting positive
impacts and promote the sustainable development of the
communities we serve.

During the Reporting Period, our Group donated approximately
HKD 1.67 million to support community development.
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SUPPORTING OUR COMMUNITY (continued)
Mid-Autumn Festival Celebration

Wang On collaborated with the Hong Kong New Arrivals Services
Foundation Limited to celebrate the Mid-Autumn Festival,
bringing warmth and joy to the community. This meaningful
partnership reflects our shared commitment to promoting social
harmony and inclusiveness, especially among new arrivals and
underprivileged families in Hong Kong. The celebration featured a
variety of engaging activities, including lantern-making workshops,
traditional mooncake sharing, and cultural performances that
highlighted the rich heritage of the festival. Volunteers from
Wang On enthusiastically participated in the event, helping
to distribute gift packs and share festive blessings with over
10 families. Children were especially delighted by storytelling
sessions centered around the legend of Chang’e, as well as
interactive games designed to educate and entertain. The event
created a heartwarming atmosphere where families from diverse
backgrounds gathered to enjoy food, music, and laughter under
the glow of colorful lanterns.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

MAJOR APPLICABLE LAWS AND REGULATIONS HAEE%(XEENIEBREER
RELATED TO THE GROUP’S BUSINESS ER

Main Applicable Laws and Regulations

FTEEREERER

Emissions e Air Pollution Control Ordinance

e Water Pollution Control Ordinance

e Waste Disposal Ordinance

e Environmental Protection Law of the People’s Republic of China

e Law of the People’s Republic of China on the Prevention and Control of
Atmospheric Pollution

e Law of the People’s Republic of China on Prevention and Control of Water
Pollution

e Law of the People’s Republic of China on Prevention and Control of Solid
Waste Pollution

HER o (ZERITREHIED)

o LHOFREHIED)

o (EEMRERE)

o (HhEARLNBIRFREE)

o (FPEARZLMBARISEAE)

o (hE ARHKFBIKTREAZE)

o (HhEARLNBIEBRERYTEDRE)
Employment and Labour Standards | ¢ Employment Ordinance

e  Employees’ Compensation Ordinance

e Sex Discrimination Ordinance

e Disability Discrimination Ordinance

e Family Status Discrimination Ordinance

e Personal Data (Privacy) Ordinance

e Labour Law of the People’s Republic of China

e | abour Contract Law of the People’s Republic of China
e Social Insurance Law of the People’s Republic of China
e Law of the People’s Republic of China on the Protection of Minors

{55 T#ER) o (RBIEH

* (EERMEKRD)

o (HERIEAR GBI

o (BREBAGRGA)

o (RERMMBBR GG

o (EAER(FLER) &RH1)

o (PEARKNMBELEL)

o (hEARANBLHSRZE)

o (PEARAMEHESREE)

o (hEARAMBAKE AREE)

48 Wang On Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RE -#EgkER®mE (&)

MAJOR APPLICABLE LAWS AND REGULATIONS HAEEY(XEENTIEEREER
RELATED TO THE GROUP’S BUSINESS ER(E)

(continued)

Health and Safety

Main Applicable Laws and Regulations

FEERERRER

e Occupational Safety and Health Ordinance

e Fire Safety Ordinance

e Production Safety Law of the People’s Republic of China

e Law of the People’s Republic of China on the Prevention and Treatment of
Occupational Diseases

e Regulation on Work-Related Injury Insurances of the People’s Republic of
China

o (BXRZZ LR

o CEBIZZED)

o (FEARANBLZ2AEEZL)
o (PEARAMBEBERIEE)
o (hEE ARHAME TEREEEH)

Product Responsibility

Tt
2o
il
[=&

e Trade Descriptions Ordinance

e Personal Data (Privacy) Ordinance

e Advertising Law of the People’s Republic of China

e Trademark Law of the People’s Republic of China

e Laws of the People’s Republic of China on the Protection of Consumer
Rights and Interests

o (EmHAGL)D

o (EABFH(FLER) &)

o (FEARANBESE)

o (hEARANMBEBREE)

o (hEARAMBIHEERRDREE)

Anti-corruption

e Prevention of Bribery Ordinance

e Anti-Money Laundering and Counter-Terrorist Financing Ordinance
e Criminal Law of the People’s Republic of China

e Anti-Money Laundering Law of the People’s Republic of China

e Anti-Unfair Competition Law of the People’s Republic of China

e Tendering and Bidding Law of the People’s Republic of China

o (FrLERRARIGD])

o (FTERRLRMND FESBEERN)
o (hEARKEMBAME)

o (hEARAMBRIEZE)

o (PEARANMBRAEEHTE)
o (hEARKMBEBERIZE)

CERCRFRR - HERERRE ZZEEARLF
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RE-HEREGE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

R (&)

REPORTING GUIDE CONTENT INDEX

Mandatory Disclosure Requirements

BHEERE

Section/Declaration

a0 17

BRI - HERERABREESIARTRSI

Governance Structure

BIRRE

e EFSEH

Introduction, Board Statement

Reporting Principles

Reporting Framework

HERA wEESR
Reporting Boundary Scope of Reporting
HE AR s & [E

Subject Areas,
Aspects, General
Disclosures and KPIs
TESER - BFE
—RIXERARERE
g

Aspect A1: Emissions

BHEA1 : BERY

Description

i

Section/Declaration

2B

General Disclosure

—RIRE

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
Exhaust Gas and GHG emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.

BRERIRERBYR - M/KELHOEES B

MEEEEMELEFN

(@ BoK: &

o) BTHBETABEAZENHMEZLROIINE
£ e

Journey To Carbon Net Zero
SR ERRBE R T

KPI A1.1
BB E MIEEALA

The types of emissions and respective emissions data.

PR AR S ARRRBE IR EBUR

Journey To Carbon Net Zero
— Exhaust Gas Emissions
SRERRBER Tk — BE SRR

KPI A1.2
AR EMIEEAL2

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity.
B (FEN) kAR (58E2))8 = REEBER (CANEET
B)R(nER)®E -

Journey To Carbon Net Zero
— Greenhouse Gas Emissions
FERBER IR —RE R
HER

Wang On Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE &I
REPORTING GUIDE CONTENT INDEX (continued)

Subject Areas,
Aspects, General

Disclosures and KPIs

EE-3 -

—RIBERERENE

4

KPI A1.3
BARRMIERALS

Iﬁiﬁ 7‘ié&kh— \Aiﬁd: (:»\El )

(%)

Description

Total hazardous waste produced (in tonnes) and
intensity.

ELXAEREYEE (UEAE) REE -

C HEREAREIESIAR RS

Section/Declaration

BB

Journey To Carbon Net Zero
— Waste Management
FEWPIR Ik —BEEYE
bt

KPI A1.4
BREMIERALL

Total non-hazardous waste produced (in tonnes) and
intensity.

MELBEEEEMRE AE) MNEE -

Journey To Carbon Net Zero
— Waste Management
FEWPIR Ik —BEREYE
b

KPI A1.5
AR EMIEEALS

Description of emission target(s) set and steps taken to
achieve them.

A PRET L HER B 1R R RE 2 % B IR e 2
B o

Journey To Carbon Net Zero
— Waste Management
FERMBERCIR—EEDE
pit

KPI A1.6
HRENIERAL1E

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
MR B EREEEZYNAE - AR

BYRRE B AR M R IERGZE B IZPTEREREY 288 o

AFrR]SL

Journey To Carbon Net Zero
— Waste Management
FEWHR IR —BEEYE
b

Aspect A2: Use of Resources

BEA2 : EREHA

General Disclosure

—RIRE

Policies on the efficient use of resources, including
energy, water and other raw materials.

Journey To Carbon Net Zero
SFERRBEM 2 I

BREAER(BIEER - KEREAMRMEDBBER -
KPI A2.1 Direct and/or indirect energy consumption by type in | Journey To Carbon Net Zero
AR EMIEIEA2.1 total and intensity. — Energy Management
RERAESMERER S HEEREEERTE - SFERRBER Ik — BEIRE I
KPI A2.2 Water consumption in total and intensity. Journey To Carbon Net Zero
BARENIEEA2.2 RFEKERTE - — Water Management
R Ik —KERE
bi:c
KPI A2.3 Description of energy use efficiency target(s) set and | Journey To Carbon Net Zero
ARENIEEA2.3 steps taken to achieve them. — Energy Management

HFTRT ALY BE
BREXE B -

IRE ANt B R R AERZE B IR

FEURBER IR — BERE

“ECRFRR C-HERERRE 2%

SEEARRT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE CONTENT INDEX (continued)

Subject Areas,
Aspects, General
Disclosures and KPIs
FTEHE - FH

— i E R EARENE

=

(%)

Description

i

BRI - HERERBEEIANBTRS

Section/Declaration

BB

KPI A2.4 Description of whether there is any issue in sourcing | Journey To Carbon Net Zero
BRENIEEA2.4 water that is fit for purpose, water efficiency target(s) | — Water Management
set and steps taken to achieve them. FERPER 2 IK—KERE
i sREVGE KR L] BERIERE - el MK | 2
wm B R R AAENZE BRI -
KPI A2.5 Total packaging material used for finished products (in | Journey To Carbon Net Zero
AR ENIEEA2.5 tonnes) and with reference to per unit produced. — Packaging Materials

SRR BEM e EE (AN E) RGEESM
hE e

SEERERZ IR — R

Aspect A3: The Environment and Natural Resources

EHAS : BERRREIR

General Disclosure

—RiRE

Policies on minimising the issuer’s significant impact on
the environment and natural resources.

IR ITALRRMAAERERERZENBR -

Journey to Carbon Net Zero
— Our Decarbonisation
Strategies and Actions
SRR K — T APTEDR
REEBE R ATED

KPI A3.1
BB IERAS.

Description of the significant impacts of activities on
the environment and natural resources and the actions
taken to manage them.

I EBEBEIRIE R AREIRNERZE KB K
ERBMTENITE -

Journey to Carbon Net Zero
— Our Decarbonisation
Strategies and Actions
FFERRBE I K — T APTHDR
FRER G KA TED

Aspect A4: Climate Change

[ETHA4 : RIRE 1L

General Disclosure

—RIRE

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

BRI MR EE R E R E VBT ANERRIK
MHEARERECR -

Journey To Carbon Net Zero
— Combating Climate
Change

FFEHRBE I Tk — FE X R

g1k

KPI A4.1
BB MIEIEALA

Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
B RFE NG BT ANERRIKME/RE
7 UREEE BB TE

Journey To Carbon Net Zero
— Physical risks, Transition
risks

FERBE R Ik — B i

i B
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
R -HEBRERRE (B

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE CONTENT INDEX (continued)

Subject Areas,
Aspects, General
Disclosures and KPIs

EE-3 -
—RIBERERENE
4

Aspect B1: Employment
EBEB1 : {&E{&

(%)

Description

BRI - HERERBEESIANBTRS

Section/Declaration

General Disclosure

—RIRE

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and
other benefits and welfare.

BRAE e - BIEREA - TERE R T

FE - Zolb - RIBAEARE MRS RN

@@ BE: &

b) BTHBTABERZENRMERZLERNE
o

Creating A Harmonious
Working Environment —
Employee Practices
BBEMEN TIERE — B8
B

KPI B1.1
AR ENIEEB.1

Total workforce by gender, employment type (for
example, full-or part-time), age group and geographical
region.

MR - REEERE (Fan 2B EFRE) - FaeAE R Kt
BEDHEERH -

Creating A Harmonious
Working Environment —
Employee Practices
BIENHE TIERR — B8
I

KPI B1.2
BARARMIEEB1.2

Employee turnover rate by gender, age group and
geographical region.

RIER - FicERI MR EIDHEERKE -

Creating A Harmonious
Working Environment —
Employee Practices
BIEMBN ITIERE — &R
Bl

TECRFRR - HERERRE

REEBERLDF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING GUIDE CONTENT INDEX (continued) (&)

Subject Areas,
Aspects, General
Disclosures and KPIs

EE-3 -
—RIBERERENE

=

Description

i

Aspect B2: Health and Safety

[EEB2 : REHZZE

BRI - B RERBREESIARTRSI

Section/Declaration

General Disclosure

Information on:

Creating A Harmonious

—MRiKE (@ the policies; and Working Environment —
(b) compliance with relevant laws and regulations that | Health and Safety
have a significant impact on the issuer relating | BIl3EFEEE) TVEBE — @ FE
to providing a safe working environment and | %%
protecting employees from occupational hazards.
FRERHLZ2TIERERRERES@EBELREZD
@ Bx: &
b) BETHBTABERZENRMERLERNE
# o
KPI B2.1 Number and rate of work-related fatalities occurred in | Creating A Harmonious
AR ENIEEB2.1 each of the past three years including the Reporting | Working Environment —
Period. Health and Safety
RETE=F(2EHESHR) BT AB KL E - BEEMEN TERE — @R
HZ P
KPI B2.2 Lost days due to work injury. Creating A Harmonious
BRENIEEB2.2 ETSEATIERS - Working Environment —
Health and Safety
BIERRE ) THERIR — R
iy oeea
KPI B2.3 Description of occupational health and safety measures | Creating A Harmonious
AR EMIEEB2.3 adopted, and how they are implemented and | Working Environment —

monitored.
W FTRA BER R EL 2 - URBEEIRT R
BRIk -

Health and Safety
BEMEN TIERE — @R
B
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE CONTENT INDEX (continued)

Subject Areas,
Aspects, General
Disclosures and KPIs

EE-3 -
—RIBERERENE
4

(%)

Description

fE

Aspect B3: Development and Training

FEEBS3 : R %

BRI - HERERBEEIANBTRS

Section/Declaration

General Disclosure

—RIRE

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

R EEBITIIEBBE MBI REEMBUR -
MIEFEE

Creating A Harmonious
Working Environment —
Training and Development
B RE ) TEIR IR — 1553l
BRI

KPI B3.1 The percentage of employees trained by gender and | Creating A Harmonious

AR ENIEEBS.1 employee category (e.g. senior management, middle | Working Environment —
management). Training and Development
RURKESRMN(NESREEE PREREE)ED | BIENZEN TIERE — 5
WXiEEBE DL ELEER

KPI B3.2 The average training hours are completed per employee | Creating A Harmonious

RARENIEEBS.2 by gender and employee category. Working Environment —

R MEERERIED - BREE TKE N TR
@ o

Training and Development
Bl RE H) TIEIRIR — 1553l
EAEER

Aspect B4: Labour Standards

EEB4 : £ TZ%E

General Disclosure

—RIRE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.

BREPIEET KoM TH

@ BER: R

b) BETHETAGEAZENHEAERLERNE
e

Creating A Harmonious
Working Environment —
Labour Standards
BIEMBEN TIERE-ST
SR

—'—/\J

TECRFRR - HERERRE

REEBERLDF

55



56

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE CONTENT INDEX (continued)

Subject Areas,
Aspects, General
Disclosures and KPIs
FTEHE - FH

— i E R EARENE

=

(%)

Description

i

BRI - HERERBEEIANBTRS

Section/Declaration

B B9

KPI B4.1 Description of measures to review employment | Creating A Harmonious
BARENIEEBS.1 practices to avoid child and forced labour. Working Environment —
iR EEE IR R B R E T RoaH|4E4T - Labour Standards
BIERRA TERE— 5T
R
KPI B4.2 Description of steps taken to eliminate such practices | Creating A Harmonious
AR ENIEEB4.2 when discovered. Working Environment —

Rl 3 IRE RERRER G RIS TR R 28]

Labour Standards
BIEMGEMN TIERE —% T
8

Aspect B5: Supply Chain Management

[EHEBS5 : HEHEERE

General Disclosure

—RIXE

Policies on managing environmental and social risks of
the supply chain.
ERHEENRE M S RRBUR -

Striving for Operational
Excellence — Supply Chain
Management

EREMEE —HEREEIR

KPI B5.1 Number of suppliers by geographical region. Striving for Operational
AR A IR 1EB5.1 ZHEE DR EEEE o Excellence — Supply Chain
Management
BSREHEE - HEEEIR
KPI B5.2 Description of practices relating to engaging suppliers, | Striving for Operational
AR EMIEEBS.2 number of suppliers where the practices are being | Excellence — Supply Chain
implemented, and how they are implemented and | Management
monitored. BREHBE — (LB TR
A BEEENED - mERTEBEN M
JEEEE - LARARRAFITRER A ©
KPI B5.3 Description of practices used to identify environmental | Striving for Operational
FARRENISIEB5.3 and social risks along the supply chain, and how they | Excellence — Green

are implemented and monitored.
R A FEHRNHEEREEGERSNIRE R gRRAIE
Bl - ARAARENTT R BRI ©

Procurement
BREWEE - ROHE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE CONTENT INDEX (continued)

Subject Areas,
Aspects, General
Disclosures and KPIs
FTEHE - FH

— i E R EARENE
=

KPI B5.4
BN IEEB5.4

(%)

Description

it

Description of practices used to promote environmentally
preferable products and services when selecting
suppliers, and how they are implemented and monitored.

R R R (R 2 2 AIRIRE M MR A 1B

5] ARABREATIT R EERRITA -

BRI - HERERBEEIANBTRS

Section/Declaration

=529

Striving for Operational
Excellence — Green
Procurement

BREMEE R ERE

Aspect B6: Product Res
[EEB6 : EmET

ponsibility

General Disclosure

—RiRE

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

BRI EERMNRBNEERZS - BS -

FLEBEEARBR A

(@ BEX: &

b) BETFHETABEAZENEBERERNE
o

Striving for Operational
Excellence — Safeguarding
Intellectual Property Rights
EREHEE - GENBE
1

KPI B6.1 Percentage of total products sold or shipped subject to | Striving for Operational
B MIEIEB6.1 recalls for safety and health reasons. Excellence — Customer

EENEERAERAETRELT T EERIEHMARY | Satisfaction

BWBEDL - BREHEE-FPMEE
KPI B6.2 Number of products and service-related complaints | Striving for Operational
BARENIEEB6.2 received and how they are dealt with. Excellence — Customer

BN EmERBrIRFEE AR EE A - Satisfaction

EBREWEE-RPRER

KPI B6.3 Description of practices relating to observing and | Striving for Operational
FRENIE1EB6.3 protecting intellectual property rights. Excellence — Safeguarding

T B o S R B AN E R A RV IE D) o

Intellectual Property Rights
BREWEE — EEABE
1

TECRFRR - HERERRE

REEBERLDF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RE-HERER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE CONTENT INDEX (continued)

Subject Areas,
Aspects, General
Disclosures and KPIs
FTEHE - FH

— i E R EARENE

=

wE ()

BRI
(%)

Description

C HERERABREESIAR RS

Section/Declaration

B B9

KPI B6.4 Description of quality assurance process and recall | Striving for Operational
FARE NIEIEB6.4 procedures. Excellence — Customer
il E ST REREWIET o Satisfaction
BREWEE-RPREE
KPI B6.5 Description of consumer data protection and privacy | Striving for Operational
SR E MIEIEBG.5 policies, and how they are implemented and monitored. | Excellence — Customer

it B E B RURIE RALBBOR - U RABREBT RE
BIE -

Satisfaction

BREBEE-FFPREE

Aspect B7: Anti-corrupt
EBEB7 : RKES

ion

General Disclosure

—REE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money

Striving for Operational
Excellence — Anti -corruption
BREHEE-RES

laundering.
R IEARRS - 1%~ BEFRARER
@@ BEX: &
b) BETFHBETABEAZENEBERERNE
% o
KPI B7.1 Number of concluded legal cases regarding corrupt | Striving for Operational
AR ENIEEBT.1 practices brought against the issuer or its employees | Excellence — Anti-corruption
during the Reporting Period and the outcomes of the | {BSKEHEE - &5
cases.
¥R B T 8T A&ﬁﬁﬁhﬁleg ENEITHR
AL DS EEN
KPI B7.2 Description of preventive measures and whistle-blowing | Striving for Operational
AR ENIEEBT.2 procedures, and how they are implemented and | Excellence — Whistle-blowing
monitored. Mechanism
M S SR BRIRIE T - ARMERBIT REER A | B REMEE — BIRECR
KPI B7.3 Description of anti-corruption training provided to | Striving for Operational
BARENIEEBT.3 directors and staff. Excellence — Anti-corruption

M ES R B TREMNRESH -

Training
BREMEE - RESHE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RiE-HEBRERBE (B)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE EBiE - 28R ERHREIESIRAR RS
REPORTING GUIDE CONTENT INDEX (continued) (&)

Subject Areas,
Aspects, General
Disclosures and KPIs Description Section/Declaration

EE-3 -
—RIBERERENE
= i

Aspect B8: Community Investment
[EMEBS : tEBRE

General Disclosure Policies on community engagement to understand the | Supporting Our Community
—RiEE needs of the communities where the issuer operates | &gt &

and to ensure its activities take into consideration the
communities’ interests.
BEARBER T RETANSEMELRNFTEMN
BREEBEEHEE R RFHABER

KPI B8.1 Focus areas of contribution (e.g. education, | Supporting Our Community
AR E N IE1EBS.1 environmental concerns, labour needs, health, culture | E@1t &

and sport).

EIEREE(HE  RESEE  LITFR 2R

it - 8BF) -
KPI B8.2 Resources contributed (e.g. money or time) to the | Supporting Our Community
RREMIEEBS.2 focus areas. R R

EFIEBMPAER(MNEENKER) -
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