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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

DREAM BIG TO BUILD BIG - A PASSION FOR
BUILDING A PROSPEROUS FUTURE

The business of Wang On Group symbolises the dreams of
Hong Kong people: the dreams of owning one’s home, starting
a business, enhancing public health, and passing our successes
on to our descendants. Our enterprise reflects the spirit of
"Dream Big for Big Achievements” — that is, to achieve success

by upholding one’s vision and being committed to fulfilling it.
Our Vision

Based in Hong Kong, the Group's vision is “A Passion for
Building a Prosperous Future”. We are determined to work
hard for the dreams of Wang On and the people of Hong Kong
together to achieve ideal business development.

Our Missions

Prudent management, striving for perfection. Rally the dreams
of the public, gather the strength of the Group, be united as
one, and further expand the business domain and ambition.

Our Value

Be professional and highly efficient; we achieve progress while
maintaining stability. Always stay connected with the public.
With love and from the heart, we strive to build homes in Hong

Kong.

RIE - HERERRS

—RAEERFE S 5l

REEBNEFRESBEANEXS AL
BELZ LEFEAZ BRIAREEMEA N
B EEESENSHRES KRS ER X
SERRR T HRIRE

KFINERE

BIRER AEEAZRSREFRES « BIRER

BRI WES KREEEBA—BEE HEIE
R
BMEE

BEREE NBRTE -REARSE EELRE
ELETHE BE— E—PIHERERHREA
&

BANES

FESHRPRE  ZERARAE -BF AL

RZ1 RN EBRRE-

RREFBRAT « ZTAFRE - HERERRS

01



CO NTENTS About This Report 03

R AR S

E ﬁ'% Board Statement & ESG Governance Structure 07
EFCERKRRE HEREGHAERB
Materiality Assessment 10
BEMFHE
Wang On Group's ESG Approach 1
REZEENRE - HERERT A
Responding to Climate Change 13
EHREEE
Our Environment 30
HFIVIRIR
Our Operation 37
KN EE
Supporting Our Community 57
SERitE
Major Applicable Laws and Regulations Related to 59

the Group's Business

BAREEXFAEMNIZBRERERER

Environmental, Social and Governance Reporting 61
~ Code Content Index
R -HERELGRETHRBTERSI

BEBBELI

I

I

i fonfhe fonglon Hgles Lagls oy

"ﬁw': lI 3

be b be be bs Ie b
|
i

Fiafafuslia s s b i s s s i B e e s B . 5. 62 . B
al ol sl sl slisl slialisl



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

ABOUT THIS REPORT
Report Overview

This Environmental, Social and Governance Report (the
"Report” or the "ESG Report”) provides an overview of the
initiatives, plans and performance of Wang On Group Limited
("Wang On", the “Group”, the "Company” or "We") in
the areas of Environmental, Social and Governance (“ESG"),
demonstrating our commitment to sustainable development.
The Group has always regarded ESG as an important priority,
contributing to the Group's sustainable growth.

Reporting Period

This Report covers the ESG activities, challenges and measures
undertaken by the Group during the year ended 31 March 2026
(the "Reporting Period”, the “Year” or “2026").

Reporting Framework

This Report has been prepared in accordance with the ESG
Reporting Code set out in Appendix C2 to the Rules Governing
the Listing of Securities on Main Board of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”)

RIZ - L REBERS (B

B AR

EERIF - EREARE) (RS I RIR
HEREARS) B RZERERRRE (MR
L~ IAEE) - TRATIEM) TRE g
KER (MRIB-HEKRER) HEVE 58
FAER BIR T EBEE N IFEE R BN A
AEE—ERIRE - HEREARATEELS
1B A E AR EEN T REE R

& HAR
AREHERAERHRE_S_F=A=+—
HiEFE (FREWHE) ~ T8FE 8“2 TX
%)) FrFAENIRIE LB REREE FREHH
PR Fr R EXBYFE I ©

HEE

A

ERETDRBEBMAXZFARLE (TH3
Ffi)) MRS L RRIMERC2PR & BIIRIE 1t
REBRETHRR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - LB RERBERS (&)

ABOUT THIS REPORT (Continued) RAMNAIRE @
Reporting Principles HREERA

During the preparation of this ESG Report, the Group has RFHAIRIE - HEREARESHE AEBE
applied the reporting principles stipulated in the ESG Reporting EERE - HEMEABRETTURENREERE

Code as follows:

Materiality
EEM

&)

Quantitative

£1t

=y

Consistency
_E&ll’i
=o||

2> BRS¢

The materiality assessment was conducted to identify material issues during the Reporting
Period, thereby adopting the confirmed material issues as the focus for the preparation of the
ESG Report. The materiality of issues was reviewed and confirmed by the ESG Committee.
Please refer to the sections headed “Engaging Our Stakeholders” and “Materiality
Assessment” for further details.

ETEENTMEUHEMNREMEANEZZE KRN CEINEERZEERARRIRE 1
EREARENEE - RIE - HEREALESEERMNERZENEE -FRAE—F ¥
B EFE2RMFNER2E KBTI IS

Supplementary notes are added along with quantitative data disclosed in the ESG Report
to explain any standards, methodologies, and sources of conversion factors used during the
calculation of emissions and energy consumption.

BRI B RERREFRENECEIEEIMAMTMNE » R ST E U 88 RE #E R P
ERRERIRE  FERBRARBBIRIR

The preparation approach of this ESG Report was substantially consistent with the previous
year, and explanations were provided regarding data with changes in the scope of disclosure
and calculation methodologies.

RRE - HEBREGRENGEHF EE LFEEA B UMIRELERE B
BRI

This Report aims to provide a holistic and fair view of the sustainability performance of the
Group and has not omitted any information related to material ESG topics.
FAREETHAEENITRBEERXRBRHEZERATHNE L TEBERETMEEKNIR
BB RERTEERNE

Forward-looking Statements Al B 14 PR

This ESG Report contains forward-looking statements based AIRIE & RE GRS HE A BRI ZE
on the Group's current expectations, estimates, projections, R ENANERE B A H HEH R ESFIED
beliefs, and assumptions about its business and the markets in  IZBITEEA (5T TR 5 R RIBRERMIEL - % F
which it operates. These forward-looking statements are not  BUBEMERRIMTIFE R RFRITNFRE > L HE
guarantees of future performance and are subject to market P&~ FHEERRMAEBEELTEGNWERRFTE
risks, uncertainties, and factors beyond the control of the Group. 2 Ait > BRERARIFIFEEERIRIE LT
Therefore, actual results and performance may differ from the KEARBREZ2TINREKBMEER
assumptions and statements presented in this ESG Report.

Wang On Group Limited ® ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - HEREGHRS ()

ABOUT THIS REPORT (Continued) RAMAIRE @

Reporting Scope and Boundary wREEHE R AR

(Stock Code R&{A1L5% : 1222)

Four Core Businesses

Uty N AWE S

Property Development Fresh Market Leasing/ Pharmaceutical Treasury
and Investment Agri-products Business Business Management
MEBERKRIGE EEEMIHE REMER B MEEE

\V° @ Qs =

Wang On Allmart Day Day Fresh ~ Huimin China Wai Yuen Tong
Properties Wet Market Wet Market ~ Wet Market Agri-Products Medicine Holdings Limited
TR E (Hong !(E)ng) (Hong Kong) (Chl/né»i) Ex;han;;i fTermse
(Stock Code ffAftgh:1243) FAEM BE-BR  ER&H  ERERXS PR RAS)
(&) W™ (FFED  (Stock Code Ba1A£5E:0149) o
(&H) (Stock Code B&17 X577 :0897)
Gorx RN
Wai Yuen Tong Luxembourg
{3 T B Medicine
EHRE
REERR

(]
Pearl's

Pearl’s Fil ¢
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

ABOUT THIS REPORT (Continued)
Reporting Scope and Boundary (Continued)

The Group's subsidiaries involved in property development
in Hong Kong, pharmaceutical and Agri-products exchange
businesses in the PRC, which are also listed in Hong Kong
and have published their own ESG reports. This ESG Report
primarily emphasises the Group's key operations in the fresh
market business, encompassing the following operation
locations:

o Head Office in Kowloon Bay
o 5 Allmart Markets

e 2 Day Day Fresh Markets

o 9 Pork Stalls

e 2 Frozen Stalls

All closures of the Group's fresh market operations were
completed in the prior Reporting Period: Parkside Day Day
Fresh ceased operations after June 2024, followed by Choi Fook
in November 2024, and Choi Ming and Kai Cheun in December
2024. These markets had no operational activities during the
current Reporting Period. Accordingly, this ESG Report includes
ESG data from the 5 Allmart Markets, 2 Day Day Fresh Markets,
9 Pork Stalls and 2 Frozen Stalls that remained in operation
during the Year.

Confirmation and Approval

This ESG Report was endorsed by the ESG Committee (the
“"ESG Committee”) and approved by the board of directors (the
“Board”) of the Company.

Contact and Feedback

Your feedback is valuable to our continuous improvement, and
we welcome any comments and suggestions you may have on
this report or our future ESG strategy in general. Please share
any comments or suggestions regarding the Group’s ESG
performance at pr@wangon.com.

AR AH®E @
HREFHERFR &

REBYRUNBEBHYELERE  BEELIRALR
TPENEERRZ T HEBZWBATINE
AETTENEEES IR - HEREAR
HoARBE - HENREABRSETEEENTER
EHHEBNTRES  MEUTEEM !

o SEEAED

o 2@BHeBRIET
o IENEERELN

o 2ERREMEN

NEBMEHMEBNEXESN L —EREH
W5ERK Parkside THH ¢ BRIMNZE TSR
BeRIFEE BrEren S HFE+—A#&
1EEE MERARBEERN S -NFE+ /4
1B o ZEH N AR S HAR I BT A& EE
oAt MIRB B REARESMEZIRE
HEREREE MERAFERFESEZ5E

ERE M 2ETEH e« BR)H™ YERLERE
IR 2E2 R E mig i o

OB

AEE O REAREEEE HERELS
B¢ (MBH HEREAEEY) B> 14T
AAREES (EEG) o

Bha& B R BR

B TITHREHSRMASEESBEEEEEE BM
B BT HEASRESHERPIARRERBIRE 1L
gREARBRERINEMNNERKEZRZ BT
BERAEANAEERE - HEREARENER
iR I Ht4Spr@wangon.com ©
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

BOARD STATEMENT & ESG GOVERNANCE
STRUCTURE

The Board Statement

The Board is pleased to present the Group’s ESG Report,
which summarises our ESG initiatives, plans and performance,
demonstrating our commitment to sustainable development and
climate resilience. The Group is dedicated to achieving long-
term sustainable growth and strives to be a responsible corporate
citizen.

The Board has ultimate responsibility for overseeing the
effectiveness of the Group’s risk management and internal control
systems, including the identification, assessment and management
of climate-related risks and opportunities. To embed ESG and
climate considerations into our strategy and operations, the Group
has established a robust ESG governance framework, comprising
two core components: the Board and the ESG Committee. These
bodies work collaboratively to drive the Group's ESG and climate-
related agenda, ensuring alignment with our strategic objectives
and supporting our transition to a low-carbon future.

ESG Governance Structure

THE BOARD .
sse M

RIZ - L REBERS (B

EFEEAMRE-HERERNG
LR

EXEEH

EFEMAEZRAERRR - HERELARE >
EREME ARG LS RER S ENEZE
stEIRAER  RARPIEIREE R BN RIE
SERIERRE ) ERYEGE - AEER NN ER
RFAIFEERER WAHFHA—HESEN
2o

EFgHNEEAERERREERADBEZERR
WERMEEAERREME SEHM) TR EE
SRR ERERE - BRIRE L ERE
BEREEREEMATEBENRBKREE &
EEERII—ERENBRR HEREANAE
2R BamEZOENERD  EFERIRER
HERELEZE G ZFWBENGIE EEE
EEVIRE B REBURRIEHERZE  #
TRE B A EE B BYERAS B ARIRIT — B W32 H5 A
BAEARARZRAVEE

RIE-HHEREBHNGERE

e Oversee all climate-related policies, strategies, objectives and performance, and

integrate climate considerations into the Group's key decision-making processes

Assess the potential impacts of climate-related physical risks and transition risks

on the Group's business and financial position

e Approve all climate-related disclosures in the ESG Report and financial statements
to ensure they are true, accurate and complete

o EBEBMARERMEAERER R BRREN KRGS EBMARTERERIR

BRSO

o FMEARGERNERERBRMELRAREAERESZ RV BRRNEERLE
o HERIE -HEREARESUAPVHFRETAIALARGEBANKERNS » UH#EMR

HEE ERARE

==

ESG Committee
RIE- 18R
EaEEY

and internal control processes

e Formulate the Group's climate-related targets and implementation roadmaps to
drive low-carbon transition strategies

e |dentify and assess material climate-related issues, risks (physical/transition) and
opportunities that may affect the business

e Supervise the implementation of ESG-related management frameworks, practices

® Report the progress, risks and mitigation plans of ESG-related issues to the Board

on a regular basis

o HIEREBERIEER B R EHERE  UHESEHREE R

o APMFHMERTEREXBNEARGERMZE AR (RERR

e

eI B ) Rt

s EERB -HERERAMEEER BEBRANMEERENER
s EHIMEFTERRR HERELEMEZENER R RERS R

RREFBRAT « ZTAFRE - HERERRS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

BOARD STATEMENT & ESG GOVERNANCE EEEERRRE-HEREAR

STRUCTURE (Continued)

Engaging Our Stakeholders

BEE 2@
FinEsH

The Group recognises the importance of stakeholder ZAEEFNIFNEHEH O FELENSEK
engagement and feedback in driving sustainable development. }ﬁ ENEENY - RAIBGBEE 7 EBBRER
We actively encourage stakeholders to share their valuable EBRAEBEMNKRIEREESZM KM AOTH
insights on the Group's strategy through various channels. Our  Kzim B0 & NEEEAVERE » EEREIRE
commitment lies in understanding and meeting the evolving HEB&KEARR WEBEAEATEAEEZR
expectations of stakeholders, aiming to enhance our ESG &MEE.

performance and generate meaningful value for the broader

community.

Major Stakeholders Key Engagement Channels

FERME TESHRE

N
i -

Government and Regulatory Authorities e

BT R EEHIE .

Routine reports

Written or electronic correspondence
Visits and government inspections
PIITEIRE

EEHEFEN

RERBTIEE

Shareholders and Investors .
RERKREEE .

General meetings and other shareholders’ meetings
Annual and interim reports

Announcements and circulars

Company website

REREREMBRRERE

FERFHRRS

NEFIBE

NSEEVS

[508] :
g@;ﬁg

Employees

& *

Training, seminars, and briefing
Employee suggestion boxes
Company internal emails
Regular general meetings
Internal memos
Bl B R ERE
EEERM
NEINEBEE
R EES s

W ER Tk
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

BOARD STATEMENT & ESG GOVERNANCE

STRUCTURE (Continued)

Engaging Our Stakeholders (Continued)

Major Stakeholders

u

.ql.

RIZ - L REBERS (B

EFTERARRE - HERERNE
BEE 2@

FRESHR @

Key Engagement Channels

FERFNRE

£

Customers

ER

e Customer service hotline and emails
e Shopping and site visits

e Social media

e Employees questionnaire

s XPRBIGKRER

o BYREMIRE

o FEAMERS

s EEME

<2

Suppliers
Mg

e Tender selection

e Evaluation system

e Business meetings and discussion
o AR

o AR

s BHIEK W

#f

Media and the Public
HERAR

e ESG Report

e Newsletters on company website
e Reports and announcements

o RE-HEREARARS

o AEMAL _EIAE

o WERAS

OﬁOﬁO

Community

te

e  Community activities

e Employee voluntary activities
e Community welfare subsidies
e Charitable donations

s HEEH

s EESEEH

o @B MRS

o KEIFW

RREFBRAT « ZTARFERE - HERELGRS 09
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE -t EKRER

MATERIALITY ASSESSMENT

The ESG Committee played an active role in preparing this
Report, aiding the Group in reviewing its operations, identifying
relevant ESG issues, and evaluating their significance to the
Group's businesses and stakeholders. Material assessments
were conducted, considering industry trends and benchmarks
to identify these issues. The matrix below provides a concise
overview of the Group's material ESG topics featured in this

wE (&)

EEMTME

RIE-HEREAEZEERBSEERARE
MipBh A EEinst HEE R #HERIRIE 118
REBSEE WHEEREENTEREF R
MPENEZM - E2HTENENTEERRE
T LRI BR S H - LU B AR S
IS AEENERRE - HERELRE-BER
MAIERECES AT LiMZ-

Report. The results of the materiality analysis were thoroughly

reviewed and endorsed by the Board.

Materiality Matrix of the Group

High FEBRNEE4ER
—'%—
“~
- Customer shopping
- - Supply chain management -
Technology and innovation of Food recycling " e _experience
fresh market & 2EK HEREE =B
R TR RIRT
Condition of fresh market
SEEHAR
Energy management
0 ERER l
]
3
o
ﬁ géﬁ The environmental and Lab&gr s:tagldards
X o natural resources [~ /_ SLEA
& e RIBRRAER /'
c & - Health and safety
° by Anti-corruption - BEZ S
8 iy k&S
Qo Employment practices
E = it Emissions and waste
management
: PR EERY S8
Climate change
RUREE —
‘ Staff development and training
= Avay
Philanthropy and ST ERRIE
community development
REFXEUNERE
)
14
Low Impact on Business High
1& HEBNRE =

Wang On Group Limited ¢ ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

WANG ON GROUP’S ESG APPROACH
Our Path to a Sustainable Future

At Wang On, we are dedicated to building a business that
generates value not just for our shareholders, but also for
society and the environment. Sustainability lies at the heart of
our decision-making, guiding both our daily operations and
long-term vision. Through collaboration and commitment, we
strive to make a meaningful and lasting impact on Hong Kong, a
place we proudly call home.

Environmental IR1%

RIZ - L REBERS (B

AEEENIRE - HERERTE
BERRERRZER

TRZ BARAONREI—ENMERKRERIEE
B TARERIRIBRIGEENDRE A FHE%
RILFHRFIRRVIZL BRANE BB R ER
FESBIZELE - @B B P A&GE » I N AT
BENRE-EBHREERRLANTE-

We aim to reach the ultimate goal of net zero, with a distinct focus on carbon reduction in

three core areas: energy, water and waste.

HALEERTESHH R ARE B R LHF BN =X 2088 | sEJR ~ A EE

R=YERE-

Social 11 &

N N We believe in employment equality, consumer rights, responsible sourcing, and a diverse

and inclusive workforce.

APPSR HEE D AEERBEURZTER AR TFERK-

Governance &8

We create a culture of integrity and uphold the highest standards in ethical practices.

HFIEEREXL RERSERIRTRE

RREFBRAT « ZTAFRE - HERERRS
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RIE - HEREBHRS ()

WANG ON GROUP’S ESG APPROACH (Continued)
Community Well-being

As a Hong Kong-based company, we have thrived alongside
the city’s urban development and vibrant economic growth
throughout the past several decades. We consider it both our
responsibility and privilege to contribute to the welfare of the
community where we originate, as well as the place where our
employees live and work.

We empower our employees to serve, give back, and forge
strong connections with the local community. Throughout the
Reporting Period, we have been actively engaged in a diverse
array of community activities and charitable events. These
endeavours prove mutually rewarding, benefiting both the
Group and our dedicated employees.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

REEBNRE - HERERHTE @
HERL

ER—REBRE BEHTF  HFIEEHH
R EIEE R RMEZE R RFIRE H%
RREITFEENTRBUFEE BT RM
WEENER-

R B T AR S ML & AR - [ 88 K N 5R Bk
BoREERSHE RABHR2SEEZHTE
EEREEERE -ZFABHERERN HAE
EURESRTHNEI IR Am

Strengthened
corporate

Employee engagement identity and
results in productivity, values

harmonious teams and fne&a 220 E)
Charitable business growth REEE
giving improves | BTHEERRS
employee FE BB R
engagement HREBIER

HERERES

Underprivileged ;
ETHEE

groups benefits

from our

contribution
PSRBT mN
HMNEESHE
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RESPONDING TO CLIMATE CHANGE FE ¥ mIZE1E

Decarbonisation

ik
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

RESPONDING TO CLIMATE CHANGE (Continued)
Climate Governance

The Board bears overall oversight responsibilities for
climaterelated risks and opportunities, with its authority, roles
and accountabilities in relation to ESG and climate governance
clearly defined under the Group's corporate governance
framework.

The Board considers a broad spectrum of climate-related risks
and opportunities in setting the Group's strategic direction, and
ensures these factors are fully integrated into its oversight of
strategy, major transactions, and policies. ESG considerations
and stakeholder expectations are fully embedded in decision
making by regularly assessing whether proposed transactions,
and controls and mitigation measures align with the Group's
climate commitments. The Board balances short-term financial
implications with long-term resilience to support informed,
forward-looking decisions that enable sustainable performance.

The ESG Committee reports to the Board at least annually on
climate-related risks and opportunities. In addition to the annual
formal report, the Board receives ad-hoc updates on material
climate-related events, regulatory changes and emergency risks
as they arise, and holds dedicated climate strategy sessions at
least annually. The Board further oversees the development of
climate-related targets, ensuring they are grounded in credible
data, aligned with strategic priorities, and supported by clear
execution plans. It reviews progress against these targets on
a regular basis and raises queries where gaps or delays arise.
Although climate-related performance indicators have not yet
been incorporated into remuneration policies, the Group's
commitment to achieving its climate objectives remains fully
Intact.

The day-to-day management of climate-related risks and
opportunities is delegated to the ESG Committee, which
is chaired by the an Executive director and comprises
representatives from different departments. The ESG
Committee reports directly to the Board, and its performance in
delivering climate objectives is reviewed annually by the Board.

Internal controls and review mechanisms are integrated into the
operations of business units. These include periodic climate-
related risks assessments, as well as cross-functional reviews of
regulatory and market developments.

FEH mIREAME &
RRBIE

EFgHREEBARR A EAEREREER
5 HRRE-HEREARRIEERTTEBE
HAekBE BERTEEREEARETE
BiEEE o

ESEaREAEENRBIAR e2EmEE
H R RR AR E R RS YRS ZSEA
RREDMALH RIS EARZ RERHEE R -
BB EMTEEER S UM GEE RGBSR
AN ETEENREEAGE RIRE T RER
ZEREFMNENREZERARRBE -EFF
TRV HEERRPEIN  UXFNIEER
AIREVERDRSR IEM BRI FEBENRIR -

BRE-HERELAZEEEIEFOEFENR
ERARRAR AR B IEH RS  FRFEIETNRE
Sy EFRETEHHEEARBEMEMH EEE
B FEERRE > ERHEERWETERERM
WEDMGFRT—REFNRIZREEH TS
TE—SEEREERBRNGE  BRZEE
BRURME BB AR AR BAFRRET—
B WARENRITSEERRE -ERETER
RiR %S BRAVER > W B E R SUERRR IR
HEH - EE RIRBRIERIE R H R AFTENE
R BEEEHBERRIEBRIAERARED
o

SREERNERKREEZAEEETIF B
HERE -HHERELZEERE HH—RWT
EFRIEIR MESEKREREPFINRER IR
B HERELEETERNEFIER EF
EEFEESHABRREERTEARE

MBI EERG EMASEFEANEE
TUAET o % E B B E BT T R AR RV &
fasHE LU S R S B TS B R E I TIE RS
2o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RESPONDING TO CLIMATE CHANGE (Continued)
Climate Governance (Continued)

To support the implementation of the Group's climate-
related strategies, the skills and competencies of the Board
and members in the ESG Committee are regularly assessed
against market standards to ensure that they remain sufficient
and up-to-date over time. All Directors and members of the
ESG Committee are briefed on sustainability matters through
updated materials as appropriate. The Board is kept informed
of emerging ESG developments, including energy policies,
regulatory updates, and evolving market best practices.
Relevant ESG materials and insights are made available to
support Directors and senior management in updating their
related knowledge.

Strategy

The Group continuously monitors global and local policy trends
and action progress in addressing climate change. Drawing on
internationally mainstream climate scenario analysis frameworks,
it identifies, assesses and addresses climate-related risks and
opportunities that may affect business operations and the value
chain.

We integrate climate-related considerations into corporate
strategy and business planning and clearly define the scope
of impacts across three time horizons: short-term (1-5 years),
medium-term (6-10 years) and long-term (over 10 years). This
ensures that climate risk management is aligned with the
Group's sustainable development strategy.

short-term medium-term
(1-5 years) (6-10 years)
2 HA HHA
(1E55) (6ZE105)

We screen and identify climate-related risks and opportunities
by comprehensively considering the Group's business
model and value chain, industry practices, and outcomes of
stakeholder engagement. We clarify the concentration of such
risks and opportunities across the Group's own operations and
value chain, establish a risk and opportunity inventory, and
conduct ongoing monitoring and management efforts.

RIZ - L REBERS (B

FEH mIREME @)
RIRBIE B

P FAEBRIFERRREHE N > IS ER
RIETHSRENGEFTRRE - HERELE
SERERIRAEEET]  LIERESE AR TE e
BREFEE 2RESKRE - HERELREZE
THREERTEE BBRNEENAIFES
REENEFEN EFERFEZERE - HE
RERBENRNEREN SEERBER &
BRI RN ENRENTISRERE R ABRIR
B HEREAENREEREAIHESREMR
BEESZE B H EMIAR RIS o

SR8

AEBEER T 2R & 1 B H RIEZ{CRIE
REZBHTHER BB EZHRIRBREE
BOITESR AEEHG  SHELEH IR E
B EEREEENRIGAR R RS

B RIEERE 2MA D ERIRAXFRE
o AR EHEEEHE S RE = ERE
£ 4288 (1259) ~ 8 (62105F) K& (105
M) o LR RRIEREEEEAEENTH
BEREERARE B

long-term
(over-10 years)
RHA
(10554 E)

RPEBEEEEAEENBHEEALEEE-
ERED LIRS ESEBYRR » ZREREE I 55
BB R ARRARY E R RIS - T PIE B LB E R
HRBTEAEERBESEERBEETHNESRE
B ZUERRKEFE  WNEETENRE
Eo
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

RESPONDING TO CLIMATE CHANGE (Continued)
Strategy (Continued)
Managing Climate-related Risks and Opportunities

Climate change presents both risks and opportunities. We
take a balanced approach that considers potential positive
and negative impacts, enabling us to maximise value while
minimising adverse effects on our business.

Physical Risks, Transition Risks and Opportunities

We categorise climate-related impacts into physical risks,
transition risks and opportunities that are reasonably expected
to affect our cash flows, access to finance, or cost of capital.

o Physical risks: These include acute events—-such as
extreme heat, rainfall, storms and other natural disasters—
that may disrupt our supply chain and infrastructure, as
well as chronic changes like rising sea levels and shifting
climate patterns that could affect long term business
viability.

e  Transition risks: They stem from the global shift toward
a low carbon economy, including more stringent laws and
regulations on environmental protection, carbon emission
and waste generation. Technological developments and
changing market preferences for green companies may
require adjustments to our business model and operations.
These changes may lead to increased risks of regulatory
non-compliance resulting in legal, technological, market
and reputational risks.

o Opportunities: The transition to a low-carbon business
model may bring us opportunities. Growing ESG
awareness among consumers gradually shapes the market
as preferences shift toward more responsible businesses.
Efforts to improve energy efficiency and reduce waste
not only lower operating costs in the short-term but also
help streamline and optimise operations over the medium
term. Emerging low-carbon markets are expected to
mature within the next three to ten years, creating new
opportunities for growth and innovation. By actively
disclosing ESG performance and taking concrete action,
we can enhance our reputation, attracting new capital and
customers.

FEH mIREME @)
H (1)
&1 (R A R Y L PR B8

RUIRECEIHRERR » TR S 1A - FFIRELF
HRRE > 2EEEEENEARTE FEILTE
RIERABENRE  BHEEFNANRZERE

Rife
BFRE R BB R R EE S

HPIRRIEERT ERESERER BEER
K% 2ERRGERAR T EHFBRER
B -RMEEENETNA-

o ERREK: SEFEPEHERRERR
FERY SRS E M (IR IS =08  FE /R ~ AR
REMBAKE) ' UKFISEZERAER
BIfTMERVIEMEME (Gl E T E LA B R R
B o

o BERBE : AR EIRI 2 KEHERASE
BB > O HHIRIBRE  REFR
RERMELEDEEARBEEREE
R BUKRTHHGEEERIT
B D EEXRRMARHERINRASE
A BEEER E B RERIAR AR
A0 S AR B - HERBER
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o W BEEMREERICESRME
Ri%E - BEEHEENIRIR B REBN
ERBmiEr mBEZRIRELE  HER
BB ERTESERNEE R
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ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - HEREBERS (B)

RESPONDING TO CLIMATE CHANGE (Continued) FEHRIEEE @

Strategy (Continued)) R (@)
Effects on Business Model and Value Chain HEeEtEllbuEEEmese

The ESG Reporting Code's implementation reliefs have been ZAEIRERRIE - HEREARETHNEHE
applied in this section: %

Reasonable Commercial ENENTE]
Information Relief Sensitivity Relief  Effects Relief

SERENRE% GESEER MEBERERR

Current financial effects

BERMBRE N/A REH N/A R Yes 2
Anticipated financial effects
M BETE Yes & Yes & Yes 2

Metrics in cross-industry categories

EEZENNEE Yes & N/A i A N/A RiE A

RREFABRAT « ZEAFRE HERELR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
IRIE - HEREBERS ()

RESPONDING TO CLIMATE CHANGE (Continued) FEHRIEEE @&

Strategy (Continued) RE& )
Effects on Business Model and Value Chain (Continued) HEEEAEGEENEZE (&)

The Group has identified the following risks and opportunities ZHAEBEMEBERKEEEFEUATR
on its business model and value chain: Ben B 28

Effects on Effects on Qualitative

Risk Type Description Business Model Value Chain Financial Impact
EN ek it HEREANRE HEEENZE EMBRTE

Physical Risks & 2 & &

Acute Risk Increased severity of e Damages property and ¢ Interrupts cold chain Financial Impact: Asset value
=M ER extreme weather assets in areas affected logistics and raw BT E BEEE
Time Horizon: BiHK REHHE by extreme weather material supply chains  The impact is low
Short to o Extreme heat BRIMIRR AT EM for food operations considering our location
long term BimE R ENHENREE FERRENSEMA  of operation.
EREE ¢ Rainfall/flooding o Increasesinneed forair  REFMEERE TRIRMNEEME I
SERM PR/ ok conditioning and energy ®  Reduces availability of TERERRE-
Chronic Risk e Tropical cyclones use insurance on assets in
g1 E R Variability in climate and BINZE AR K KA RH risks exposed areas Financial Impact: Revenue
Time Horizon: precipitation patterns i BYBRBNENEE MBEFE k&
Mid-to-longterm  EABRIEHRGELEMRK o  Affects employee health  BLUERRRE The impact is low
EREE RANTE and safety o Lowers production considering our location
RERE ¢ Changing climate TEETRRESZS output and retail of operation.
patterns o Disrupts utilities supply sales due to factory ZRIBMNEEME I
RIEEXNE®L HETA R M shutdowns or delivery FERERG-
* Increases maintenance delays
costs and insurance RIBEIXREEL
premiums B BEBRTER

BIGERARERE TR
*  Reduces short-term

revenue

RS ESL N
¢ Impact asset values

FEREREME
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RESPONDING TO CLIMATE CHANGE (Continued)

Strategy (Continued)

Effects on Business Model and Value Chain (Continued)

Risk Type Description
RRER b
Transition Risks 8% &b
Regulatory Risks e Increased carbon
BB pricing
Time Horizon: B E B LA
Mid-to-long term ¢ Mandatory reporting
FREE obligations
FERE Bl L RRES
e Regulation of existing
products and services
REERERBNEE
e Exposure to litigation
ElERENER S
Market Risks e Changing consumer
s E kR behaviour
Time Horizon: HBEETANEE
Mid-to-long term ¢ Unpredictable market
FREE demand
FERE BLEANTEEX
e Changes in competitive
landscape
BRI BBNEE

Reputational Risks e Criticism of industry

BEER sector
Time Horizon: HZATENHET
Mid-to-long term e Negative stakeholder
FREE feedback
FERE RiENaERE

Effects on
Business Model

HBERANTE

Increases regulatory
requirements on carbon
pricing
BEBNEEEXIEM
Retires existing assets
early due to policy
changes
RBCREFMIEREK
HEBE

Changes in energy
efficiency standards
ERMERENEE
Increases costs on
adopting new processes
for compliance
BRI
YIS

Changes input

prices (e.g. legal and
compliance expenses)
BERARE BI0E
BRERER)
Increases output
requirements (e.g. on
waste treatment and
emission control)
REELEX (FImeE
EYRIE R I H)

Increases the difficulty
of talent retention and
workforce planning
BMAT BEREANR
BEE

Lowers ability to attract
capital

PRSI B ARRIAE

N *i@& =hi=

EHRREE1E @
RE& (@)

A S (&)

HEERAREERNEE (@

Effects on
Value Chain

HEGRNTE

Induces structural
changes in compliance
throughout the value
chain
eEREBERTLR
HEELEEEEE

Increases risks from non-

compliance of suppliers
or partners
ENAGEEN 1S
HERMEENER
Reduces demand for
high-emissions products
and services

RSB EMRR
BHEX

Disrupts existing
upstream and
downstream
partnerships as
procurement shifts
toward greener
alternatives
BEXRBBOERRN
BEARE RENLT
HEFRERZIEE

Reduces demand of
goods and services
throughout the value
chain
REREEERTHD
A RS R B K

BREBRRAT o

Qualitative

Financial Impact

ELMERE

Financial Impact: Operating
cost (e.g., energy
efficiency upgrades,
carbon-related levies)

MEBRE BEME Bl
FERRIERTHAR ~ BRAERATR
g

The impact is low to
medium considering
our industry. The cost of
compliance may grow

with time.
EZEIHMANTE LFE
EEBRETZ - 5HM

A o] AE G BRI 0 o

Financial Impact Revenue

MEBERE Wi

The impact is low to
medium considering
our industry. The cost of
compliance may grow

with time.
EZEIHMANTE LFE
EEBRETZ 5N

A o] AE G BRI 0 o

Financial Impact: Brand
value and revenue risk
MBTE pRBEEER

R
The impact is low
considering our industry
ERIARMNTE HFE
RERE-

TERIAFRE-HERERR 19



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - HEREGHRS ()

RESPONDING TO CLIMATE CHANGE (Continued) FEHRIEEE @&

Strategy (Continued) RE& )

Effects on Business Model and Value Chain (Continued) HEEEAEGEENEZE (&)

Qualitative
Financial Impact

ELMBERE

Effects on
Value Chain

HEGRNTE

Effects on
Business Model

HEEERR

Opportunity Type Description

WeEE Hidt

‘3!/ =

Efficiency Gains o
MELRFH
Time Horizon:
Short to
long term °
B EE
RERS

Market o
Opportunities
MRS .
Time Horizon:
Short to
long term
EREE
RERS

Consumer o
Preference
HEERH
Time Horizon:
Short to
long term
R E
RERH

More efficient and

diverse service offerings
BB L TERmRE

15H

Savings from optimising

resources

BRERBLAHEN

%N

Energy and water

efficiency

SERERKME

Use of new technologies

MEAMHIER

Access to new markets
FRHTTIS
Opportunity to expand
geographically
HEEHIRERNEE

Changes in consumer
behaviour and
expectations

HEETARBZNE
ﬁ

Improves efficiency
from flexible work
arrangements during
extreme weather
PRAEBRKR T B
BUTZH AL
(BVES

Improves profit margins
REHER

Benefits employee
health, satisfaction, and
productivity
REBTRE REE
REEN

Reduces exposure

to fossil fuel price
increases
EZCAMEER L
RAF 2

Increases revenue
source from new
markets

B RET T B LU WA
R

Diversifies
geographically
ERME LT

Opens up new revenue
streams
BRI A TR
Increases market share
of green companies
RAZBRENTIHNG
BE

Increases capacity and
resource utilisation
throughout the value
chain
RAREGERENES
HERMAX
Reduces operational
costs due to upstream
improvements

&8 EREnEL
EZEMA

Fosters maturity of the
entire value chain via
expanded product and
service offerings
PRRRERERE
REREEEENRA
¥R

Incentives sustainable
innovation throughout
the value chain,

driven by downstream
demands
ETBERKNED T
EBREBERNIR
Brlxn

Wang On Group Limited ¢ ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026

Financial Impact:

Operating cost

pHRE  SEMAK

The impact is low to
medium considering the
energy alternative options
in HK'is limited.

ERIEBNEREANE
BR WY EEEBRE
ho

Financial Impact: Revenue

MHRE W

The impact is low in
considering our industry.

ZRIAMOTE LT E
RERE-

Financial Impact:

Operating cost

MBTE BEMLK

The impact is low in
considering our industry.

ERIRMNTE LRE
RERME-



ENVIRONMENTAL, SOCIAL

RESPONDING TO CLIMATE CHANGE (Continued)
Strategy (Continued)

Strategy and Decision-Making

s =

AND GOVERNANCE REPORT (CONTINUED)
RIZ - L REBERS (B

EHREE{E @
RE& ()

SRESELRR

Based on our analysis, we have formulated the below adaptation  1R¥EARIBAI DT > FFIE HIE L N EE K BAERE
and mitigation measures to tackle physical risk, transition risks, > M FEHI B RS EPE ~ 1BE PR Ro 14

and opportunities:

Physical Acute Risks
BERRMRR

Physical Chronic Risks
EREMHRR

Transition Risks

BERR

Opportunities
3]

Adaptation and Mitigation Measures

BR R H R

Implement localised disaster mitigation; conduct at least 2 extreme weather drills annually;
BN ERERER , BFETEVRBHRRRE ;
Activate flexible work arrangements during extreme weather events;
EmEAREHRERESEE TEZH;

Issue timely warnings and precautionary guidance to employees;
REME TR MHES KBEMES

Upgrade facility ventilation and cooling systems;

ARFIEHNBRE SRS

Deploy critical equipment in flood/wind-resistant locations; and
RERSEDENRAR /RN ; Kk

Install backup energy systems for business continuity.

ZRERRERARUBRRESEML

Consider flood hazards during office site selection;

EETMAZHER BERAKER ;

Use water-saving equipment and retrofit existing equipment to improve water efficiency; and
EREKRE THRARBEETUENRABKNE &

Establish emergency backup water sources.

BUSZHEAKRC

Track policies/market trends; update compliance checklist;
EHBRATEES BN RRERE;

Maintain transparency by producing high-quality climate disclosure;
PREMERENRGEREAND ERERE

Collaborate with suppliers to promote adoption of low-carbon processes and technologies; and
BRESE EHRAERRRERN , &

Consider climate-related risk in products, services, and value chain to ensure market risks are
effectively monitored.

EER BERBEETZERGERAR UEFRENEET SRR

Develop lower-carbon service offerings;

REERREAZE

Invest in energy-efficient and low-emission technologies to reduce costs; and
KA TR MRER A 5 &

Explore green financing including green bonds.

RERGBREEE BREBES-

RREFBRAT « ZTARFERE - HERELGRS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

RESPONDING TO CLIMATE CHANGE (Continued)
Strategy (Continued)
Strategy and Decision-Making (Continued)

The Group does not currently have a formal climate-related
transition plan or a dedicated budget specifically for climate-
related risks and opportunities. Nevertheless, we manage
environmental initiatives through our existing operational
framework. Resources for energy-saving upgrades and
sustainability training are allocated from general operating and
capital expenditure budgets on a case-by-case basis. We will
continue to monitor the necessity of a formal transition plan and
adjust our resource allocation as regulatory requirements and
our operational needs evolve.

To actively mitigate climate-related impacts and drive our
long-term environmental strategy, during the Reporting Period,
the Group achieved a 25% reduction in electricity consumption,
and a 52% reduction in non-hazardous waste compared to the
2025 baseline.

Current and Anticipated Financial Effect

The Group has not disclosed the quantified current and
anticipated financial effects of climate-related risks and
opportunities and internal carbon prices are currently not
applied in our internal analysis or decision-making. Given its
scale, both current and anticipated financial effects of climate-
related risks and opportunities are not considered material
to the Group's overall financial position. Furthermore, where
effects may exist, the level of measurement uncertainty is high
and isolating specific impacts is difficult. The Group is also
developing internal capabilities for preparing disclosures on
current and anticipated financial effects. Accordingly, the Group
has applied the financial effects relief and the capabilities relief
(where applicable) as provided under the ESG Reporting Code
for disclosure requirements about the current and anticipated
financial effects of climate-related risks and opportunities. The
Group has also assessed and determined that the combined
financial effects of climate-related risks and opportunities would
not be useful at this stage.

FEH mIREME @)
HHR (5
RS ELREE (18)

ZAEE B B A R B E IE VB SRIRARREB IR 518 -
TFARHHRIEERRREKER T FIERE &
Bt JAIHBEERBREEERREERE
IRRIEN - B ERSETH AR I FIFriE 3 R IE IR E
R AR E R —REEREFTFHTAR
FREET o MFIRFTESTEHIE ETVE RS8R
2 WEEEEERKREEFKREE B
AEERDEC

B RREERNT E B RMANE
HIRIZRES  EHEN AEBPNAEER
T R FREERD25% PR EREEYRIRLD
52%°

ERRFARNMBZE

762 [ 8 R B B R AR R R B R M B PR EE £
WELERRERYHRE BERERS DN
SURIRIBAZ AL AR B A ERIRE B - R HAR
1% BR AR R R BN ER R R
BN RR SR ERERMBARNBEK It
b BMERISEFEARRAR B A B A REE1E7E
ERe BRI DTARR & - AEEIFE
BIIAERRES) LR M B R BRI R FBRM R &
BYMEEE K o UL A= B wL R AE R R 22
WENER KAV BB IREE R ERAIR
B EREARSTRIFRENM BT ERR
KREENRR QIER) - AERTFETMELEE
R RINERIEARERERBNEEMHR

N L f e R P 2
EnEEEREC
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RESPONDING TO CLIMATE CHANGE (Continued)
Strategy (Continued)
Climate Resilience and Scenario Analysis

The Group has not conducted a formal climate-related
scenario analysis and, accordingly, has not provided a detailed
assessment of its climate resilience at this stage. As a local
enterprise with focused operations, the Group currently
lacks the specialised internal skills, technical capabilities, and
localized data required to perform meaningful quantitative
scenario modeling without incurring undue cost or effort.
Instead, we manage climate resilience through our existing
risk management framework and disaster recovery protocols,
particularly regarding physical risks such as extreme weather.
The Group will periodically review its capacity and the
availability of simplified industry tools to determine when a
proportionate scenario analysis can be effectively integrated
into our reporting.

Climate Risk Management

The Group has in place a comprehensive risk management
framework. Climate-related risk and opportunity identification,
assessment, prioritisation, and management are fully integrated
into the Group’s overall risk management processes. The
relevant policy and processes are reviewed annually and
updated when necessary.

Climate-related risks and opportunities are examined across
the Group's operations and value chain using both internal
and external data through a coordinated, multi-level process.
Strategic direction is set at the top, with the Board providing
oversight and regularly reviewing the most significant climate-
related issues. At the same time, operational teams contribute
detailed, ground-level insights by assessing their own exposures
on an annual basis. When a potential risk is identified, the
relevant department will design and carry out mitigation actions,
followed by ongoing reviews to ensure that the controls remain
robust and effective over time.

RIZ - L REBERS (B

FEH mIREME @)
HHR (5
RIBHE N BEE S

AE B B AR ETIENBSRIRERIB IR 04 AL
ISR AMA RGBSR HE AT o 1F5S
—REFREFTNF P FEBBRITRZ
ETABEEENEERREEFMBENALE
FRAE BRI N R EMACBUR - BEEETE
FIBZHA TEFERIER N TR DT o B
mitz ZAEBRENAREEER KK EHE
R REERENED  FHEHEBIRRR
FERAR ~EERTEIREE SN RBIE
HREZXTERP A LUREMBFSEREERIE
SONMERBEERMIHRS T

RIREEEE

FEECRY -E2ENREBREEREER - BRE
TREARY RS K iR 2 SR~ sHE BB R R E
B -HEEEMATEBRNERAREERRE
oo MRABRRORE S ETR LM ER
T LA

FEBMBBH AR ZERTME  EEEE
HINERRUR  2EIRGAERZEEREEETH
RIEEREMREKS RS PHSERE &
FEasEBIEHEEREENREERR
B HItFR > EBEBEREFHEE S EER
R IRHEFA BRI BRI RE - — B85
B TE AR > AEREBRPTR 5% 51T SATAR AR IE T -
FERETRIEIRET LU RAERA R IE e R
REREAEBEN-
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

RESPONDING TO CLIMATE CHANGE (Continued)
Climate Risk Management (Continued)

The Group does not currently incorporate climate-related
scenario analysis into its risk identification process. At present,
climate-related risks are identified and assessed through
qualitative risk management methodologies, leveraging internal
operational experience and historical weather data. The Group
will continue to monitor the availability of simplified tools and
industry data to evaluate the feasibility of integrating scenario
analysis into its risk identification framework in the future.

EHREEE @
RIEEZER ©)

FEEBATHAFREEAIBRITAAER
SRR MR AEEEBBELERRE
BR& GERNBEEERRELRREE K
s8R R A SR A A LR o AN SR R A REDE R
{ELRREZFRBENRA AN LEHERIGR BR
DTEEEHEREHAERNAITIE

Identify climate risk drivers and
impact on the Group

Assess the risks from
the Group Risk Management
Framework and their
interactions with climate

REFAEERAREEERTE HREEAREIRERES
R K E AR ERAE R KEENTE

Assess risk materiality by
scoring drivers on likelihood
and impact severity

ERHBHRRMZERE
HEYEREREET

Select priority risks for to
evaluate climate resilience

EEETER
LEHE RIRME

S0 LEHERRER N

All identified climate-related risks and opportunities play a role
in shaping our strategic direction, operational priorities, and
internal policies. We evaluate each item based on its potential
impact and the likelihood of occurrence using the Group’s
risk assessment methodologies, creating a clear profile that
supports informed decision-making. Risks that score highly
on both impact and likelihood are elevated in priority and
addressed ahead of lower-rated issues to ensure our resources
are focused where they matter most.

Identified climate-related risks are monitored quarterly by the
ESG Committee, which tracks the effectiveness of mitigation
measures and updates risk assessments as new information
becomes available. Material changes in risk profiles are reported
to the Board immediately. There were no material changes
to the Group's climate-related risk identification, assessment,
prioritisation and monitoring processes during the reporting
period compared to the previous year. Climate-related
opportunities are identified through annual strategic planning
reviews and stakeholder engagement processes.

PE Esp! YR RAERE R SR i ikl » EXBET
FIBRBETS A EB B IFERNBEREES
TER - ZMIERAEEN AR G55 RIFES
TRRRBBER B M 3 L P BRI T > 16
BALEMBIEIR L AIBRR IR ERE
BRI M 5 EITRT D S R RS » RS
B EEFIR ) WESN STAREIEAIRIEMEL
RRIE LR RIMAINE REEETRAN RERES
EElE

BRIt EREAEZEEEFTHECHNRE
TERA R > B HEAR RFE R AR TR E
STUBRy 5B 7 JB B 5 o 5 ELBRIR I IR EE R

WRALENAESREIRE - BAFAELL ) AERPW
SRR RIEAR R HGR 5T BT &
EEETEEAEE - AEREEBFERER
Bligst RFNESEZ > #h) R R IEERIRIH
8o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RESPONDING TO CLIMATE CHANGE (Continued)
Climate and Nature-related Targets

We are setting long-term climate-related targets across our
operations and value chain supported by short-, medium-, and
long-term milestones, all measured against a 2025 base year
to ensure consistent comparison over time. These targets have
taken reference from Hong Kong's long-term decarbonisation
pathway and its goal of achieving carbon neutrality, as well
as the Paris Agreement, ensuring that our efforts contribute
meaningfully to the city's broader climate ambitions.

All quantitative targets are intensity targets, which are
appropriate for the Group's service-based business model. The
Group develops and regularly reviews its target internally based
on its strategic planning and did not apply the Science Based
Targets initiative’s Sectoral Decarbonisation Approach. The
use of carbon credits to achieve any net targets is currently not
considered. Below sets forth the phased targets over our time

horizon:
Targets Descriptions
B it

Energy Consumption Intensity o

RIE - HERELHRS ()

EHREEE @
RIZRBZAEMBR

RAENZEEREERSROGERPARBEE
%ﬁﬁﬁﬁ’ﬂtﬁﬁufﬁﬂ IR RHAERE TR

U RFAREEFETES  DUER
Esﬂ#ﬁxﬂﬁttﬁ—:ﬁzlﬁ ZEERSETEBNER
HAR RS I R H B IR AR B 1R U BRI
& RIS IEATBEEZNRERER
fEHEERR -

FrERCEROAEERR WEBRNE4RE
B LR R BRI E R R c FERRBHERE
REEANBRHIE I EBRET BAR » EARRANEZ
B IRMEZ 21T R MR % - BRI R E B ER
B {5 A BRARZ AR F B 1R o LUT 85T FIFE R
BRI DM ER

Short-term: 3% reduction when compared to 2025

ERHEEE

Non-hazardous Waste Intensity ©

BEBRNEE

FEH BN R HER 3%

Medium-term: 6% reduction when compared to 2025
FE BN B RERE 6%

Long-term: 16% reduction when compared to 2025

REBEBRR 2 Z0ERIM6%

Short-term: 3% reduction when compared to 2025
FEH BN R HER 3%

Medium-term: 6% reduction when compared to 2025
FE BN B RERE 6%

Long-term: 16% reduction when compared to 2025

REBEBRR 2 Z0ERIM6%

BREBRRAT o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

RESPONDING TO CLIMATE CHANGE (Continued)

Climate and Nature-related Targets (Continued)

EHRREEE @

RIZRBZAERER @

Targets Descriptions
EL g
Greenhouse Gas Emission . Short-term: 3% reduction when compared to 2025
("GHG") Intensity* FEHR BB 2R RER3%
(Scope 1 & 2) . Medium-term: 6% reduction when compared to 2025
BERE (CERERE) TR BN S RER 6%
B E (BE1%2) . Long-term: 16% reduction when compared to 2025

R EBRZZZRER16%

Water Consumption Intensity ¢

KHERE FEH BN R RERD3%

Short-term: 3% reduction when compared to 2025

. Medium-term: 6% reduction when compared to 2025

T BN 2T RFRHD6%

. Long-term: 16% reduction when compared to 2025

R EBRZZZRER16%

* The GHG emission target is a gross target.

The Group's GHG emission targets currently cover Scope 1 and
Scope 2 emissions. Scope 3 targets will be developed as the
Group improves its Scope 3 data collection capabilities.

The Group's climate-related targets and the methodologies
used for their setting have not been verified by an independent
third party. At present, these targets are reviewed and
monitored through the Group's internal management and
reporting processes to ensure data consistency and accuracy.
The Group will periodically evaluate the necessity of seeking
external assurance for its sustainability disclosures as its
reporting framework matures. The targets are reviewed annually
by the ESG Committee and approved by the Board. Any
material revisions to the targets require Board approval. Target
progress is monitored annually using the indicators specified
above. There have been no revisions to the Group's climate-
related targets during the Reporting Period.

During the Reporting Period, the Group's environmental
performance maintained a positive trend with continuous
reductions in various intensity indicators. Key metrics, including
GHG emission (Scopel&2) intensity, non-hazardous waste
intensity, as well as energy consumption intensity, showed a
year-on-year downwards trend in 2026 from 2025. The Group will
strengthen ongoing monitoring of environmental indicators to
sustain progress.

* BEREFNERABERR

AERBRERAEHINE IR E AR ERE
B2HFNE - fEE A BIR T S E3BE ISR
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FEERIEHEREBRREREFMFRANTG A
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AEENAEERRES MEETES BEE,
DR REURR — R AR - FEE RS 1ERE
B AEERERFNEEERENEIE
LRKRBESKINDREZ -ZEERBRE - HE
RERLRESEFETR LKESEH -
EAHBEENENETIIREEETEHE A&
EESFHERE LMISRER BRAVER - 1N
HHAE > AEERRIEER B IR EEEEET
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RESPONDING TO CLIMATE CHANGE (Continued)
Climate and Nature-related Targets (Continued)

The use of carbon credits to achieve any net targets is currently
not considered. Internal carbon price are currently not applied
in our internal analysis. The Group has not allocated capital
expenditure, financing or investment towards climate-related
risks and opportunities. By applying reasonable information
relief of the ESG Reporting Code, the Group does not disclose
the amount and percentage of assets or business activities
vulnerable to climate-related physical risks, transition risks and
aligned with climate-related opportunities.

Greenhouse Gas (“GHG") Emissions

The major sources of the Group’s GHG emissions are
direct GHG emissions (Scope 1) from petrol combustion for
transportation, and energy indirect GHG emissions (Scope 2)
from purchased electricity and other indirect GHG emissions
(Scopeld) generated from electricity used in freshwater
processing, sewage treatment, general waste treatment, and
office paper production.

RIZ - L REBERS (B

EHRREE1E @
RIFEBAERER (@

BRI RE B LR E BRREMEFER-
FEHFIBIRBR 7 > B AT R %A A BB AR E
B AEE AT HRFAEREREKBDEE
AEZ - MERRE - ENIRR - HEREAR
STANEEENRR  ~EERKES X RIE
ERAER AR AR RERTE U BREERE
WBRNZ BEENER ISR RLEA

BERE (CEERE) HK

FEFERERBEHFRNIZRREEERAS
HINEEENERBE RN EE) -BE
BHEENEREERAERES N GEE2) » X
Rk BRIE 5 KR IR~ —REF RV R R A
ERMEEBRETPTHEBIFMEERNEMME
TRERARHIN EEES)

Types of GHG Emissions’ FY 2026 FY 2025
mE R AR Ry ZEIARME —“EZHYF
Direct GHG Emissions (Scope 1) tCOze 22.52 27.84
BERRAEREBHNR EE1) RE_RICRESE
Indirect GHG Emissions (Scope 2) — location based tCO2e 620.03 946.85
BHERERBHIW (BE2) — 12285 NE_EEREE
Total GHG Emissions (Scope 1&2) tCOze 642.56 974.69
AERBHREE (HE1%2) RB_HICRES
Total GHG Emissions (Scope 1&2) Intensity® tCOze/ft’ 0.005 0.006
MERBEHNEE (BE1KR2) BE N =
SRR
Other Indirect GHG Emissions (Scope 3)? tCO2e 12,629.44 12.57
HitEER=EREEBIR (BE3) 2 RE_RICRESE
Total GHG Emissions (Scope 1&2&3) tCO2e 13,271.99 987.26
BERERES (EE1KR2K3) NE_EEREE
Reduction in GHG from Recycled Food Waste® tCO2e 0 0
Bl EFERA/ D AVR EREBHIRE® RB_HICRES
Total GHG (Scope 1&2&3) after Reduction tCO2e 13,271.99 987.26
RO BRARERE (BE1KR2Kk3) HikLE RE_RICREESE
Total GHG (Scope 1&2&3) Intensity® tCOze/ft 0.097 0.006

BERBEHFBEE (BE1R2KR3) BE?

N ECREE

SEHR

EREBERAT « ZEIAFERE HERELRE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
IRIE - HEREBERS ()

RESPONDING TO CLIMATE CHANGE (Continued) FEHRIEEE @&

RIZRBZAERBER @

Climate and Nature-related Targets (Continued)

Greenhouse Gas ("GHG") Emissions (Continued) BERE (CEEREE) Bk (&)
Scope 3 GHG Emissions Details: HLEIRERIHIEHE

Scope 3 Other Indirect GHG Emissions FY2026 FY2025

EEESHMEERE RIEHK —BIAME —TOWAE

Category 1: Purchased Goods and

Services®-fresh water supply tCO2e 6.54 4.83
148 | IREBRVE mh R AR TS — KR AE_HREHEE
Category 5: Waste Generated in Operations’ tCOze
540 EEBRERELNEREYY NE_FEHRER
— Paper waste treatment 5.16 4.79
FALERIE
— General waste treatment 12,613.80 1.63
—RREE Y RIE
— sewage treatment 3.94 1.63
757K BRI
Category 6: Business Travel® tCOze - 1.32

SE64E B AR NE_FEREE

Notes: Moz -

28

The Group's GHG emissions include CO2, CH4 and N2O and are
converted to reflect the tonnes of CO2 equivalent. GHG emissions
data is based on, but not limited to, “The Greenhouse Gas Protocol:
A Corporate Accounting and Reporting Standards” and “Greenhouse
Gas Protocol Corporate Value Chain (Scope 3) Accounting and
Reporting Standard” issued by the World Resources Institute and
the World Business Council for Sustainable Development, “How
to prepare an ESG report — Appendix 2: Reporting Guidance on
Environmental KPIs" issued by the Stock Exchange, the “"CLP 2024
Sustainability Report” published by CLP Holdings Ltd and the
latest released average carbon dioxide emission factor for national
electricity in China, published by the Ministry of Ecology and
Environment on December 2025. Scope 3 emissions data is calculated
with reference, but not limited to, the International Civil Aviation
Organisation ("ICAQ") and the Department for Energy Security & Net
Zero ("DESNZ") of the United Kingdom.

Scope 2 emissions are calculated using a location-based approach,
which considers the average emission intensity of the local electricity
grid where the energy is consumed.

As of 31 March 2026, the floor area under the Reporting Scope is
approximately 137,523 sq. ft. (2025: approximately 157,965 sq. ft.). The
data is also used for calculating other intensity data.

AEBMREREBHREE _ S Blk—
SR TEHMERSRAM_AEREERE
RESHIREIETS E R (BARIRR) B RE IR
B FREENBERBETENCEEREZRT
I EESHEREREIURCEERBEZER
% hEEER @E) nERRERE) B
PRI AR BIRE ~ 1 B R BRI E — MR
ZIRIGRIRENIERERIES ) PEERAR
NETEB(PB024F]FEERRE) » UKkE
BIRBEHENR T AF+ _AEMAMHTEE
B s ) =S AEH TP A F - SSE3H R BE
BEtE2E (BRER) BERMER (TICAO0I)
REEERZ 2 83 TP ER (TDESNZ ) ©

HLERN A ERBIEMEB D HE B E
ZERERHEMEMB RN TR RE -

BETZRRF-A=1T—H RELENERE
EEN 7137523 F AR (Z2ZHF 1 #9157,965
FAR) - ZBFET AR EEMEZERE -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RESPONDING TO CLIMATE CHANGE (Continued)
Climate and Nature-related Targets (Continued)
Greenhouse Gas (“GHG") Emissions (Continued)

Notes: (Continued)

4. There were no changes to the Group’s GHG emission measurement
methodologies, input data or assumptions during the reporting
period compared to the previous year.

5. Food waste collection data was not recorded for the operating
markets during the Reporting Period.

6. GHG Scope 3 Category 1 emissions: The Group utilises a supplier
specific method, using emission factor from Water Service
Department (WSD).

7. GHG Scope 3 Category 5 emissions: The Group uses waste-specific
data multiplied by applicable emission factors such as data from

Environmental Protection Department (“EPD").

8. GHG Scope 3 Category 6 emissions: The Group uses ICAO calculator

for air travel GHG calculation

During the Reporting Period, due to lower vehicle utilisation and
the closure of part of wet market and stalls wet markets, which
reduced overall electricity consumption, both Scope 1 (vehicle
gasoline) and Scope 2 (purchased electricity) GHG emissions
decreased year-on-year. Meanwhile, Scope 3 emissions saw
a significant increase as the Group expanded its reporting
boundary to include general waste disposal for the first time.
Looking ahead, the Group will continue to refine its carbon
accounting boundaries and establish a comprehensive GHG

inventory system.

The Group plans to implement a series of GHG emission
reduction measures in the future to advance low-carbon
transformation, targeting its key emission sources. The Group
intends to reduce fuel consumption through route optimisation
and electric vehicle replacement planning. As for the use of
electricity in the office, the Group will improve energy efficiency
via energy-saving lighting, optimised equipment operations
and consumption monitoring. For Scope 3 emissions related to
water/sewage treatment, business travel and office paper use,
the Group will promote paperless practices, prioritise virtual
meetings, optimise water treatment processes and improve
food waste recycling systems.

RIZ - L REBERS (B

FEH mIREAME &

RIFEBAERER @
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BE

2 (CRERER)) HiR (@)

=

Mzt : (&)

4. BEFMEL AEENREABNEZEREIIK
RAERF BABBHRREEEAET-

5 WREMABA EEGHARCHREFRERE-

RASEERH14REIN  AERRBMHEERS

6. BESR
E 7% ERKBEWSD)R A T o

E

7. HEERBHERSSEHN  ~AEERBARER
M WRERNSREAF IR EIRE
7:#%E (TEPD ) MEHR)

8. HERBHBERFOANIN  AEECHICAOSE
TERFAEMERTEENREEREIN

HREHER ARESMERR T EREDHT R
TENIRART > SRR EERL  BEN E@WS
H) REE2 GMNEEB) ZRERBIHBUITRE
TR AR AERBERE —RERYREE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

RESPONDING TO CLIMATE CHANGE (Continued)

Climate and Nature-related Targets (Continued)
Greenhouse Gas (“GHG") Emissions (Continued)

Moreover, in line with our commitment to combat climate
change, the management of the Group acknowledges the
numerous benefits that vegetarianism offers for both the
environment and human well-being. The production of livestock
significantly contributes to GHG emissions and can result in
water pollution in our rivers, streams and oceans due to the
discharge of livestock waste. Such pollution poses a threat to
aquatic ecosystems, degrades topsoil and contaminates the
air, leading to habitat destruction and the loss of biodiversity.
By reducing livestock production and promoting lower meat
consumption, we can effectively decrease GHG emissions, slow
the pace of climate change, and help preserve wildlife habitats.

Mr. Tang Ching Ho (the chairman of Wang On) has advocated
the idea of adopting a “less meat and more vegetables”
approach through internal communications to employees.
Employees are encouraged to embrace a plant-based diet
and consider transitioning to vegetarianism, promoting both
healthier living and environmental sustainability.

OUR ENVIRONMENT
Emissions

The Group attaches great importance to good environmental
management and strives to protect the environment so to
fulfill social responsibilities of the Group. The Group strives to
protect the environment through the implementation of control
activities and monitoring measures in its business activities and
workplace. We are committed to taking clear actions to achieve
a low-carbon future. The strategic environmental measures
of the Group aim to respect the environment and protect
biodiversity, and we proactively promote the circular economy to
control and minimise our impact on nature. The Group is aware
that successful net zero transition depends on bold actions and
economic and social transformation, so that it will continue to
become an exemplary leader of environment management in
the industry and communities.

During the Reporting Period, the Group was not aware of any
non-compliance with relevant laws and regulations on exhaust
gas and GHG emissions, discharges into water and land and
generation of hazardous and non-hazardous waste, etc. that
would have a significant impact on the Group.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIZ - L REBERS (B

OUR ENVIRONMENT (Continued)
Emissions (Continued)
Air Emission

Exhaust gas emissions primarily originate from the Group's fleet
of company vehicles. The Group strictly complied in all material
respects with and did not violate the Environmental Protection
Law of the PRC, Water Pollution Prevention and Control Law
of the PRC, Prevention and Control of Atmospheric Pollution
Law of the PRC, Prevention and Control of Pollution from
Environmental Noise Law of the PRC, Prevention and Control
of Environmental Pollution by Solid Wastes Law of the PRC and
other laws and regulations related to environmental protection
in the PRC during the Reporting Period.

To address and mitigate these emissions, the Group prioritises
regular maintenance to ensure the vehicles remain in optimal
condition. Additionally, conscientious practices such as turning
off engines during idle periods are implemented to minimise
air pollution. Furthermore, the Group is actively exploring the
adoption of electric vehicles as a sustainable solution to further
reduce exhaust emissions. The exhaust gas emissions generated
during the Reporting Period are outlined below:

Types of Air Emissions

EaNtz 9 Eshill

Nitrogen Oxides ("NOx”") kg
a1t
Sulphur Oxides (“SOx") kg
maEty
Particulate Matter (“"PM") kg
EEV Ry

During the Reporting Period, the Group recorded a decrease
across all air emission indicators, which was primarily driven
by a lower utilisation rate and reduced mileage of the Group's
vehicles.

HAINIRE @
HEmR (%)
RAEHFIK

BRI E2REAEENEESR - AEETT
PIEEARSLEHEBRETIRER (FEARHK
MBERIEREEE) ~ (FEARFEMBEISHETA
E) S (PEARHAFMBEARISEAE) ~ (hE
ARHMBEIRIZRESRIIAE) ~ (PEARK
MBI BB RS RIRIER A% ) R B A B R E
IRIBIRERDERIEM

RIR AR ET > A ERBRETERR
B BARBEWMERRERE I HABITE
TERBIBASFHNERHE RARRERLDER
BRe-BE AERETHRRHKAEIEER
PIFESRAR D E—T B BERIR 1
HEHBEERBERABIIRINT ¢

FY 2026 FY 2025
“EAME —TOAMH
4.02 4.50
0.12 0.15
0.30 0.33

BEEN > AEESBEERIIPIERITRET
(> TERRNAERER 2 EARMERAITRE
BBV o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

OUR ENVIRONMENT (Continued)
Emissions (Continued)
Waste Management

The Group has implemented an internal waste management
guideline to ensure proper collection and handling of waste in
accordance with local laws and regulations. To minimise waste
generation, several measures have been adopted, including
the development and implementation of a waste management
system focusing on waste reduction at the source. This system
adheres to the “5R" principle, replacing, reducing, reusing,
recycling, and repeating. Additionally, the Group regularly
reviews the amount of waste generated, establishes recycling
practices, and sets targets for reducing waste emissions. The
types of waste generated during the Reporting Period are

outlined below:

HAINIRE @
HEmR (%)
ERMER

FEREBTANERYEERRED) BREREE
MERERBERERGEEERY - ABERLD
ELERERY) RAISRIE T S2ERE R
BETEENRERNENERYEERS RN
BET SRRR BNy ~ TR DMER) ~ TEBB
Ry~ MEIRA B R TEB A o ItSh REEE
HtestERYES  fIEBRERIEANLIRRE
BRI B IR - NS AR E LR
WRELRS RN -

Non-hazardous Waste FY 2026 FY 2025
mEEEEY) —ECRME —_T_RHE
Non-hazardous Waste tonnes 8,409 17,616
mEBEEY NI

Intensity® tonnes/ft? 0.06 0.11
NioE NWE IR

Due to the closure of part of wet markets and stalls during the
Year, the total amount of non-hazardous waste generated by the
Group decreased accordingly.

During the Reporting Period, no material hazardous waste
was generated by the Group due to the Group's business
nature of fresh food market management. If hazardous waste is
generated, the Group will engage qualified waste collectors to
handle the hazardous waste in accordance with applicable laws
and regulations.

MR FERMR D EHRIEL NEBFEE
ZEEREEYESAREAL -

RREHE ARAEREHRmHHEENE
BHEE AEBTEELEREERERY -EE
EREERY) AEEREFCERERYWE
BREER AR ERRER SERY -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

OUR ENVIRONMENT (Continued)
Use of Resources
Energy Management

The Group is strongly committed to implementing energy-
saving and emission-reduction practices across all operations.
All employees are required to comply with the adopted
measures, which include purchasing energy-efficient products
and services, as well as taking responsibility for improving
the Group's overall energy efficiency. In the event of any
unexpected or abnormal increases in electricity consumption,
the Group conducts thorough investigations to identify the
root causes. Subsequently, appropriate preventive measures
are implemented to address the issue effectively. A detailed
breakdown of the Group’s energy consumption during the
Reporting Period is provided below:

Energy Consumption

AEIRIHFEE

Direct Energy Consumption

RIE - HEREBERS (B)

KPIIRIR @
AERE A
F]I:./F?_ b

$$@ REGENHBEEEREEDER
273 o P A B T /RE T EREXRVHEN > 155
Eﬁﬁﬁgéuu&}%&?{ ’ I%ﬂmﬂﬁ%lﬁﬁﬂﬁ—ﬁb,
MEAB - HELEEABIIAEREZHNAEER
> ﬁ%@ﬁ%@haﬁﬁﬁtﬂﬁﬁiﬁl°E1§ab‘1ﬂ
BETANERLUA U RRIE - AEE RS HAE
AUSETRHFERTIRAIT ¢

FY 2026
—E R BE

FY 2025
S

HiESRRHEE

e Petrol MWh 82.06 101.42
UM JE LB

Indirect Energy Consumption

FRiZRERHFESE

e Purchased Electricity MWh 1,823.63 2,427 .83
BEEN IR ELBF

Total Energy Consumption MWh 1,905.69 2,529.25

REIRABFEE KB

Intensity® MWh/ft2 0.014 0.016

nEe KRB, FHR

During the Reporting Period, the Group’s overall energy
consumption decreased year-on-year, primarily driven by a
reduction in gasoline usage for corporate vehicles, coupled with
a significant decline in electricity consumption following the
closure of part of wet markets and stalls.

HEHREA > SEEZ B TREFERER LD
TEHREEERUAERERD KB DET
RIEURIRAENAEERE R PIE-
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - LB RERBERS (&)

OUR ENVIRONMENT (Continued) EMNIIRIE @
Use of Resources (Continued) RERER @)
Energy Management (Continued) REREE (@)

The Group actively implements measures to conserve electricity ~ AN&EEBBIKENEEREISEEN LUK BRER
and save energy, aiming to reduce GHG emissions. To achieve BEHI-AERZFRZE AEECHEEZER
these objectives, the Group has established comprehensive  BIRFRAE EENEIRGHAN A E RS RBLE

rules and regulations to promote electricity savings and efficient

energy utilisation.

A

o Install energy-efficient lighting systems, such as LED lamps.
ZREAERAR G > AIULEDIEE

o Introduce electric vehicles, online conference settings and other high-efficiency equipment.
SIAEBHRE - B LEERESTOURE

o Introduce motion-sensor devices to reduce electricity usage in unmanned areas.
SIANEHERBRELUALVEARENBEE -

o Promote energy-saving practices through improved communication with tenants.
BATE R By B - BN AR o

o Set up regular energy-efficiency analyses and set interim goals.

EITEHERMEOMILRETHABR-
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

OUR ENVIRONMENT (Continued)
Use of Resources (Continued)
Water Management

Wang On primarily utilises water in its fresh markets for cleaning
and sanitisation purposes. During the Reporting Period, the
Group has no difficulties in sourcing water suitable for our
geographical location. In line with our commitment to water
conservation, we implement several practices to manage and
reduce water consumption. Wang On consistently monitors
our water consumption, conducts inspections of water usage in
fresh markets, promptly identifies and addresses any abnormal
consumption, and adheres to the following measures:

RIZ - L REBERS (B

EMIRIE @)
SERER @)
KERER

RENFKETERBENBERHS INRE
HAf] > AR A B EFFA AR E - T
SREGE S FARMACR LI R FIRIRE - B IR
FIBYEIZK A& » RIS RIS 1B I > E IR RO
DK REFBERESNAKER BE8E
TRYAEZK » T K2 58 Bl AN RAE R B B FE KA
T I

WATER CONSERVATION MEASURES £fizKk $& it

° Improve water efficiency by installing water-saving equipment;
R KRN B AAKE ;
o Standardise wastewater treatment methods by developing a wastewater discharge

management system;

RIBRMERKBINEERY RECEKRERE ;
° Regular inspect the quality of water pipe;

EHBBEKEES ;

o Educate employees about the importance of reducing water consumption; and

HEELRLVAKNEZY , &

. Research and introduce more advanced wastewater reuse facilities to increase

wastewater reuse rates.

ZS| B ER B KERARM  RBEKERE -

Water Consumption FY 2026 FY 2025
FEKE —EBIRME “TTOWE
Total Water Consumption m3 25,549 11,093
MRFEKE K

Intensity® m?3/ft? 0.19 0.07
e IFRSFRR

During the Reporting Period, the Group's water consumption
data showed a significant increase, mainly due to a change in
how water usage was tracked and paid. Last year, tenants at the
wet markets paid most of their water bills directly, so the Group
only recorded a small portion. This year, the Group took over the
payment and tracking for most of the water bills. Therefore, this
increase reflects a more complete data collection by the Group,
rather than a drop in actual water efficiency.

55 5 HARI > AR KBS SRS BRI A

TR Ak B R AR R IR - 5
K IR EESTEANAHKE > #
B — D o RAEE  AEEHEA
BRI B BB T o B > B IR R
LB R EREIE > TR AR AR
T
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

OUR ENVIRONMENT (Continued)
Use of Resources (Continued)
Packaging Materials

During the Reporting Period, Wang On did not record data
on packaging materials, as these costs were independently
managed by the tenant.

The Environment and Natural Resources

Natural resources play a crucial role in the survival of humanity.
Unfortunately, factors (such as rapid economic growth,
population expansion and urbanisation) have significantly
depleted these resources over the years. In response to this
pressing issue, the Group has implemented a range of strategies
to mitigate such environmental impacts. These approaches
include the following measures aimed at sustainable resource
management and preservation:

° In the tenant selection process, prioritisation is given to
those who use locally-sourced food materials, aiming to
reduce carbon emissions from long-distance transportation
and minimise the need for additional packaging;

o Promote the consumption of sustainable food, specifically
those are free from genetic modification, preservatives,
and chemicals;

o Purchase environmentally friendly office supplies as far
as possible, such as paper that has been certified by the
Forest Stewardship Council (FSC); and

o Ensure thorough monitoring of the packaging materials
utilised, including shopping bags, containers, cans, and
cardboard boxes.

HAINIRE @
REIRER (4
aRME

RBREHE RL W ELERE BEEME R
B REEZENAHBEABEIIEE

RIGEBAER
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OUR OPERATION
Employee Practices

Wang On recognises that human resources are its most valuable
asset and a fundamental source of competitive advantage,
forming the foundation for its sustainable development. As a
result, the Group is dedicated to enhancing its employment
policies to attract, nurture, and retain talented individuals. We
uphold a people-oriented approach, valuing and safeguarding
the legitimate rights and interests of all employees, while
implementing effective labour management practices to protect
their occupational health and safety, ensuring a supportive and
harmonious working environment.

During the Reporting Period, Wang On was not aware of any
material non-compliance with employment-related laws and
regulations that would have had a significant impact on the
Group. The breakdown of the employee structure of the Group
is as follows:

Breakdown of Employees

S TR

Total
@it

By Gender
BERE 2
Male

B4
Female

2t

By Age
HEEE 5
Below 30
308 AT
30-50
30E505%
Above 50
50 A £
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2

RIZ - L REBERS (B

BANEE
BEEM

REBRHIANERIEREENEERRF
BIENEARR A EE D FEERNE
B o At AEEB TS EEHEER LRSI
BRMIEEAT - HFIBFUARETHNRE &
ERREA B TG AN KR f#m  iTA
STEERR REBERERZS BREL
W IBIMEE TIFIRIR

PR EHEARE > R 2 AREE B EE R EREAE
RARERMEAEREMEAZENIB N &
EEESTRERMENT

FY 2026 FY 2025
—EBCREME —_E_AE
73 97

46 56

27 a4

1 6

43 49

29 42

RREFBRAT « ZTARFERE - HERELGRS

37



< ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - LB RERBERS (&)

OUR OPERATION (Continued) RAINEE @
Employee Practices (Continued) BEIEF @)

Breakdown of Employees FY 2026 FY 2025

8 TER4H —EIRME —E=_afFE

By Geographical Location

it E s 52

PRC 0 0
s

Hong Kong 73 97
B

By Employment Category

BEREER 2 2

Full-time 71 95
e

Part-time 2 2
Fo I
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ENVIRONMENTAL, SOCIAL ANID GOVERNANCE REPORT (CONTINUED)

OUR OPERATION (Continued)
Employee Turnover
Wang On'’s overall employee turnover rate during the Reporting

Period was approximately 72.6%. The breakdown of employees
according to gender group and age group is as follows:

Employee Turnover Rate (%)°

BIRKE (%)

* -
&

RIZ - L REBERS (B

HANEE =
BTRKE
PRSI BRIV E TRARENAT26%o

BRI R R EEeE RIS TAERBAN T ¢

FY 2026 FY 2025
—EBEREBE —E_ATF

Total
@3t

By Gender
R E 52
Male

B4
Female

Eg3

By Age
RERED
Below 30
30 AT
30-50

302 505%
Above 50
50 A £

72.6% 56.7%

60.9% 33.9%

92.6% 87.8%

400.0% 50.0%

60.5% 46.9%

79.3% 69.0%

Note:

9. Employee turnover rate by category is calculated by the number of
employees in that specific category who had left employment during
the Reporting Period by the total number of employees in that
specific category at the end of the Reporting Period.

9. BEIBIHME TRARNRERSBRIREL
BRI A T ABBRURSHREEEETE
BtEo
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IRIE - HEREBERS ()

OUR OPERATION (Continued) HEMeEE @)

RECRUITMENT, PROMOTION AND DISMISSAL

Ky i X0
PR -—

B A KRR

Wang On upholds a transparent and fair recruitment process, ensuring that all candidates are selected through
open and merit-based recruitment. Transparency and fairness serve as guiding principles throughout the robust
recruitment procedures. The Group is committed to provide all candidates with equal access to information
and resources, fostering an environment where recruitment decisions are based on capabilities, academic
qualifications, practical work requirements, functional knowledge, and language proficiency.
REBFBEARATHRERR BAEMEGEEAZBAR BEERIUBREE - BREAATAREEERERFRE
HNIEERA - AEEEERIBBREATERHEAKRE R RE—EUET 2FE BRIEEZR BN
HFE S Be 11 A B ISR E E R AVIRIE ©

Wang On conducts annual performance evaluations using objective performance indicators to ensure fairness
and transparency. Through constructive discussions between supervisors and employees, effective two-way
communication is fostered to facilitate growth and progression. Based on the evaluation outcomes, the Group
offers rewards and recognition to encourage continuous improvement.

L BFEATREMISRETENT L BERATHER- ﬁiﬂEEAEEEIZF‘ﬁE’JL‘“’ETCE MEERWER
BN RKREY - AEERBTGERGTREWETRE  USBRFEEY -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - HERELHRS ()

OUR OPERATION (Continued) KPR EE =

REMUNERATION AND BENEFITS

N R tEF

The Group places a strong emphasis on providing competitive remuneration, while also recognising the
performance and experience of its employees. Our remuneration packages are designed to encompass various
benefits and incentives. These include holidays, annual leave, a comprehensive medical scheme, mandatory
provident fund contributions, and discretionary bonuses. We are committed to upholding the rights and
welfare of our employees, as we believe this is crucial in attracting and retaining top talent. To ensure equal
opportunity, and promote diversity within our workforce, we have established appropriate policies, regulations,
and guidelines.

REB+DRBIEEEF IO LRI HE THRBRERE - HMANFMETEOEIBTEN KRR -8
hEERR FR - 2EBRE - BEERBESHRUREIIBTEAL - R FIAE M E S TN KEF » KHFI
MEREHRSIRIEEERAAEMEZ - RMERUIBEBR ARG UBRREILZENATHE R
#;MZ b

In line with the Employment Ordinance, the Group has implemented an attendance management system that
effectively manages working hours and rest days. We adhere to these guidelines to maintain a healthy worklife
balance for our employees. The well-being of our employees is of utmost importance to us, which is why we
provide an extensive range of medical benefits. This includes in-patient medical insurance, outpatient medical
benefits, and dental care. Furthermore, our employees can enjoy shopping discounts, preferential prices for
participating in physical examinations, and access to the family outpatient medical concession scheme.

ANEERERG XEEEETZHEERA UMANEERILEREARAREH HRMERZFEIUERFE
IRENIFEEFH EINRUERMAMEEAEE  MERMEHEZEEREN S ERERFRRE
FIE2 BREFNUR I RURE LI RFINEEZEBEYES UERESERRUAKBIIZBREZS

g0

We also recognise the importance of professional development and growth. Therefore, the Group offers
an annual membership fee subsidy and training subsidy scheme for professional institutes. This allows our
employees to enhance their skills and knowledge, ultimately benefiting both their personal growth and the
Group's overall success.

BAOTANERZERERRENEZL AL ZEEREXRRRHUFEE G S EMAMKIEIMLEE B2
ETRSRGENH#H RRBRREANRREERNERNI -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - LB RERBERS (&)

OUR OPERATION (Continued) KPIMEE @

WORKING HOURS AND REST PERIOD

ITERARASR

As annual tradition, Wang On organises a Chinese New Year's lunch party for our employees to celebrate the
arrival of the New Year. This event serves as a wonderful opportunity to strengthen camaraderie among our
workforce and enhance overall engagement in an enjoyable and festive manner.
LEBRRESEEGHEEBETRER BURBME - ZaPAMBE TRFRM—EEEHS > W LUR
REBFRAIESEIERSHEE-

The Group is committed to ensuring fair and ethical employment practices, prioritising the well-being and rights
of our employees. To eliminate any possibility of forced labour, we clearly stipulate the working days and rest
periods in their employment contracts. When overtime work is necessary, Wang On strives to comply with legal
requirements and provide appropriate compensation for overtime hours worked. Also, employees are entitled
to different paid leaves, including annual leave, maternity leave, paternity leave, marriage leave, compassionate
leave, examination leave, birthday leave, and statutory holidays.

FERRNINERATREFTEENEREER I8 TRRENURENFEREBLEE A HREMNRBS TH
AIAEME RPN EBSNBRITBIEREKRKER -BEREMNR > RLE2ETERERE  LrtEBR T
RERHBEMHE R BETAREEREAHERE aFFR ER - FER BR BNk -Z=kR £H
BB ERHA ©

EQUAL OPPORTUNITY AND DIVERSITY

FERERZ T

As stated in the “Employee Handbook”, Wang On is committed to provide equal opportunities to all employees
throughout different stages of employment, including recruitment, onboarding, training, promotion and
resignation. The Group strictly prohibits any form of discrimination, harassment, or unfair treatment based
on gender, disability, pregnancy, family status, race, skin color, religion, age, sexual orientation or employee's
participation in trade unions. Wang On aims to cultivate a sense of inclusivity, while simultaneously recognising
outstanding performance, hence we are guided by the principle of “horse for courses” in recruitment. This
means that whenever a job vacancy arises, prioritised consideration is given to internal promotion, providing
existing employees with opportunities for career advancement with the Group.

WAMCELFMY &S ZLERNORERE - AR Bl EAKERSKEAFRAERRRSPAEEIRMETSE
e -AEEREAM BE B2 -RERT EHK B -RE-FHe -MREsiTeefm2 e EarX
NEFE BETARNTATRB ZZEREEEREAAREALRE  WRMANBERELNASZSAR
Al EHIRBAEREREBAZEARE  ARBETREEFEEBESANKE -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

OUR OPERATION (Continued)
Promoting a Healthy Lifestyle, Caring for the Community

Wang On places strong emphasis on the well-being of its
employees, by actively organising diverse sports and wellness
events to encourage them a healthy work-life balance. Also,
being a staunch supporter of a family-friendly work environment,
we extend invitations to family members of our employees to
join company events, fostering a greater sense of inclusion and
belonging for all.

Employee Engagement

Effective communication with employees is a cornerstone of
our commitment to creating a positive work environment.
This approach promotes the physical and mental well-being
of our employees and enabling them to unleash their full
potential. To foster open communication, we encourage
employees to express their opinions or raise concerns through
various channels, including internal mailboxes, emails, and
employee surveys. We regularly evaluate these communication
mechanisms to ensure their efficiency and effectiveness. If
employees are dissatisfied with their work, they are encouraged
to raise complaints with their supervisors or the Human
Resources Department. The management team is dedicated to
handling these complaints fairly and justly, conducting thorough
investigations, and taking appropriate actions as necessary.

RIZ - L REBERS (B
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BEMEBR -

HETHNAEMBRENDERIMEERBIFR
BAENEL -E— e EE TS ORI
BREFNEIE - T IHERBIUEE B
SRETEBSEREREAR RIURHRS
HeEAEBER B RETHE - FFIEHRT
R F BB U REENY R - HETH
HTEREIRm BB TREEHANERE
FIR LK - BEEEBEBRR NN ATFALRER
R ETRHERE L AL ZER T REEE
780

RREFBRAT « ZTAFRE - HERERRS

43



44

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
IRIE - HEREBERS ()

OUR OPERATION (Continued) HKMEE @
Labour Standards % T A8

The Group has zero tolerance and strictly prohibits the use of AEEHNRBEEEEREPFERET KRB
child labour and forced labour in all its operations. In case of any ~ TI¥ENZERDAEE > W B RIEILFETTA—8B
illegal labour practices discovered, the Group will immediately — E2IREMIEES T HM4 > AEBBIEMZEIER
terminate the individuals involved. An investigation will be FBEAA B BEEFETHE  WHEBERRS
carried out subsequently and the case will be reported to the  Z&ff o EIRERA &M LAE 2 L IE AR IBTT
relevant authorities. The measures below have been taken to  #j°

avoid the aforementioned illegal employment practices.

PROHIBITION OF CHILD LABOUR

BILET

During the recruitment process, the Human Resources Department verifies the applicant’s identity documents to
ensure they have reached the minimum legal age for employment.

HEREBRET AWERBERERBENSNRAX M BREREZIRMEEEAEFE

PROHIBITION OF FORCED LABOUR

B1ks8FI% T

The Group specifies overtime compensation provisions in the Employee Handbook. The Group carefully
monitors the employees’ working hours and working schedules to ensure they work voluntarily and freely.
AEET(EIFM)PIIAMMMERTE AEBBERMETEE T TERE R TERER UERARKSEDE
FEEBRI{Ee

During the Reporting Period, the Group was not aware of any  R¥REHAR AEB L ANBEAERENER
material non-compliance with child and forced labour-related ZET K5a#%|% THERZEAREHAERESE
laws and regulations that would have a significant impact on the ~ EAFZRE

Group.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

OUR OPERATION (Continued)
Health and Safety

The Group regards the management of fresh markets as a core
business and places great importance on providing a safe,
efficient, and pleasant working environment for its employees.
To uphold workplace safety, the Group has implemented
specific policies and procedures aimed at preventing accidents
within fresh market operations. Employees are informed about
health and safety management systems through the Group's
Human Resources Administration Manual and Employee
Handbook. By prioritising safety and equipping staff with the
necessary knowledge and resources, the Group strives to

maintain a secure and supportive work environment.

Wang On complies with occupational health and safety
guidelines recommended by the Labour Department and
actively encourages employee participation in relevant
workshops and training sessions. Within the fresh market
division, all employees must adhere to the internal Fresh Market
Staff Policy, which outlines job responsibilities, prohibited
behaviours, and emergency protocols. The Group also
distributes monthly occupational health and safety emails to
enhance staff awareness and reinforce safe practices.

As part of its training efforts, the Group provides guidelines on
manual handling to minimise the risk of injury when lifting heavy
objects or using hand tools. This practical information supports
safer day-to-day operations across all roles. In the event of a
workplace injury, employees are required to document the
incident using a designated form and report it promptly to
both the Human Resources Department and management. This
ensures timely support and the implementation of appropriate
corrective measures.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

OUR OPERATION (Continued)
Health and Safety (Continued)

During the Reporting Period, the Group was not aware of any
material non-compliance with health and safety-related laws and

regulations that would have a significant impact on the Group.

RAINEE @
BERZZ @
RS AEBT AR ERAERERER

BERZE2FEFIRANFIERDELEATE
BB

Health & Safety Indicators FY 2026 FY 2025 FY 2024
BREZ2IER —EBRME “TTOPFE “ETMPE
Work-related Fatalities Numbers 0 0 0
FTIIET B8

Fatality Rate % 0.0% 0.0% 0.0%
FETE

Lost Days Due to Work Injury Days 18 175 0
RITHBERIIFEH X

Work-related Injury Cases 1 1 0
RAI=%H =

The Group is proud to have zero work-related fatalities for three
consecutive years. During the Reporting Period, one of our
employees was injured while performing maintenance work and
was given immediate medical attention. Driven by our steadfast
priority on employee safety and well-being, the number of
work-related injury days decreased significantly during the year.
Moving forward, the Group remains committed to continuously
enhancing training, supervision, and occupational health and
safety measures to ensure a safe working environment for all.

AEFEER=FERTATIRT SIS HILK
REZ RS RN —RE TEETHE
TR Wi AR EARER - BN MR E
REEREREUREEN  AFERTREH
HRRE T RERR AEEFEER MR
A BB R RREER RN UERAE
BRETRMZEZTIFRIE.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

OUR OPERATION (Continued)
Training and Development

The Group provides a range of training opportunities tailored
to meet the specific knowledge and skill requirements of
employees and the business. Our training policies, as outlined
in the Manual on Human Resources Management, establish
a comprehensive framework for managing training initiatives.
This manual provides clear guidelines on defining training
objectives, principles, content, delivery methods, processes,
implementation, evaluation, cost considerations, and data
management.

The Training Department is responsible for overseeing the
design, implementation, monitoring, and evaluation of
training activities. By understanding the unique training and
development needs of each department and aligning them with
the overall business strategies of the Group, the department
ensures that training efforts are targeted and effective.

Ensuring Workplace Safety and Excellence at Wang On
Group

Wang On Group is dedicated to safeguarding the well-being
and efficiency of our fresh market staff through Standard
Operating Procedures (SOP) training. This program covers
essential workplace protocols, including best practices for
handling fresh produce, maintaining hygiene standards, and
responding effectively to emergencies.

As part of the training, employees will also learn preventive
measures to address workplace challenges, such as staying safe
during extreme weather conditions. Additionally, SOP training
reinforces swift response actions across different scenarios,
equipping employees with the knowledge and confidence to
handle challenges professionally. By prioritising both operational
excellence and employee well-being, we cultivate a safe and

productive work environment.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

OUR OPERATION (Continued)
Training and Development (Continued)
Advancing Learning with Al-Driven Training Resources

As part of our commitment to continuous learning and
development, Wang On Group offers a Self-Learning Zone, an
Al-powered training platform designed to support employee
growth and success. It provides a wide range of resources, from
mastering Microsoft Office applications to enhancing team
management skills and developing data analysis capabilities.
By leveraging the latest in Al-driven learning technologies, we
empower our teams to stay competitive and adaptable in an
everchanging business environment.

During the Reporting Period, Wang On provided 120 hours
of training with 60 attendances recorded. On average each
employee completed approximately 1.64 hours of training.

Training Performance

1BHEIRIR

By Gender
BERE 2
Male

B4
Female

2t

By Employee Category
BESHERE S

Senior Management
SREERRE

Middle Management
HAREIRE

General Staff

—fRET

RAINEE &

EANEEE B
FAALE RIS E REERE

ERfBRERRERAFGEN—ED RRERK
HIE2E) S —Em A TS ERSRIEIF
85 BEXFEINMRER & TaREHS
T EER RENEBMEMAEREN 2
RABZEERAE BREEBBONE B
BERARTENA TS ERIB BRI HEEH
BEFHZ B EREPRFRF HNBERE
FE77°

RIREEAR > 7R LR M1 20/ BRI EE S - S EE60A
RHET -EREITSHMNFEHEEINFHADN
1.64/\EF o

Percentage of Average Training

Hours (Hours)

T35SI R B (/)VBRF)

Employee Trained

ZilflEE B L

69.57% 1.39
103.70% 2.07
21.15% 0.42
100.00% 2.00
354.55% 7.09
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OUR OPERATION (Continued) HANEE =
Training and Development (Continued) E R (@)

TRAINING PROGRAMME

135t &

During the Reporting Period, Wang On provided internal and external training, including induction training,
anticorruption training, occupational health and safety training delivered either online or face-to-face

RREHE RZRM T ASNEREI SFE ARSI R&E5EN R ENENERHENOBERERZ 2E -

PERFORMANCE REVIEW

T

The Group regularly evaluated employees’ work performance and capabilities to support their professional
growth and enhance team competitiveness, which sets the basis for future promotions and training
opportunities.

FEBTEHTIGEETIMNITHERERE UXFHHEXERKIEREZFHEFE 1 RETRKEAREIIKS
BEEAM-

CAREER DEVELOPMENT

WEZR

Employees are encouraged to pursue continuous education, and the Group facilitates their efforts by subsidising
approved continuing education and training courses accredited by the Education Bureau. Through the
Human Resources Department, employees may apply for reimbursements, examination leave, or study leave.
Furthermore, the Group extends financial assistance to employees’ membership fees in professional institutes.
BRPSEE TEEEE AEEBZBENHERAB M ENFTEECKEINIREBHEL - ETEBANE
IREBEREE R ERBRSEBR LI AEBTRE TIREEXEEGEENCESY -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

OUR OPERATION (Continued)
Supply Chain Management

The Group recognises that fostering long-term, cooperative
relationships with diverse suppliers is essential for success.
Suppliers are expected to uphold high standards of to business
ethics and fulfill their corporate social responsibilities. To
ensure quality and compliance, the Group has established clear
procurement policies, defined standards, and an annual supplier
performance evaluation process.

By maintaining close collaboration with suppliers, the Group
actively monitors the quality of goods and services, as well
as overall supplier performance. Regular communication with
business partners ensures adherence to the Group's quality,
environmental, and safety standards.

Suppliers must maintain a fair-trading and competitive
environment by refraining from offering or accepting bribes
or improper benefits. During the tendering stage, suppliers
undergo a selection and rating process based on various criteria,
including product price, quality, delivery time, payment terms,
and compliance with food safety standards.

Throughout the contract period, background checks verify
suppliers’ permits, licenses, and certificates, ensuring
compliance with food safety policies. Products sourced from
suppliers are subjected to rigorous testing to meet national
food safety standards. Any non-conformities arise, suppliers
must promptly address them. Violations of laws, failure to
meet tender requirements, or misconduct during the contract
period may result in contract termination or penalties. Supplier
performance is assessed using a marking scheme outlined in the
supplier management policy.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

OUR OPERATION (Continued)
Green Procurement
As part of the Group's ongoing commitment to enhancing

ESG
considerations and performance indicators have been

supplier management and procurement policies,

integrated into supplier evaluations. Throughout the
procurement process, the Group prioritises local suppliers
and environmentally friendly products and services, aiming to
minimise the carbon footprint associated with procurement
activities.

By supporting local suppliers, the Group contributes to
economic development and job creation within the community.
In 2026, the Group collaborated with over 261 suppliers, with
the majority of whom are based in Hong Kong. This localisation
of suppliers helped to significantly reduce GHG emissions from
material transportation.

To ensure ethical and responsible business practices, all
suppliers must comply with relevant labor laws and regulations,
safeguarding the legitimate rights and interests of their
employees. Supplier evaluations consider key environmental
credentials, including environmental assessment reports,
pollution discharge permits, environmental system certifications,

and work safety permits.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
IRIE - HEREBERS ()

OUR OPERATION (Continued) RAINEE @
Service Responsibility AR5 & 1E

At Wang On, we are dedicated to delivering an outstanding #HARZ > HfIRHARLIREEENETREYE
customer experience at our fresh markets. Our utmost priority B8 R FINE BEELAFMERBYERMT—EZR
is to provide a safe, clean, tidy, and pleasant environment for all &R B2 LEFENIRIE - Al BMEEFITE
shoppers. To ensure this, we have established comprehensive EBEHEHNEEIES|KIERF -

guidelines and procedures for managing our fresh markets.

REMOVING OBSTACLES FROM WALKWAYS AND SHOPPING AISLES

HBRIT AR R BB Y38 B B PR B

o Keeping aisles clear prevents tripping hazards for customers and employees. During business hours,
trolleys and stocking materials are kept off the floor to ensure a safe environment.

REBEGED LEENESMHE - NEXREA FEHEEREFMHTEREEMR L UERZEH

IRiE o

o Fresh market employees always stay alert, swiftly addressing risks to keep customers and staff safe.

HHEEBRFEFES RFREAR  UEFREBENEINZE-

KEEPING THE FLOOR CLEAN AND DRY

RIS R R I IR

o Maintaining clean and dry floors in our fresh markets is important to prevent slipping hazards and ensure
the safety of our employees and customers.

R EGRNERDABBERET RGN ANRREERBERZE

*  Frontline employees follow a daily cleaning schedule and wear slip-resistant shoes to minimise dirt, water,
and oil buildup on floors. They receive proper training and have the necessary materials to quickly manage
the spills.

AIRETRRBEHBRNE LREBE  UBERIISHE  KEMRERHE - E TEZEENE
Sl X6 B TR IR B IR R R AV L B AL L o
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ENVIRONMENTAL, SOCIAL

AND GOVERNANCE REPORT (CONTINUED)
RIZ - L REBERS (B

OUR OPERATION (Continued) HFANEE &
Service Responsibility (Continued) RFFEE @

CONDUCTING FIRE DRILLS REGULARLY

EHETAEERR

o Regular fire drills help employees familiarise themselves with evacuation procedures and identify potential
weaknesses. Testing alarms and practicing drills improve safety for both employees and customers.
EHREMANE ZR BN EEATRBEF LA EEER AR EENGE ZEIESEERBEENE
Z2e

ENSURING SECURITY, PREVENTION OF THREAT AND ASSET PROTECTION

REZE2 -HLERERFREEE

e To enhance market security and deter theft, the Group has implemented 24/7 CCTV surveillance. Regular
inspections ensure licensed cleaning and security companies uphold safety standards.
mNRETZE2 A& FEECERERGHRERGEZE AEETHRERFIMBREATDRRE
NEBTLRZEIRE

MONITORING INDOOR AIR QUALITY AND PROVIDING AIR-CONDITIONING

EREAERERRREMHESR

e Regularly monitoring and improving indoor air quality by regularly checking the air conditioning system and
cleaning the dust filter.

BREHRRETRARARBLRER EREERIEENERER

e Air conditioning in our fresh food markets creates a comfortable workspace for employees and enhances

the shopping experience for customers.

HTNERRAAETIRAGETHENITFER WieA T EZBYREER -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - LB RERBERS (&)

OUR OPERATION (Continued) KPR EE =
Service Responsibility (Continued) RFBEE &

ENSURING FOOD SAFETY AND HYGIENE

EREREEREE

o Relevant guidelines have been established to regulate the temperature, storage, and handling of products
during transportation, ensuring proper hygiene is maintained. Controlled storage temperatures are applied
to preserve freshness and quality, while cooling measures help prevent bacterial growth and maintain
product integrity.

RIUMARESI MRS ERBERERNEE - RENEE BRERRNEENELE KA ENRFEEEU
RENEENEE MLAREER AR ZEL RISERTE S -

54

e  Separate the high-risk foods (e.g. raw meat products) from ready-to-eat foods in stalls.

AR LRERERRR WERER BERRMOM-

e  Staff who are ill or experiencing illness symptoms must refrain from handling food or materials until they

have fully recovered.

AAESRAERFENEIFAEREERAME BEEREEER Lo

Protection of Customer Privacy

Respecting the personal data of our valued customers and
tenants is a fundamental policy of the Group. We prioritise the
proper protection of customer and tenant data by collecting,
storing, using, and processing information in a lawful, secure
and cautious manner. The Marketing Department and Human
Resources Department are responsible for managing the
personal data of customers, tenants, and employees. Our staff
handle file management with strict confidentiality, while we
continuously assess the effectiveness of our data protection
measures and implement improvement plans as necessary. To
ensure compliance with relevant regulations, employees receive
comprehensive guidance and training. It is strictly prohibited
for any employee to disclose customer information, including
names, contact numbers, and addresses to third parties without
explicit approval.

REFPR TR

AEENEFERBBERRREFHNEAE
ke HMIBSLERERRERENEBE RE
UEE 22 REBENDAINE FRH TR
RIE-MEMRANERBEEEERR A
RESNEAER - FZFETREEREE &
BIRE > BRPIRFE G BURRER R AR
TR HEEFETHNES - EERIEEES IR
R UREIRTT S ERE R « RASPRREZE > B
REREIREZEFER (BEWY BEEE R
b RETFE =75
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

OUR OPERATION (Continued)
Service Responsibility (Continued)
Engaging with Tenants and Customers

We maintain open and effective communication with tenants
and customers through emails, hotlines, and social media,
ensuring accessible feedback and support. Dedicated
personnel handle complaints with confidentiality and fairness,
safeguarding the interests of all parties involved. To enhance
customer satisfaction, the Group conducts regular surveys
to better understand customers’ needs. In all promotional
materials, we prioritise providing accurate and sufficient
information to safeguard customer interests. Additionally, we
continuously review relevant laws and regulations to improve
product advertising and label management.

Customer Satisfaction

As the owner of the wet market, we exercise strict oversight
over all businesses operating within it to ensure that all products
meet the highest standards of quality and safety. To date, no
goods sold in our market have been subject to recalls for health
or safety reasons — reflecting the effectiveness of our rigorous
quality control measures.

We are also pleased to report that no complaints have been
received regarding the products or services offered by our
vendors. However, should a complaint arise, we respond
promptly and thoroughly. Our process includes immediate
acknowledgment, a comprehensive investigation to identify the
root cause, and transparent communication with the customer

throughout.

We strive to resolve every issue effectively — whether through
facilitating refunds or taking other necessary corrective actions.
Each complaint is treated as an opportunity for improvement,
with insights into our operations to enhance the customer
experience. After resolution, we follow up with the customer
to ensure satisfaction, reinforcing our commitment to quality
service and fostering strong relationships within the wet market
community we serve.

RIZ - L REBERS (B

BPIN=EE @&
PR EE (@)
BEFREFEH

HIIBIBEE R AL SRR A P AN P A
FRBANNER RARRENRESIHE &
BABRERE  AERERS RESHBF]
meREREFMEE AEBERETHEE
Bt 7 AR R BIFE R - EFF B EEM kI
REBLRHERTINEL UREZR T
m o MBS FPHFERRAERE AR LISLE
EmEEREREE

ERREE

EREmEEAN HMIBRREEETRMASR
B UERFIAERTERENEENRZ 2R
oz S 31 RPIHHIHENERERRRE
HLZERAMEEREI > RIRHEFIBEERE
RS R

RPITRRAARR S - WL E A R R PR E R
BY EE dn S AR TS B IR fF © AT » tHER IR Ay » AP
G R BRI F O - IR FIRY A2 B4R 1L BN RE
SEE 2EFAEURERERRA UkERH
EREMER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

OUR OPERATION (Continued)
Service Responsibility (Continued)
Safeguarding Intellectual Property Rights

Training is provided for information management personnel
on the use of genuine software, so that all operations are
conducted using genuine software. When cooperating with an
external institution, a contract clause should stipulate that there
is no infringement on the products and services provided. We
are committed to protecting the intellectual property rights of
our partners and abide by the confidentiality agreement and
licensing system (if applicable) that the relevant parties have
previously agreed to.

During the Reporting Period, the Group was not aware of
any incidents of non-compliance with laws and regulations
concerning health and safety, advertising, labelling, and privacy
matters relating to products and services provided or methods
of redress that would have a significant impact on the Group.

Anti-Corruption

The Group maintains a zero-tolerance policy towards all forms
of corruption, including bribery, extortion, fraud, and money
laundering. To ensure compliance, employees are provided
with clear and comprehensive guidelines through the Employee
Handbook, which governs their daily conduct.

The Employee Handbook explicitly prohibits engaging in
activities that present conflicts of interest or the acceptance of
any benefits. To further mitigate potential conflicts, employees
are required to complete a Declaration of Interest Form, helping
to safeguard against any misalignment between personal
interests and company responsibilities.

The Group regularly reviews and updates its anti-corruption
policy to ensure its continued relevance and effectiveness.
In cases where employees receive gifts from individuals
or entities conducting business with the Group, they must
submit an Application Form for Receiving Gifts to the Human
Resources Department for verification and approval. During
the Reporting Period, the Group was not aware of any material
non-compliance with related laws and regulations of bribery,
extortion, fraud and money laundering that would have a
significant impact on the Group. No concluded legal cases
regarding corrupt practices have been brought against the
Group or its employees during the Year.

BMIREE @
IRFBRIE &)
AECE RIS AR

FEEMENEEABRMARERERRMT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

OUR OPERATION (Continued)
Anti-Corruption (Continued)
Whistle-blowing Mechanism

The Group encourages its employees and other stakeholders,
including customers and suppliers, to raise concerns about
any suspected improprieties, misconduct, or malpractice. A
confidential channel is in place for employees and stakeholders
to report any suspected incidents.

In accordance with the guidelines outlined in the Whistleblowing
Policy, the Group treats every reported incident with utmost
confidentiality and ensures that whistleblowers are protected from
unfair dismissal, victimisation, or unwarranted disciplinary action.
All incidents related to fraud and corruption will be thoroughly
investigated to uphold integrity and transparency.

Anti-corruption Training

Anti-corruption training programs are provided to directors,
management, and employees to strengthen awareness and
prevent unethical behavior, including bribery, extortion, fraud,
and money laundering. During the Reporting Period, directors
and employees participated in 18 hours of anti-corruption
training. The program covered essential topics, including anti-
corruption laws, business ethics, conflict of interest, preventive
measures, and reporting channels.

SUPPORTING OUR COMMUNITY

While pursuing business development, Wang On is committed
to making contributions to society as a demonstration of
responsible corporate citizenship. We dedicate ourselves
to fulfilling the Group's corporate social responsibility
by promoting community building and supporting the
underprivileged. The Group also strives to cultivate employees’
sense of social responsibility, so it has always encouraged
employees to participate in social welfare activities during
work hours and personal time to make greater contributions
to society. Our focus remains steadfast on addressing and
contributing to the needs of the communities we serve.

RIZ - L REBERS (B

BMIREE @
R&E @)
REHER

AEETBEE T REMFNE (BERE KM
FEm) IRe IR RNTETR  THiTR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

SUPPORTING OUR COMMUNITY (Continued)

Over the past few years, Wang On has actively fostered strong
relationships with the community and demonstrated a deep
commitment to social responsibility by making meaningful
donations and offering support to different organisations.
Guided by our ESG policy, we have developed a comprehensive
community investment strategy that prioritises contributions to
essential infrastructure, healthcare services, and public welfare
initiatives. Through these efforts, we aim to create lasting
positive impacts and promote the sustainable development of

the communities we serve.

During the Reporting Period, our Group donated approximately
HKD4.25 million to support community development. The
Group actively fulfilled its corporate social responsibility,
extensively participating in and sponsoring a variety of
community charity and cultural activities. In terms of social
care and emergency relief, the Company collaborated with
the Hong Kong Volunteers Federation and multiple district
association federations, and through the Po Leung Kuk Fragile
Families Relief Fund, specially sponsored the relief work for
affected residents of the Tai Po Wang Fuk Court fire, while also
donating charity rice during festivals to care for the grassroots.
In terms of local cultural heritage and community cohesion,
the Company strongly supported traditional folk grand events,
sponsoring activities including the Tai Hang Mid-Autumn Tai
Hang Fire Dragon Dance, the Western Monastery Thousand
Monks Blessing Dharma Assembly, the Ap Lei Chau Hung Shing
Festival, and the Chinese New Year Poon Choi Carnival. In
addition, the Company continuously sponsored the Guangxi-
Hong Kong-Macau-Taiwan Youth Exchange Programme to
promote youth development, and provided long-term fixed
donations and corporate affairs support to the Po Leung Kuk
and various disciplined services welfare funds, taking practical
actions to promote the harmony and diverse development of
the local community.

ER1E @
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIZ - L REBERS (B

MAJOR APPLICABLE LAWS AND REGULATIONS HA&EEXEEMNTIEEREIER
RELATED TO THE GROUP’S BUSINESS ER

Main Applicable Laws and Regulations

FEBREERIER

e Air Pollution Control Ordinance

e Water Pollution Control Ordinance

e Waste Disposal Ordinance

o Environmental Protection Law of the People’s Republic of China

o Law of the People’s Republic of China on the Prevention and
Control of Atmospheric Pollution

e Law of the People's Republic of China on Prevention and Control of
Water Pollution

o Law of the People’s Republic of China on Prevention and Control of
Solid Waste Pollution

o (ERTHERIRG)

o OKSHRERIEA)

o (BEYRERM)

o (REARHAMBEIRGREL)

o (REARHMBEIARSENAE)

o (FREAREMEIKTEPEED

o (REARHANEEIRERYSEMEGE)

o Employment Ordinance

Emissions

R

° Employees’ Compensation Ordinance

e Sex Discrimination Ordinance

e Disability Discrimination Ordinance

o Family Status Discrimination Ordinance

. Personal Data (Privacy) Ordinance

o Labour Law of the People’s Republic of China

o Labour Contract Law of the People’s Republic of China

e  Social Insurance Law of the People’s Republic of China
Employment and Labour Standards Law of the People’s Republic of China on the Protection of Minors

B T8 o (EEIRED

o (EERMERM)

o (MHERIBARIRED

o (REREARIEA)

o (AREBUEAREG)

o (EAEK RLRR) 15H1)

o (REARHEMEFEEE)

o (REARHNMAZEBERE)

o (hEARHAMBEMEREE)

o (REARHMBEIRMEAREE)
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE - LB RERBERS (&)

MAJOR APPLICABLE LAWS AND REGULATIONS HAEEXEEEMNTIEERAEIER
RELATED TO THE GROUP’S BUSINESS (Continued)  :3R &)

Main Applicable Laws and Regulations

FEBRERRIER

Health and Safety o
REEZE

Occupational Safety and Health Ordinance

Fire Safety Ordinance

Production Safety Law of the People’s Republic of China

Law of the People’s Republic of China on the Prevention and
Treatment of Occupational Diseases

Regulation on Work-Related Injury Insurances of the People's
Republic of China

(BEZ 2R BREFEA)

CHBr 2 2157 451)

(PEARHNMBEZEZEEZE)

(PEARIMBEIRERYAZE)

(pE AR HME TEREEG)

Product Responsibility
EmafE

Trade Descriptions Ordinance

Personal Data (Privacy) Ordinance

Advertising Law of the People’s Republic of China
Trademark Law of the People’s Republic of China
Protection of Consumer Rights and Interests of the People's
Republic of China

(P8 an R BRI A )

(EAER RABR) 17 51)
(PEARKMNBEESE)
(PEARHENMBE®HZE)
(FPEARHAMBEDHEE R @ REE)

Anti-corruption °
R&s .

Prevention of Bribery Ordinance

Anti-Money Laundering and Counter-Terrorist Financing Ordinance
Criminal Law of the People’s Republic of China

Anti-Money Laundering Law of the People’s Republic of China
Anti-Unfair Competition Law of the People’s Republic of China
Tendering and Bidding Law of the People’s Republic of China
Bry LEBR B 5451 )

GTERERBHD FESEEMRD)

(FREE AR HMEBEIFED

(PEARAMBE R EEE)
(PEARHANMBERAFAEERFE)

(R AR HMBEIBERRRE)
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIZ - L REBERS (B

ENVIRONMENTAL, SOCIAL AND GOVERNANCE IEBiE - HHEeREaREFARETED|
REPORTING CODE CONTENT INDEX

Mandatory Disclosure Requirements Section/Declaration

SaH IR R R E =301

Governance Structure Introduction, Board Statement
PR S EEgEH

Reporting Principles Reporting Framework
HEFRAY HEER

Reporting Boundary Scope of Reporting

HEFRIR HREHE

Subject Areas,
Aspects, General
Disclosures and KPls Description Section/Declaration

FTEHE -E@-
— AR I B8 R R R AR 3K
517 5 =6, B

Aspect A1: Emissions
BEA1 : B

General Disclosure Information on: (a) the policies; and (b) compliance | Our Environment
— R E with relevant laws and regulations that have a | THFMIRIE
significant impact on the issuer relating to Exhaust

Gas and GHG emissions, discharges into water
and land, and generation of hazardous and non-
hazardous waste.

ERBERMRAEREIR AR LTHANEEE A
ERBEEEMELEN

@ BER; K
b) BFTHETABEATENMERERRRG
By o
KPI A1.1 The types of emissions and respective emissions | Emissions — Air Emissions
B S AE IR IRA1 data. P —RAEHER
PR iR 4R S AR R B ©
KPI A1.2 Replaced by Responding to Climate Change Climate and Nature-related
RARANIEIEAL.2 BEHREHREECIER Targets — Greenhouse Gas
Emissions
RIREBAEMEROEER
BEHEI
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
IRIE - HEREBERS ()

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING CODE CONTENT INDEX (Continued) &)

Subject Areas,
Aspects, General
Disclosures and KPlIs

IEHR -EE-

— AR B R R SR AR
51

KPI A1.3

PR EIEIRAL.3

Description

g
Total hazardous waste produced (in tonnes) and
intensity

FREEASERMEE CUIESE) RBE-

RIE-HERERRSTARETES

Section/Declaration

gL

Emissions —

Waste Management

R —BERYEE

KPI A1.4
FASREMIEIEA1.4

Total non-hazardous waste produced (in tonnes)
and intensity.

PREEEEREREYEE CIMESH) REE -

Emissions —
Waste Management

M —BERYEE

KPI A1.5
RSB EMIEIEAL.S

Description of emission target(s) set and steps
taken to achieve them.

WP ET L HE M B IR R A 52 5 B R FTIRER
B B o

Emissions—
Waste Management

M -ERYEE

KPI A1.6
R A IEIRAT.6

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

B ERIEE EREEREREYN G WKHHPAET
3BV EE B R K AR 2 E B IRFTEREXAY 2 BR o

Emissions —
Waste Management

M —BERYEE

Aspect A2: Use of Resources

[BHEA2 : BEiRfER

General Disclosure

—ARIREE

Policies on the efficient use of resources, including
energy, water and other raw materials.
BMERER (B1F R K EMEME) B
o

Our Environment

RPIBIRER

KPI A2.1 Direct and/or indirect energy consumption by type | Use of Resources —

B SRAEMISIZEA2.1 in total and intensity Energy Management
RN SN EER, WEEEREEEREE | ERFEA-FERERE

KPI A2.2 Water consumption in total and intensity Use of Resources —

BRI AEXIEIEA2.2 I K ERBE o Water Management

BREA—KEREE
KPI A2.3 Description of energy use efficiency target(s) set | Use of Resources —
RSB EMIEIEA2.3 and steps taken to achieve them. Energy Management

BAFAS] BB R ER M m B R RS ERZFE
TRPRERENBY 2 BF o

BEREA-EREE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING CODE CONTENT INDEX (Continued)

Subject Areas,

Aspects, General

" g

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

2

RIZ - L REBERS (B

(#)

RIE-HERERRSTHARABTERS

Disclosures and KPls Description Section/Declaration
FEHB -E@-
— AR IR BR R R BB A& X
151R it =1 Ll
KPI A2.4 Description of whether there is any issue in | Use of Resources —
FASRENIEIEA2.4 sourcing water that is fit for purpose, water | Water Management
efficiency target(s) set and steps taken to achieve | ERER—KEREE
them.
SR EGE AR LRI B E R R~ PRET LRI A K
W B AR A E R %L BIRFTEREN R §R o
KPI A2.5 Total packaging material used for finished products | Use of Resources —
FASREMIEIEA2.5 (in tonnes) and with reference to per unit produced | Packaging Materials
M mPTREEMENGEE UWHtE) KEBEE | ERERA 884K
BfhE-

Aspect A3: The Environment and Natural Resources

[BEAS3 : IRIFRXAER

General Disclosure

—RRINER

Policies on minimising the issuer’s significant
impact on the environment and natural resources.
REEIT AHIRIERRAERENERTEHK
o

Our Environment —
The Environment and
Natural Resources

HAINVRE-IRIFEBRER

KPI A3.1
B SR B MIEIEAS.1

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them.

W EBEHHIRRRRABERNE
REVEIEA R ERITE o

TEKRE

QOur Environment —
The Environment and
Natural Resources

HANRE-IRIFEBRER

Aspect A4: Climate Change

BEA4 . RIZE1E

General Disclosure

—ARIKEE

Replaced by Responding to Climate Change
EHREHREEZEIEA

Responding to Climate
Change

FEH RIREE

BREBRRAT o
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< ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - LB RERBERS (&)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE IEBiE - HHEeREaREFARTZED|
REPORTING CODE CONTENT INDEX (Continued) (&)

Subject Areas,
Aspects, General
Disclosures and KPls Description Section/Declaration

TEHB Em-
— AR IR BB B R R AR 3K
513 ; L

Aspect B1: Employment
[EEB1 : EE

General Disclosure Information on: Our Operation —

— iRk & (@) the policies; and Employee Practices

(b) compliance with relevant laws and regulations | IR EE —EEI1EH)
that have a significant impact on the issuer

relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and
welfare.
BRI E R B R EF S TR R
ZEHE 2t RER\RUKREMEBREN N :

@ BR; K
b) BIHETABEAZENHERAEZRKER
&k o
KPI B1.1 Total workforce by gender, employment type | Our Operation —
BASRAEXIE1EB1.1 (for example, full-or part-time), age group and | Employee Practices
geographical region. EPNEE—REERH

MR EEREE (P12 R RE)  FEERN K&
EE DB EEEH -

KPI B1.2 Employee turnover rate by gender, age group and | Our Operation —
RS A MIE1EB1.2 geographical region. Employee Turnover
BRI FE AR Rt & B DRV E B IRAEZ o RANEE-—REEREX
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIZ - L REBERS (B

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING CODE CONTENT INDEX (Continued) &)

Subject Areas,
Aspects, General
Disclosures and KPlIs

TEHB Em-
— AR B8 B B AR 2K

iR

Description

it

Aspect B2: Health and Safety

[EEB2 : REERAZE

RIE-HERERRSTHARABTERS

Section/Declaration

L

General Disclosure

—RRINER

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the
issuer relating to providing a safe working
environment and protecting employees from
occupational hazards.

EREHZE2TIHRERGEEEBRH XL

=8

@ BR; K

b) BITHETABEARTENEBERRER
TR

Our Operation —
Health and Safety
RPN EE—REREZS

KPI B2.1 Number and rate of work-related fatalities occurred | Our Operation —
RARENIEEB2.1 in each of the past three years including the | Health and Safety
Reporting Period. RPNESE—REHEZS
RBEFE=F (8FRSHB[) AIETH A KL
o
KPI B2.2 Lost days due to work injury. Our Operation —
R ERIEEB2.2 HIHERITEH#- Health and Safety
RPN EE-—REREZE
KPI B2.3 Description of occupational health and safety | Our Operation—
R ERIEEB2.3 measures adopted, and how they are implemented | Health and Safety

and monitored.
WP R M  B X RE R L 2 URABREEIT
K BEER 5k o

HFINEE-—RREZE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
IRIE - HEREBERS ()

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING CODE CONTENT INDEX (Continued) &)

Subject Areas,
Aspects, General
Disclosures and KPlIs

TEHB Em-
— AR B8 B B AR 2K

iR

Description

it

Aspect B3: Development and Training

fEEB3 : 2% R &AEI

RIE-HERERRSTARETES

Section/Declaration

-1

General Disclosure

—RRINER

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description of
training activities.
ERRTHRERT TIFR SR MBI FERER -
LR E -

Our Operation —
Training and Development
HFINEE B %R

KPI B3.1 The percentage of employees trained by gender | Our Operation —

B SR AEXI51EB3.1 and employee category (e.g. senior management, | Training and Development
middle management). EPINEE—BIIREE
U REEER WESREEE -FREERE) 3
PHZHMEEB DL

KPI B3.2 The average training hours are completed per | Our Operation —

B 4E M IE1EB3.2 employee by gender and employee category. Training and Development

RIERREELERE D BREETMZNF T
Ry 8o

HFINEE B %R

Aspect B4: Labour Standards

BEB4 . S IiE#

General Disclosure

—ARIN B

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.

BRAM LSBT K&aas4s T :

@ BR; K

b) BTHETABERTZENERERRER
REK o

Our Operation —
Labour Standards
KM EE—5 TER|
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING CODE CONTENT INDEX (Continued)

Subject Areas,
Aspects, General
Disclosures and KPlIs

TEHK EM@
— AR B8 B B AR 2K

RIE - HEKRER

(#)

Description

RIB-HEREBHRET

wE (&)

Bl ENE ]

Section/Declaration

151R et =1 Ll

KPI B4.1 Description of measures to review employee | Our Operation —

BA SR & XI51EB4.1 practices to avoid child and forced labour. Labour Standards
M B REEEANIEHLE R E T REBHIMHS | RANEE S TEL
To

KPI B4.2 Description of steps taken to eliminate such | Our Operation —

R A RIE1EB4.2 practices when discovered. Labour Standards
BT ZERERBREERAERBRMEINNS | RPNSE—HTEL
B o

Aspect B5: Supply Chain
[EEBS : tAE#EE

Management

General Disclosure

—ARIREE

Policies on managing environmental and social
risks of the supply chain.

EIEHERARIE A EREBEER

Our Operation —
Supply Chain Management

HFIREE—HERE

KPI B5.1 Number of suppliers by geographical region. Our Operation —
R AN IE1EB5.1 B e s o EEmEE - Supply Chain Management
RPN E—HEEEE

KPI B5.2 Description of practices relating to engaging | Our Operation —

B SR 4E X I51EB5.2 suppliers, number of suppliers where the practices | Supply Chain Management
are being implemented, and how they are | HfiNEE—HEEEIE
implemented and monitored.

A AR EEERES > mERNTHERIENN
HEEMEE » URERNITRERS %

KPI B5.3 Description of practices used to identify | Our Operation —

RARAEMIE1EB5.3 environmental and social risks along the supply | Green Procurement
chain, and how they are implemented and | &M EE 4R EIREE
monitored.

B AEREAHERESEROANRRE AT SRR
BIIER > U BRI T M Ba B2 /% o

KPI B5.4 Description of practices used to promote | Our Operation —

B SR 4E X I51EB5.4 environmentally preferable products and services | Green Procurement
when selecting suppliers, and how they are | TN EE 4R EIRE
implemented and monitored
IR REREE R EELARMARE QKRB
BA U RERITRER A %
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

RIE -t EKRER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

wmE (&)

REPORTING CODE CONTENT INDEX (Continued) (#)

Subject Areas,
Aspects, General
Disclosures and KPlIs

TEHK EM@
— AR IR BB B R R AR 3K
513

Description

it

Aspect B6: Product Responsibility

BEB6 . EmEE

RIB-HEREBHRST

Bl ENE ]

Section/Declaration

-1

General Disclosure

—RRINER

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods
of redress.

BRAFMRHERMBRBHEERZ S  ES RH

RFLRE B AR TT AR

Our Operation - Safeguarding
Intellectual Property Rights

RPN EE BN ER

@ BER; K
b) BFHBETABEAZENHERZEERER
Bk -
KPI B6.1 Percentage of total products sold or shipped | Our Operation —
R A 5 1EB6.1 subject to recalls for safety and health reasons. Customer Satisfaction
BENEBEXEMRUPEL2ERERIEHME  RMANEE-FFREE
B G =Rl
KPI B6.2 Number of products and service-related complaints | Our Operation —
FASR &M I51EB6.2 received and how they are dealt with. Customer Satisfaction
RN E R ARSI SR B B U R B 75 0% © BRANEE-ZERREE
KPI B6.3 Description of practices relating to observing and | Our Operation — Safeguarding
R A RIE1EB6.3 protecting intellectual property rights. Intellectual Property Rights
i 2 B 4 S R R R o E M S RET AV 1B 51 o RPIREE N H AR
KPI B6.4 Description of quality assurance process and recall | Our Operation —
R4 N151EB6.4 procedures. Customer Satisfaction
M E B E BE REIWIRF BN EE-TRAMEE
KPI B6.5 Description of consumer data protection and | Our Operation —
R A NIE1EB6.5 privacy policies, and how they are implemented | Customer Satisfaction

and monitored.
MU EBEERRERFARES » MU ERREIT R
B ke

HFINEE-FERWEE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE

" g

REPORTING CODE CONTENT INDEX (Continued) &)

Subject Areas,
Aspects, General
Disclosures and KPlIs

TEHB Em-
— AR B8 B B AR 2K

iR

Description

it

Aspect B7: Anti-corruption

[EmB7 : R&S

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIZ - L REBERS (B

RIE-HERERRSTHARABTERS

Section/Declaration

L

General Disclosure

—RRINER

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money

laundering.
BRADILERARR ~ 1R HIGF AL R 820
@ BER; K

(b) BTIHBTABEALSNEEEEREE
BB o

Our Operation —
Anti-corruption
RPNEE-RES

KPI B7.1 Number of concluded legal cases regarding | Our Operation —

A SR & XI51EB7.1 corrupt practices brought against the issuer or its | Anti-corruption
employees during the Reporting Period and the | BfiNEE - K &5
outcomes of the cases.

RBREAEHETANHEERLTIEEENE
SRR RH B RFEAGE R

KPI B7.2 Description of preventive measures and | Our Operation—

R 4EMIE1ER7.2 whistle-blowing procedures, and how they are | Whistle-blowing Mechanism
implemented and monitored. RMINEE - BRBER
B A8 It R R A2 T MU AR HIT B R 5
P

KPI B7.3 Description of anti-corruption training provided to | Our Operation —

RS 4EMI51ZB7.3 directors and staff. Anti-corruption Training

EiHESEKRETRENRESET-

HAINEE-RESEI
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE

ARE (E)

REPORTING CODE CONTENT INDEX (Continued) &)

Subject Areas,
Aspects, General
Disclosures and KPlIs

TEHB Em-
— AR B8 B B AR 2K

iR

Description

it

Aspect B8: Community Investment

[EEBS : t1ERE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIE - HHEBRE

RIE-HERERRSTHARABTES

Section/Declaration

L

General Disclosure

—RRINER

Policies on community engagement to understand
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests.
BRUHE2HERTHETASERMTLENE
ENBREEBEHEEBHLERNEAIBR-

Our Operation —
Supporting Our Community
EMNEE-SERtE

KPI B8.1 Focus areas of contribution (e.g. education, | Our Operation —

BE 2 4B 45 1EB8.1 environmental concerns, labour needs, health, | Supporting Our Community
culture, sport). RPNEE-SERtE
FIERERE WHE RRFEE - HFIHER#
RXIE-BBA) -

KPI B8.2 Resources contributed (e.g. money or time) to the | Our Operation —

FASR4E M I51EBS.2 focus area. Supporting Our Community

HAEIHREFABAER QSR HERE)

HPINEE-SRHTE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING CODE CONTENT INDEX (Continued)

Climate-related
Disclosures

SR AB BRI EE

Governance
VAN
=]

Strategy
SRER

Risk Management

EEEE

Metrics and Targets

EERBER

ENVIRONMENTAL, SOCIAL

" g

Description
it

Governance

=N
/0

Strategy
RE

Risk Management
Rk EE

GHG Emissions
BERBEBEK

Cross-industry Metrics

SITEIEIR

— Climate-related Physical Risks,
Transition Risks and Opportunities
RUIFERAERERE B R R RS

Cross-industry Metrics

BITERER

- Capital Deployment
N

Internal Carbon Prices

P BB A B

Remuneration

o

Industry-based Metrics
TEER

Climate-related Targets
RURAER B 1R

AND GOVERNANCE REPORT (CONTI
RIZ - L REBERS (B

" g

RIE-HERERRSTHARABTERS
(#)

Section/Statement
=308 {2

Climate Governance
RIZEAR

Strategy
ZRE

Climate Risk Management
RixEREE

Climate and Nature-related Targets

Rz BAEMBER

Strategy
SR

Strategy
SR

Strategy — Current and Anticipated
Financial Effect

RS —ERI R FERM R

Climate Governance
= RS
%Lﬂ% é/lﬁl\

The Group has not applied industry
based metrics under the industry based
Guidance for IFRS S2.

7 £5 [ 30 R R PR B 75 4R 5 R I 55 52
SEITEIESI TRIITRIER

Climate and Nature-related Targets

AR BPAER B AR

NUED)
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