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1. ABOUT THE GROUP
1.RARTER

Wang On Properties Limited (the “"Company” together with its
“we") (Stock Code:
1243) is a Hong Kong property development company with

subsidiaries, collectively the “Group” or

a competitive edge, having maintained a balanced property
portfolio for years. The Group was spun off from Wang On
Group Limited (“Wang On Group”) (Stock Code: 1222) and
listed in April 2016 and is a subsidiary of Wang On Group.

The Group primarily focuses on three core business segments,
including property development, property investment, and asset
management. By capitalising on its strengths and maintaining
a well-diversified property portfolio, the Group adopts a
location-driven development strategy, delivering a variety of
property types that align with local planning frameworks and
infrastructure development. This approach enables the Group
to cater to a wide range of customer needs, supporting both
sustainable long-term operations and effective business growth.

1.1. CORPORATE VALUE
Ambition

With the vision of “The Cornerstone to Build the Future,
A Passion for Tomorrow"”, the Company looks ahead with
determination and is committed to building a better home
for the future generations.

Plan

With far-reaching foresight, outstanding vision, extensive
experience and a love-oriented foundation, in the face
of the rapidly evolving environment of the Hong Kong
property market, we maintain a positive attitude, progress
steadily, and thoughtfully build beautiful homes.

Purpose

Carrying out the spirit of “Seeking Progress while
Maintaining Stability”, we continuously seize new
opportunities and develop promising projects based on
our sound business foundation, with the goal of becoming
a leading real estate company.

Wang On Properties Limited ® Environmental, Social and Governance Report 2026
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1. About the Group (Continued)

Upholding a spirit of enterprise, continuous innovation,
and a steadfast pursuit of excellence, the Group continues
to be actively engaged in local property development
and investment. Significant projects including boutique
residential projects of “The Met. Focus”, “The Met.
Sublime” and "The Met. Delight”, “The Met. Bliss”,
“The Met. Blossom”, “The Met. Acappella”, “The Met.
Azure” under “The Met.” series, luxury residential project
of “Maya” under “Nouvelle” series and house project
of “Meister House”, "Godi”. The Group also developed
Ginza-styled commercial complex “LADDER Dundas”
under the "LADDER” series.

1.RRSER (BE)

REBFRFRBER  TEEH BPEXR
HHNBE BEBIB2EAMYEEREK
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2. SCOPE OF THE REPORT
2. REEHE

This report marks the tenth “Environmental, Social and
Governance Report” (the “"Report”) issued by the Group. To
help stakeholders gain a deeper understanding of the Group's
environmental, social and governance ("ESG”) matters, the
Report focuses on the sustainable development policies,
practices, and performance of the Group throughout the year
from 1 April 2025 to 31 March 2026 (the “Year").

The scope of the Report covers the operations of the Group's
headquarters office in Hong Kong, 10 property development
projects and 6 investment properties portfolio, encompassing all
16 assets within our portfolio. This ensures stakeholders receive
a comprehensive overview of our sustainability performance
across every property. Environmental data of the development
projects are voluntarily disclosed by our contractors,
representing our supply chain data. Details of the portfolio are
listed below.

The Group's land development portfolio covered in the Report
is as follows:

Location Proposed purpose

s RERR

1. Mount Pokfulam,

86A-86G Pokfulam Road Pok Fu Lam Residential
BHMIBB6A-86GHEMount Pokfulam B e
2. Coasto, 1 Wai Fung Street* Ap Lei Chau Residential and Commercial
HE 155 Coasto* BRI FERBE
3. Phoenext, 28 Ming Fung Street’ Wong Tai Sin Residential and Commercial
06 /452882 Phoenext B 1B EAAL FEkEx
4. 101 Kings Road, 101 and
111 King's Road" Fortress Hill Residential and Commercial

HEHE101K 11157101 Kings Road  MIALL FERBRIEAR

5. Finnie, 3-9 Finnie Street Quarry Bay Residential and Commercial
3B #1395k Finnie oy FERBE

6. Connext, 33 Fei Fung Street’ Wong Tai Sin Residential and Commercial
R B335 Connext& 2 EAAL FEREE

7. Porto, 7-9 Ping Lan Street Ap Lei Chau Residential and Commercial
FBET7-9%Porto BE M FERBE

8. 12-26 Ting Yip Street® Ngau Tau Kok Residential and Commercial
TE £ H12-265% TRA FERBE

9. 120-130 Ap Lei Chau Main Street’  Ap Lei Chau Residential and Commercial
BS B M A #5120-1305%¢ RS R TERBE

10. 18-20 Sze Shan Street, Yau Tong* Yau Tong Residential and Commercial
M LL1#718-205%¢ b FERBE

# The Group has been engaged as the asset manager for the projects.
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Expected
completion  Attributable
area (sq.ft.) year to the Group
BaREER KEE
(FAR) FREETEE L

Approximate
gross floor

28,500 Completed 70%
BT

38,600 Completed 50%
BT

81,200 Completed 50%
BT

130,000 Completed 50%
BT

40,100 Completed 100%
BT

93,700 Completed 50%
BT

68,100 2027 100%
BTt

46,300 2027 50%
“EtHE

74,200 2027 50%
B tF

304,000 2029 50%
_ECAE

# FEEEEZEAREEEZEEEE
)\0



2. Scope

The Group's investment properties portfolio covered in the

report is as follows:

#

. Lake Silver*

SR e RIE

. The Parkside*

The Parkside*

. Jumbo Court*

B

. Sunny House*

BiE
Sunny House Mong Kok
RS EA

. Shops in Electric Road

BREENR

Location

uk

Wu Kai Sha
RED

Tseung Kwan O
B R

Wong Chuk Hang

E=qipy
San Po Kong
b
Mong Kok
A
Fortress Hill

Bal

Commercial & Car Park
BEREER
Commercial & Car Park
BERFEES

Car Park

EES

Student Accommodation
BLEAR

Student Accommodation
BLAE

Commercial

[GES

The name was rebranded from “Hotel Ease Mong Kok” to “Sunny

House Mong Kok” during the Reporting Period. The property is

currently undergoing renovation which is expected to be completed

in the third quarter of 2026. Upon completion, the property is

expected to offer a total of 199 rooms, providing 216 beds to the

market for student accommodation.

The Group is the asset manager for this project.

The Group reviews the scope of the Report in accordance with

the materiality principle to ensure that investors and other

stakeholders are provided with representative and accurate

information.

of the Report (Continued)
2. I[hEEE (48)

FEREFRENZREMFEESUT !

Approximate
saleable area/
leasing units
AR HHE
EREEE

31,400 sq.ft.
31,400 5 R
35,300 sq ft.
35,300 1R
509

car parking spaces
SOYEIRE {1
1,424 beds
1,4243R R i
216 beds
2165R KA
600 sq.ft.
600 AR

Attributable
to the Group

FEREL D

50%

50%

50%

15%

15%

100%

A REIRERBA BB TBRIEE « FEA)
ERRTENEEA) cZWEBRIEET
IR Bt B EE=FER
TozMERHARREIRASREERES
HiREH 199 M5B 2 216 FRIRML

# FEEAZEFEAZEEEEA-

FEERBEZMRIEBEARENLEE
DI RAREE REMBFNERHERARKE

BRI o
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2. Scope of the Report (Continued)
2. {REE (&)

2.1. REPORTING STANDARDS AND PRINCIPLES 2.1.

The Report has been prepared in accordance with the
“comply or explain” provisions of the ESG Reporting
Code (the "Code”) contained in Appendix C2 to the
Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the "Stock Exchange”).
In preparing the Report, the Group adhered to the four
reporting principles of materiality, quantitative, balance,
and consistency.

Reporting principles Definition

BE ¥ /R A Ba

Materiality The Report should reflect the
Organisation’s significant influences
on the environment and society, or
aspects that substantively influence
stakeholders’ assessment and
decision-making processes in relation
to the organisation.

B2 IR EE R R B HIRIE AL F BV
EXE NBELRERNENAM
WABSHE SR RIBIZBIFEES ©

HEER KRR

RRETDRBEEBMEZZAAERAE (5
3ZFR) 5855 EHRAIMERC2RB (RIZ 11 &
KERHRETA) (FFRL) B R BTl
RERM - ERUARER 2EFABREE
M BMb T R—HIENIEERRA -

The Group's responses

A E B9l

The board of directors of the Company
(the "Board”) conducts periodic reviews
of Group's business activities and
operational practices to identify key
environmental and social issues arising
from its operations. Matters considered
to have significant environmental or
societal impacts and high relevance
to stakeholders are disclosed in this
Report.

Please refer to Section 5.1 Materiality
Assessment.

FARBEFE ((EFE) THERL
ERMNEFIHREEBTE  LHEHH
EENRERTEMEENTIERE-
WAERHIRRIHEEBEEATERY
RBOEEZFHEENFTHEONAREFR

gEo

B2RES M ER T -
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Reporting principles

FE ¥R IR A

Quantitative

21t

2. Scope of the Report (Continued)

Definition

Ba

The Report should disclose key
performance indicators (“KPIs”) in a
measurable manner.

R EEUR T ER S IR BRI RE
MIER (FARERIER) ©

2. REEHE (&)

The Group's responses

FEE R EIE

The Group records and discloses KPls
in a quantitative approach to evaluate
the effectiveness of its ESG policies and
management systems. The Group has
also engaged professional consultants
to evaluate environmental and social
KPls in accordance with local guidelines
and international standards. All KPls
have undergone external checking (data
review, but not assurance/verification
according to related schemes)
conducted by an independent third
party.
REEMUSENH AR ERERE
MIERR T IRIR - H G R ERBUR
MEERGNBER ML - AEETEEE
BXERRBEEMIS S| REIRRESIR
Bt ERREMIERETI G A
RRENIS IR ET T BB = RIS
s (BBRED  BREAERME8&
I1REBE) o

Balance

T

The organisation should prepare the
Report in an unbiased manner, to
provide a clear picture of positive
and negative impacts, enabling
stakeholders to reasonably evaluate
the overall performance of the
organisation.

%*%EEMQQZ@EE’J EEEBAR

BMMRBBE FEAEE T E B
ﬁﬁ}%__TAEE%DJHEHH%E’JWQHT
o

The Group prepared the Report with
an impartial attitude, presenting
both its achievements in sustainable
development, the challenges
encountered, and the solutions
implemented. This is to ensure that
the Group's sustainable development
performance is accurately and truthfully
reflected.
AEBUNBAENEEEFELRS
FEE A FEE RN EAERN
PRE R PRE MR AR RS 52 > FEIRZEFE YN
ERBEAEENRAIFEERSENE
Ho

REMERRAR « —E-AFRFE - HERELRE
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2. Scope of the Report (Continued)

2. REEHE ()

Reporting principles

FE ¥R IR A

Consistency

Definition

Ba

The Report’s disclosures should use
a consistent statistical method of
disclosure to allow stakeholders to
analyse and evaluate the performance
of the organisation over time. The
organisation should explain any

—HM AR B BR FE R — BBV IR BR M 5t
7 BRI R E R DM R TR
WE B ] BUAE XY - I AB B RLIE (R 5 A B9

BCIELmRRE

2.2. CONFIRMATION AND APPROVAL

2.3.

changes in methods.

All information cited in the Report is derived from
the Group's official documents, statistical data, and
management and operational records collected in
accordance with the Group's internal systems. The Group
strives to ensure that the information presented in the
Report is accurate and reliable. The Report has been
prepared and published in both English and Traditional
Chinese, and has been uploaded to the websites of the
Stock Exchange (www.hkexnews.hk) and the Company
(www.woproperties.com) upon its review and approval by
the Board.

FEEDBACK

The Group welcomes feedback and suggestions from
stakeholders. Your opinions will help to improve and
enhance the Group's future ESG performance. For any
questions or comments regarding the Report or the ESG
performance of the Group, please contact the Company
via email at pr@woproperties.com.

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2026

The Group's responses

A& B B9l

The Report uses the same statistical
method as the previous year. If there
are any changes that may affect the
comparison with previously reported
information, the Report will provide
appropriate explanations.

Please refer to Section 10 Performance
Table for further details.

ABREEAR FFE—RBHKHE-
MAEFEFERBTFREELMELERN
EEEE > RRERFLHBERRE -

FEZFIFRSHBI0BMERR]
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3. MESSAGE FROM THE CHIEF EXECUTIVE OFFICER

Dear Stakeholders,

On behalf of the Board, | am delighted to introduce the
Group's tenth ESG Report. This Report captures our unwavering
dedication to sustainable development and the notable strides
we have taken over the Year.

Operating in a fast-changing commercial world demands
responsible conduct. This is not only about addressing
immediate needs but also about protecting opportunities for
the future. We fully recognise the considerable influence of our
stakeholders, and therefore continue to apply high sustainability
standards throughout our business. Starting from 2022, the
Group has been following a well-defined 5-Year ESG Roadmap,
which aims to raise our ESG performance in a systematic
manner. The Board and the ESG Committee regularly assess the
roadmap’s progress, making sure that our business development
remains consistent with our targets while promoting steady
enhancements. All these actions underline the Group's resolve
to build a sustainable future for society and the environment.

To further demonstrate our commitment, we consistently
take part in the Global Real Estate Sustainability Benchmark
("GRESB") assessment. This enables us to benchmark our
performance against industry standards, identify areas for
improvement, and continually refine our strategies. During the
Year, we remained actively engaged in the assessment process,
using the insights gained to strengthen our ESG practices across
our development portfolios. Our ongoing participation reflects
our dedication to learning from industry best practices and
steadily advancing our sustainability performance.

3. ITH R FE

BAFNE

FAERREFEMARIAEENE HHRE
HERERARS ARERBREMHNIFHELRE
B AEAGE W BRI R P E A FEPEUSHE
RER-

EREBENHEERT XKNEEENSNER
EE - MERBMEERBR BERABRAMRER
T -RMRNFNENRERE FMEEEH
MEBROERFBRENIRBERRE -AEER
R FE-HEMSBCHRE HERESR
HFRARE LRI RMRE LB K
EARR -BEFRUERR - HERELAZEEEN
SHAZR AR ERER  ERRRFINESF L RN
EERARFT—ROER > HEFESUE - ZF1TH
ERAERTRET S RIRIFM R FHERR S EE
1ERTEIRIER -

RHE—TRIRMIAINEGE  WAFES B2 EH
E R FEE EEE (TGRESB ) 51l ABIRMILUIT
EERBEMERFIFRIR  HA AR Z BRI F AR
FPIBERRS - R FE > HFIEERIB S HsThiRie
FFBPREER REE MR MESERBERAST
IRIE - EREABE -RANFKESHERIRT
BRAIBOEETEREER YRS RALMIBA
RS REN
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3. Message from the Chief Executive Officer (Continued)

3. (THMRHFE (B)

During the Year, we advanced our asset management practices
through several concrete initiatives. We actively participated
in energy audits for The Parkside Mall and sought professional
advice from CLP power on improving energy efficiency. In our
view, energy audits are vital to our sustainability journey, as
they offer detailed insights into how energy is consumed and
help us identify where action is most needed. As a result of our
sustained efforts, during the Year, we continued to advance
our sustainability objectives by pursuing energy consumption
and carbon emissions reduction targets, implementing waste
recycling programmes, and working towards achieving green
building certification across 100% of our development portfolio.
These accomplishments form part of our broader commitment
to reducing our environmental footprint.

Above all, | wish to extend my sincere thanks to our remarkable
team. Your knowledge, dedication, and consistent drive have
been essential to the sustainability successes we have achieved.
The innovation and resilience shown across all levels of our
organisation continue to go beyond what our stakeholders
expect and strengthen the momentum of our sustainability
journey.

Looking ahead, we will continue to pursue innovative and
sustainable solutions with determination. Through collective
action and a common vision, we are creating a lasting legacy
of environmental responsibility and social value that will benefit
generations to come. Together, we are not only building a more
sustainable enterprise but also contributing to a better world.

Yours sincerely,
Tang Ho Hong
Executive Director and Chief Executive Officer

25 June 2026

Wang On Properties Limited ® Environmental, Social and Governance Report 2026
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4. SUSTAINABILITY HIGHLIGHTS
4. IRBUEREHE

The Group's key focus area and highlight of the Year have been #HEZHEKGEERATEETAFENFEHE
on the community engagement and green development. The  MZe&ie REBERFEN I FFHEZRERINT !
following are the sustainability highlights of the Group during

the Year:

Green building
HEER

e LEED/Interior Design and Construction (ID+C) | Gold: Sunny House
LEED ZEAR T RER(ID+C) £ : A

* BEAM Plus/New Building | Gold: The Parkside Mall
BEAM Plus,/ i ZEF|&4Z (The Parksidef 15

® BEAM Plus/New Building | Bronze: 101 and 111 King's Road; 120-130 Ap Lei Chau Main Street; Wai Fung Street
Ap Lei Chau; 9 Finnie Street; 7-9 Ping Lan St
BEAM Plus,/#iZ1EF|IH4E | 2B 101K 1115% ; BRI AHT120-1305% ; BHIMNERE ; ZEHS ; &
7-95%

Community investment

HERE

Approximately HKD1.0 million
#1.0BBBTT

Employee satisfaction survey
ETREERE

100% response rate

[B] FEZ£100%

REMERIRAT « S AERR - HERERRS
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4. Sustainability Highlights (Continued)
4. AIFFBREERRE (8)

Membership g5

Name Organiser

E2E HEE

Employees Retraining Board Manpower Developer
Award Scheme

BEBEIBAS BERFE

12 Wang On Properties Limited ¢ Environmental, Social and Governance Report 2026



5. OUR SUSTAINABILITY APPROACH

As we progress with the implementation of our 5-Year ESG
Roadmap (2022-2027), the Group remains firmly committed
to its long-term sustainability vision. This strategic framework
continues to drive our proactive integration of ESG principles,
enabling us to proactively address emerging risks, adapt to
evolving industry trends, and strive for excellence in sustainable
development.

5.1. MATERIALITY ASSESSMENT

To identify and prioritise the Company’s material ESG
areas, the Group engaged an independent external
consultant to conduct a comprehensive ESG materiality
assessment during the Year.

The materiality assessment for the Year is structured into
the following three key stages:

5. AAFBERS

BERFBERR HEREALFREE CFT
TIEECZTEH BN ARRDBRERS
RERAERBPFAEERBRR  ILRBBIERFEE
HUMABRBEGIRE LT RE LR BB
TRAREE R BUE i RN ETR ST RESE
ROE RIS R EUS S AT

5.1. EE2METE
AAPREBRFFEFAAERBERE - HEKE
ANEEEE K%E@Kﬁfﬁaéﬁ%—
BN R AT ETEENIRE - HE K
EREEMTE

FEENEZMEHEDSU T EEEZMRE:

Identification of Material ESG Topics The ESG materiality assessment was conducted across two
HARIB - EREGNEERE key dimensions. The first involved a gap analysis against the

&t M B

BRI ERE

best practices outlined in the GRESB assessment framework
covering both the Group-wide operations and project-
level performance. The second dimension comprised peer
benchmarking with local and international companies
recognised for their strong sustainability performance. By
integrating the insights of the two dimensions, the Group was
able to identify key focus areas and determine the relevant
actions needed.
RE-HE8KER
W R HGRESBIHEERBIN REE ExLﬁ#EEﬁffﬁ HE
ENURBEEEENRE - S A EHEEEARA
3 R R IR TS0 P B A K B R R B ¥ﬂT
tEER - BB Em A EIVETHEER > REE R T 2R

15 e & TE PR R RUAERATT &

EHEMEETESEETH G -S—HE

Ranking of ESG Topics To ensure our ESG strategy stays aligned with stakeholder
RIE -t EREGEEHF expectations, we conducted a comprehensive online

FKEh ©

BB EITHEE o

stakeholder engagement survey, inviting both internal and
external stakeholders to evaluate and prioritise key ESG topics
relevant to our business. This inclusive approach enables us
to focus our efforts on the most material sustainability issues,
reinforcing our commitment to transparency and the creation
of shared value.

REERBMANIRE -G REARBEFHERERT S0
RAEET—BEE2EANRLFEMNEBERAS  BFEAN &P
HFEHEMEARMNEBERNARIRR -t @ RERE
ZOBSUEREERMAEHITBENERNRE
ENHEERFE RICRMBEBAEREREERISH

BEMERRAR « _E-AFRA - HERERRE
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5. Our Sustainability App

roach (Continued)

5. AAFREE RS & ()

Validation and Review
ERFE R TR

The following matrix provides an overview of the
assessment result while right below the matrix is the cross-

The Board has conducted a thorough review and formally
approved the results and strategic implications of our
comprehensive materiality assessment.
EFgEETHFESEYENMERMNEZEEZETEN
ERRRIE & o

THRERE ET AT G AS RAVABEE LR 0 T EAY
XX 5| ARFMTIHE BRI BB R iER

reference table showing the name and indicator of each

topic.

®3 e21 ok 15 027
29 ®28
(7]
o
[}
022
% ®20 *1 o7 18 b
Eﬂ o5 12 e30
Sw o1 16 026
il
T
S
&
Jﬁ}f (3] ®8 14
Sm
N 17
¥
b 04 23
8. e9
£ 19 ®25
®10
®24

Importance to Internal Stakeholders and Business

HABFREREENEEM
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5. Our Sustainability Approach (Continued)
5. AlFEE RS & (8)

Environmental Aspect . Raw material consumption
IRIREME RMEPEFEE

Water consumption

FEKE

Energy and resource management
FEREEREE

Emissions management

I EE

Greenhouse gas ("GHG") emissions
BERIEH

Comply with environmental laws and regulations
BTIRMERER

Noise control

IREEH

Green energy opportunities
REEERIEE

Environmental investment and education
RIEREHEHE

Environmental benefits

RIE M

Climate change

RIREAE

Social Aspect . Talent management

HtERE ANFEE

Employee safety and health
BTz HEER

Employee training and development
ETIEIRER

Employee benefits and rights
ETHEN %D

Employee communication
BIE®

Diversity and equal opportunity
ZltRETERE

No child or forced labour
BERE T a9RHI% T
Community

g
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5. Our Sustainability Approach (Continued)
5. AlFEE RS & (48)

Economic and Business Aspect . Green procurement
REAREER R EIREE

Product and service quality management
EmARBEEEE
Customer satisfaction
BERWEE

IT privacy and security
SRl EEZ S
Intellectual property protection
R E R R E

Product service development and innovation
72E i AR 755 B 25 L A1)

Business ethics

HEBE

Anti-corruption

k&=

Legal Business

FREATE

Business risk management
FHREREE

Business environment
IR
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5. Our Sustainability Approach (Continued)
5. AlFEEE A & (B8)

5.2. OUR 5-YEAR ESG ROADMAP 5.2. RIF- 1B REB L FRRE
Through in-depth benchmarking against industry FERANTERER TR AN TIZES
standards and comprehensive assessments of market M AEEFNEHZONRIE HEREAT
trends, the Group has identified its core ESG pillars and TR ABRAR BB - ZE RIS B KIBIE
associated priority areas. These strategic focuses are DR B R HEERRA B S B P 558
intentionally designed to support and further the relevant R BIR(UNSDGs) o T &M AR IBAE BN
United Nations Sustainable Development Goals (UNSDGs). BET BARNRHEREENFELR
Underpinned by a robust governance structure, we are Rig YBRAAMNEERE LIEE MW
dedicated to developing and operating sustainable EIRHE e

environments that authentically improve people’s quality of
life and nurture vibrant communities.

ESG Pillars and Focus Areas

RIE-HEREBIERATEE

16 s Robust Governance
INSTITUTIONS % 153 g }é}
' ; o Corporate governance
AN =
SR
o ESG governance

RIE-HHEARERDEAE

" SUSTAINABLE CITIES Sustainable Places
L Al EEENEHE
o
(g ]- 1212 o Climate action and resilience
19 toa: RIETTEN R 2
b e  Sustainable certifications
(m A5 B ENE
e  Circular economy
oy BT
600D HEALTH Thl’iVing People
AND WELL-BEING 1&&% ig%ﬁg

e

GENDER
EQUALITY °

o Driven employees
HENE T

Satisfied clients

gf BREEA
o Healthy supply chains
(Y

DECENT WORK AND o
ECONOMIC GROWTH ° Prosperous communities

| ®

REMERRAT « —TAFRE - HERERRS 17
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5. Our Sustainability Approach (Continued)
5. AIFEE RS & (8

Corporate governance
AN WSS

IExXEMQ

BENES

ESG governance

IRIE Nt ERERS ENAE

Robust Governance

Climate action and resilience

RIZTTEN AR

=

Sustainable certifications

Sustainable Places
AR RIEE

Circular economy

&x

Driven employees

MENET

Satisfied clients

mEER

Thriving People

Healthy supply chains
7R 2 3

Prosperous communities

Remarks

1. Hong Kong construction industry average was 21.3 cases per 1,000 1.
workers (Source: https://www.legco.gov.hk/yr2026/english/panels/mp/

papers/mp20260518cb1-482-2-e.pdf)

¢ Annual declaration of Code of Conduct compliance
by all new and existing employees

o 2ENERRAEEE ERNEER

¢ Continue to provide anti-corruption
training annuaHy to drrectors and emp\oyees

¢ Establish group-wide ESG committee in 2022
* Particj ?te in annual GRESB assessmer

or meet 2027 ene
for property m
ES

lopment projects
development projects

* Meet 2027 sustainable
certn‘lcatrons target

* By 2027, achieve 100% BEAM Plus certifications (minimum Bronze) for
development pro eci)ortfoho b GFA (2026: 47%)
tHEERE

* Exceed or meet 2027 energy,
carbon and water targets for
( management asse

o Set 2027 waste targets for property management assets
with action plan, and report annua\ progress

¢ Conduct employee satisfaction (including health and wellness) survey annually
. \m rove Net Promoter Score yeal yeagr

eet training target

EEIEIER

By 2027 maintain portfoho wide contractor injury rate below 3
o/\ 1

100 workers (202 Exceed or meet safety target
a8

Integrate contractor ESG Assessment in tender process and monitoring
AENRE HERE REFR

Establish long-term Wang On Properties Limited Social \mpact Programme
BRURBNEZHERRARM

(E=

EEREENTHHEAETLIA213R (EH
TR Chttps://www.legco.gov.hk/yr2026/english/
panels/mp/papers/mp20260518cb1-482-2-e.pdf)
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Recognising that stakeholder perspectives are fundamental
to sustainable development, we actively cultivate continuous
dialogue with all key constituencies, including investors,
business partners, employees, customers, regulatory bodies,
and the broader community. The Group maintains robust
engagement through tailored communication channels

6. STAKEHOLDERS' ENGAGEMENT

designed to address specific priorities and concerns of each

stakeholder group, as outlined in the accompanying stakeholder

matrix.

Key stakeholders

FEFHNE

Investors and
shareholders

Key engagement issue

BRER

The Group addresses investors and shareholders’
concerns in a timely and transparent manner,

6.FREBE

HFEBHEF N ENRE I FEERNRLE
IEARIR (R E PR A T B FENF B 8ER
BE -BEEH EE B BEERRBUNEEZ
WHE -AEEEESEHSRHNERRNEER
SEEBEMNAIFEMESTENBBERE #FR
MBNRER +I5R2RHEMBF & ERE-

Engagement channel

Annual general meeting/special
general meeting

KREEBERKE supporting sustainable financial performance while KEBFRGRRFRAE
delivering long-term value creation. Annual and interim results
REBELUBF RIBEAN A NEIRREE MR announcements
ANEE IFARFENY BRI @RISR FERFHEER M
BEe Announcements and notices
NGRS
Key stakeholders and
engagement channels
TERFMNERBREE
Annual and interim reports
FERPHRE
Company website
N E) MG
Customers By understanding the expectations and demands Customer service hotline
=R of the customers, the quality of the products = P RS EAR
and services of the Group will be improved and Business representatives
enhanced constantly. EBAER
THREPNIRERER ARAEERENE & Website and emails
RAHEmKRRFEER b Ko BB T ER
Directors and To promote mutual respect and provide a Retreats
employees healthy workplace environment, the Group £ERg
EExREE actively engages with directors and employees Social gatherings
to understand and address their needs and iy

expectations.

R EE S EREHRENITIFRE AEE
BRREFEREEEE UTHERmERENE
RIEREE °

REMERRAT « —TAFRE - HERERRS
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6. Stakeholders’ Engagement (Continued)
6.Fn&EBE (&)

On-site meetings

Key stakeholders = Key engagement issue Engagement channel
FEFNE BRER BRRE

Business partners The Group maintains close collaboration with o

B business partners at every stage to supervise

quality and performance and ensure the delivery of e
consistently high-quality outcomes.
AEENRSBRABXBHFERYSE &iE
HEBEAXRE BREEXIEmENMR -

Eiﬂl = u?)z
Site co-ordination meetings
HOER 17758 2 5%

Community The Group proactively engages with communities e  Community activities
& to respond to their needs and create lasting & ES
benefits. e Staff volunteer activities
AEEBBETRES CEEFE AIERAF BETHRTEH
o e Sponsorship and donations
BB AR
Regulatory authority The Group maintains close communication with e Publications and emails
BEEAE regulatory authorities, to ensure compliance with ¥ A BE
relevant laws and regulations, thereby mitigating e Meetings
any adverse impact on the business. =

FEBUERERBERRREER LUIRRFREER

RUERROER (MRS S E B ERE AR
2%
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7.1.BOARD'’S STATEMENT ABOUT ESG

GOVERNANCE

The Board recognises sustainable development as key
driver of long-term corporate success. To translate this
vision into action, the Group systematically integrates ESG
principles across all business operations, demonstrating a
firm commitment to improving sustainability performance
through optimised resource utilisation. As the governing
authority, the Board provides strategic oversight of ESG
direction and decision-making, including regular review
and deliberation of the Group's ESG performance,
emerging opportunities, and risk exposures, in alignment
with material topics identified through our comprehensive
ESG materiality assessment.

To support the implementation of our ESG 5-Year
Roadmap, the Group established the ESG Committee
since FY2021/22. The primary objective of the ESG
Committee is to analyse and identify the Group's material
ESG issues and climate-related risks. The ESG Committee
reports to the Board for the evaluation and subsequent
implementation or revision of the Group's ESG strategies.
In addition, the ESG Committee collaborates with an
independent ESG consultant to conduct materiality
assessment, prepare the Company’s ESG reports and
participate the annual GRESB assessment.

The ESG Committee is responsible for reporting annually
to the Board on the Group's ESG performance, climate
related risks and opportunities, and GRESB assessment
results, as well as reviewing the ESG Policy and ESG
Manual as appropriate. Upholding GRESB's best
practices, all relevant staff members are subject to annual
performance appraisals to access their contributions
towards the advancement of the Group's ESG goals.

Information regarding the Group's Corporate Governance
is addressed more in depth in the “Corporate Governance
Report” section of the Company's Annual Report 2026.

7. ROBUST GOVERNANCE

7. RENER

7. EEERANIRR - HERERAE

BEH

EFTRP IFELEREEERMNINN
B2 - AR ILRRBER1TE +5&E
ARG HEREARRAESEMRA
EHEED RRBBECERER RSP
FEEREVUNBERE FRELHE &
EEHRB - HERE NS BRRRET
RREE SEREBBRMNEEmRE 1T
EREAEEMTEHNHNERRE E
REERIHRAEETRE - HEREARS
ERYFRIR R/ IR AU & R R it ]

ATFERRE B RERAFRAE &
CEEE T — " BFERRIIIBE A
EREAZEG RIE - HERERZEGN
FEBRADMREEAERNERIRE
HEREAEEUNAERE R IRIE e
EARLEBREEGRE KTHBERD
BT AREBNIBIE (B R EAKES o Eoh
BRIE - HEREAZEGHBIUIRIE HEK
ERBEEEE EREEMTE REAAT
R EREARS > W2 FEGRESBFT
fio

BRE - HERELRLZETEENEFTTR
SREENRE - HERERREREE
GRESBEHEAER » REBERIRE - L EREBH
RUARIRIE ~ 11 & K B8 Tl - RIFGRESBRY
RIEBG) FREERE THERTFETME
DA AN AERIRE M ERERE
TREVERA °

ERAEENEEERAEHNENETAT -F
TREFREEREAREG —HFERAN

BEMEFRAT « —EARFIRE - HERERRS
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7. Robust Governance (Continued)

7. BENER (@)

7.2. ANTI-CORRUPTION

The Group upholds the highest standards of corporate
integrity, maintaining a zero-tolerance policy toward all
forms of corruption. This principle is clearly codified in

r "Staff Handbook”, which explicitly prohibits bribery,
extortion, fraud, money laundering, and other corrupt
practices across all business operations.

To safeguard the Group's integrity and mitigate corruption
risks, the Group has established an anti-fraud and
whistleblowing mechanism, allowing employees to
confidentially report any suspected misconduct or corrupt
practices to management. All reports are investigated
discreetly, and where wrongdoing is confirmed,
appropriate disciplinary measures will be taken or the
matter will be referred to the relevant law enforcement
authorities, depending on the circumstances.

The “Staff Handbook” also regulates employee
conduct regarding gifts from third-party individuals and
organisations, including tenants, licensed persons, service
users, customers, business partners, etc., in any business
activities, to avoid conflicts of interest. Employees are
required to obtain prior approval from the Company
before accepting any form of entertainment. Any violation
of these policies may result in internal disciplinary actions
or termination of employment. The Group also has in place
an Anti-Corruption Compliance Policy, which prohibits all
forms of bribery and corruption and provides employees
with practical guidance on upholding ethical business
conduct and complying with relevant laws and regulations.

Throughout the Year, the relevant training initiative has
been systematically extended to all organisational levels,
including Board members, ensuring comprehensive
coverage of integrity standards.

Wang On Properties Limited ® Environmental, Social and Governance Report 2026

7.2. REE

FEERFEXRENRSRE BEBL
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RERAEERZMERE SRR  AEE
BEIURMERBHRESR  EE TR WEG
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7.3.

7. Robust Governance (Continued)

Newly recruited employees are required to complete
a mandatory onboarding program within 14 days of
commencement of employment. This program intricately
integrates organisational heritage, workplace safety
protocols, and anti-corruption compliance training,
establishing a robust foundation for regulatory adherence
from the outset.

During the Year, no corruption lawsuits involving the Group
or its employees were filed.

RISK MANAGEMENT

Robust risk management is crucial to the Group's long-
term sustainability. The Group formulates and implements
risk management strategies based on a thorough analysis
and understanding of the Company’s risk profile. The Audit
Committee supports the Board by providing oversight
through regular reviews of corporate risk management
and internal control systems. Meanwhile, management
is responsible for designing, maintaining, implementing,
and overseeing the risk management and internal control

systems.

The Board carries out an annual evaluation of the Group's
risk management and internal control frameworks and their
associated procedures. This evaluation covers all major
control areas, namely finance, operations, and compliance,
to confirm that they remain appropriate and effective. To
further strengthen the performance of these systems, the
Group commissions an external consultant to carry out
independent reviews. The findings and recommendations
arising from these reviews are then examined by the Board
and the Audit Committee, driving ongoing improvements.

7.3.

7. REERVES (&)

PRI (R S AN A BB 14K IR A FIE
AR A BB R A ATESE  T(E]
Fie 2RI R R B &R RS R
HIEER BT RS B R

RAFE WEEE S RAERNES TH

B HRRR o
R EE

RENEREESAEENRENFELER
EHER -AEEREHAAT AR ITH
BRI T B BIE R BRI EIEERES
BERZEeR BB EXERAREERA
BEZERAURERES REFFRMET-
EE BEEaER HE BHEAEER
BEIERAEERG

EXESFHAERENAREERANRE
IR R E AR R e 2 1T 51 o sX IR STE
BFTA 2R BB KERER
D REMEF S BRAEN - BE—DINRZ
ERMOKRET > FEEZRINE AR ATE
TR SRR R EZBRIAE
FERBEREZERER LIEFEENSE-

BEMEFRAT « —EARFIRF - HERERRE
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7. Robust Governance (Continued)
7. BENESR (B

The Group's risk management and internal control
procedures are structured in the following four steps,
with relevant policies and procedures are subsequently
formulated.

Risk Risk
identification assessment

R B2 5 ) R B st

The Group employs a structured risk management
framework designed to assess operational risks
comprehensively across various dimensions. Our
management team regularly evaluates risks by taking into
account both internal organisational factors and external
influences, such as political shifts, economic fluctuations,
technological progress, environmental issues, social trends,
and workforce dynamics. Each risk identified is subjected
to a thorough analysis to determine its possible impact on
business activities and the probability of its occurrence.
This methodical approach allows us to prioritise risk
mitigation measures effectively, with the ultimate goal of
minimising any potential harm to the Group's operations
and strategic goals. Through this forward-looking risk
management process, we preserve our organisational
resilience and underpin steady business expansion.

Risk management

R b E IR FE

AEBNRREERABEITRFR BN
TOES 5 MBRBRKREZFERHEEZ
Fo

Risk control

measures and review

RRERIREE

FERERBEHECRAREERBS sHELS
BrEE2ETAEERR - RFINEERRK
ERETE  BAABRRARKINETE
MAZ S PIINBUSBE TR E ~ BHE
T RIEEE L EBIRFH N -RIE
E#5 8 R EEEBREN DT UEER
HEB LW EREENMEK LA
RIER 73 A TR FIAES0 A Rt Y B iR AR 3E
ETHIF  RKBERRRERN VO HAER
EERRBERNEMETRES -BBILE
AIBE MR R B B IR - MPIRITAEMAYIR
B W FFRROEBER

Risk Management Strategy

B EE R

Curbing and Risk
reducing risk

Risk sharing and Risk

prevention diversification transfer

JEEL g ) 761 R 3k 2> i R R 2R el v
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Type of risk

L

Project Quality Risk

THH

bl

0 mE
[a[ag=1

KR

7. Robust Governance (Continued)

Description of risk

R i 4 3

The Group understands that both the quality
and scale of property development projects
are crucial, as low-quality properties will

affect the safety and health of clients. As

a property developer, the Group engages
external contractors to carry out construction
work for the property development projects.

If contractors fail to meet the satisfactory level
of the Group, it may lead to quality and safety
issues, which could adversely affect the Group's
reputation.
AEEPAYFEERBENRERRETD
B2 - ARAMEENYEAErETRARERE
2o FRYEERR  AEBZREINIEERH
ETYEERBEEZERTRE - EREBEARE
ERAEEWMSRIKT  REAEERRER
ZelE NEHAERABBENAF T E-

7. BENER (&)

Measures against risk

| B P 2 45 T

The Group standardises quality
assurance standards for all
construction projects and establishes
a new property passing standard,
which covers 25 key criteria.
rERR-SBEBREZEERE
BRE, RUEHBFERIRE EF
HER2SE F EAR %

To uphold the highest quality
standards in property development
projects, the Group conducts post-
completion reviews to identify any
construction defects and follows up
with contractors for remediation.
RERYEERBEENESEER
> REFETET RS KA
R T2 ARG > 3 B 7K B P SR A 2E AT
R e

The Group performs an annual
evaluation on the contractors’
performances, assessing areas such
as construction site management
and construction craftsmanship, to
ensure consistent and high-quality
delivery.
RNEESFHEBEKRIRETTH®
TERAMBREENEETESS
EeEEE RiF KT LRFER— RS
mBERRER

REMERRAT « —TAFRE - HERERRS
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7. Robust Governance (Continued)
7. BENESR (B

7.4. COMPLIANCE MANAGEMENT

The Group fully understands that strict compliance
with regulatory requirements is essential for sustaining
long-term business viability. We remain continuously
alert by conducting regular compliance assessments
and operational audits, which support the ongoing
enhancement of our policies, standards, and
implementation mechanisms. This forward-looking
approach lowers the risk of regulatory breaches that might
lead to legal liabilities or enforcement measures.

Any failure to observe relevant laws and regulations could
harm the Group's reputation, thereby adversely affecting
its operations, business performance, or financial standing.
Listed below are the key laws and regulations that have
been identified as having the most substantial impact on
the Group, including potential litigation or penalties.

During the Year, the Group was not aware of any material
non-compliance cases relating to the following laws and
regulations, nor any corruption-related litigations involving
the Group or its employees.

Wang On Properties Limited ® Environmental, Social and Governance Report 2026
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7. Robust Governance (Continued)
7. BENESR (@)

Aspect Relevant laws and regulations
] MR R KRR B

Emissions e Air Pollution Control Ordinance
621318V (ERSHEERFRA)

Water Pollution Control Ordinance
KB 2L E H G
Waste Disposal Ordinance

(BE R E 15D

Employment and
labour standards

e k55 T# )

Employment Ordinance

D

Employees’ Compensation Ordinance
(B B ERG)

Sex Discrimination Ordinance

(I B! e A8 15 51 )

Disability Discrimination Ordinance
GRS AR R )

Family Status Discrimination Ordinance
(SR BE Rl (AL 52 AR 5 51 )

Personal Data (Privacy) Ordinance

(BAER FARR) 156))

Health and safety
RRREZ S

Occupational Safety and Health Ordinance
(B2 2 R RERG)
Employees’ Compensation Ordinance

(BERERE)

Product liability
EmEE

Buildings Ordinance

(R IRA D

Residential Properties (First-hand Sales) Ordinance
(—FEEMEHERA)D

Personal Data (Privacy) Ordinance

(BAE R FLRR) 156D

Anti-corruption
k&=

Prevention of Bribery Ordinance

By L BRRR A% 5] )

REMERIRAT « S AERR - HERERRS
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8. SUSTAINABLE PLACES
8. AR B RAVER

The Group recognises that environmental and natural
resources play a vital role in its operations, and is committed
to embedding sustainable approaches into its long-term
development strategy. Guided by its ESG Policy and Net Zero
Policy, the Group endeavours to advance sustainability through
cutting emissions and pollution, improving resource efficiency,
safeguarding ecosystems, and minimising the environmental
footprint of its property lifecycle as it addresses climate-related
challenges. The Group is currently in the process of developing

FEBRFARERBABERTHEERHE
BIRASRIER » AR @R HRAHE
M RRE R - EH (RIE - HEREBBR)
MURCFZHERIBES | T AEE BB T
BB F RBERWE REERRG U
KB EYEL aBINRER S DEH
RIRAERADLEL  SMEE R &M - A EE B
AEEFRERENBBEAERETRE
DHshIE ARSI ER

a robust data measurement and calculation framework to

support the establishment of specific quantitative targets.

Office operations and
property management

MAEEERYMEEE

The Group is committed
to implementing a green
management strategy
aimed at minimising the
environmental impact and
consumption of natural
resources arising from its
office and commercial
operations through various
measures.
FEBRINEBRGBE
BRE> SAEBBEER
rEER VERAE KRB
FEEFMEENRREE
K BAE RAYHFE ©

Property development

MEER

The Group integrates green elements into project planning and design, and
oversees the environmental performance of contractors throughout construction
phase. We are committed to achieving a 100% green building development
portfolio, with a minimum BEAM Plus Bronze certification by 2027. As of the Year,
47% of our development portfolio has been certified as green buildings by GFA.
AEBTHREERE RRTPRAGEITE W RER LRSS ABEIVIRRE
fﬁ BUBIREE L FZABRI00% G B ERERES (RIEAGEIRTH
RPEE) cBEARFE > RINEREASTIUINERARCERZAGBER-

DL.\ =
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8. Sustainable Places (Continued)

8.1. ENERGY RESOURCES

During the Year, the Group’s total energy consumption
amounted to 139,236.98 kWh for office operations,
10,561,041.59 kWh for managed properties, and
3,769,554.10 kWh for development projects. The energy
intensity metrics were recorded at 85.33 kWh/m? (offices),
209.62 kWh/m? (managed properties), and 42.30 kWh/m?

8. AIFEX RIVES (1B)

8.1.BERE R

RAFER REBNIERHEERLEF I
NEZIEFF139,236.98 T F b » EHEY) %
F¥EM10,561,041.59F R > 2 RIEE A
3,769,554.10F FLBF o SE R 58 E 1512 #71585.33
FREFHK HAZE) 200.62T EE T
kK (EIRYEE) Ked2 0T RS, Tk GEE

IER) o R0 EMZFERIRIAERERF

usage across these categories is provided in Table 10.1. =AM

(development projects). A detailed breakdown of energy

To enhance energy efficiency, the Group conducted FIRFAERM > AEBE R The Parkside
SETRERE T WEEPEEZIHANED
FRRoM TP T ML ZE
BHIE T R @I E R R 90% 0
TEFEREEERS (BHFERS SKHER

an energy audit at The Parkside Mall and engaged
CLP Power to identify optimisation strategies. These
initiatives contributed to a 90% year-on-year reduction
in electricity consumption within tenant areas compared

to FY2024/2025, primarily achieved through adjustments E) MEiRe

to operational protocols, including increasing the chilled

water supply temperature.

The Group has adopted the following resource efficiency FEEBTHBRAE - BIEYERERIER

PERALU T ERUE R

initiatives across its offices, managed properties, and
development projects:

Headquarters office o
BRI A E

Use of high energy efficiency lighting equipment, including LED lights
FERABELEDERTANSERM @A RARE
o Installation of different lighting systems in various areas to reduce
lighting intensity
RAREZEAFRARG U EREERE
° Deployment of sensors in office rooms, toilets and conference rooms to
reduce electricity in depopulated area
PMAZEEE - AFRHKEREZREHRERES B IOEARENH
¥
e Adjustment of computer settings to activate standby or hibernation
modes
AR BNRE BB e S RBRIE TN
o Replacement of aging A/C systems with high energy efficient models
RN @ m N AR BRERNETR RS

Property management o Require all designs and specifications related to Mechanical, Electrical
MEER and Plumbing (MEP) systems to conform to the latest Building Energy
Codes
ZRATBRAREN  EREEEMEP) RN R RARFE RN (EE
Yee R <Al
o Use LED lights as much as possible
=EALEDIEBA
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8. Sustainable Places (Continued)

8. AIFEXRIVE (&)

Development projects o Undertake energy modelling for all new assets to identify opportunities
ZRIER for reducing energy demand and preventing overheating (e.g. use of

different facade designs and specifications at concept stage)

projects

8.2. MANAGEMENT OF EMISSION

In support of Hong Kong's Climate Action Plan 2050, the
Group remains firmly committed to achieving net-zero
carbon emissions. To put this commitment into practice,
the Group has engaged expert consultants to conduct
a thorough carbon assessment of its operational GHG
emissions. This assessment follows local benchmarks,
including guidelines from Hong Kong's Environmental
Protection Department and Electrical and Mechanical
Services Department, as well as international standards
such as ISO 14064-1.

During the Year, the Group recorded total greenhouse
gas emissions of 44.68 metric tons of carbon dioxide
equivalent (“tCOze") from office operations, 3,870.75
tCO2e from managed properties, and 807.36 tCOze from
development projects. The emissions intensity metrics
were measured at 0.03 tCOze per square meter for offices,
0.08 tCO2e/m? for managed properties, and 0.01 tCO2e/m?
for development projects. A complete analysis of the
Group's GHG emissions across all operational segments
during the Year, including detailed breakdowns for office
activities, property management, and development
projects, is provided in Section 10.1 Environmental
Performance.

The Group increased its utilisation of electric vehicles
at its headquarters office during the Year, as part of our
overarching strategy to reduce greenhouse gas and air
pollutant emissions. Across its operations, the Group has
also put in place a range of measures aimed at reducing
GHG emissions. Examples of these measures include
incorporating renewable energy generation features into
building designs, as well as installing video conferencing
equipment in offices to cut down on business travel.
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e Commission a review of the current engineering standards of the Group
to ensure compliance with the Building Energy Efficiency Ordinance
(BEEO) and to assess the impact of more stringent design limits on future
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8. Sustainable Places (Continued)

8. AIFEX RIVES (1B)

8.3. WATER RESOURCES 8.3. K&EIR

The Group's office operations primarily utilise water
for basic domestic purposes, with reliable access to
water sources maintained throughout the Year. During
the Year, total water consumption amounted to 78.67
m? for office operations, 61,506.08 m? for managed
properties, and 13,110.00 m* for development projects.
Water consumption intensity was measured at 0.05
m?/m? for offices, 1.22 m3/m? for managed properties,
and 0.15 m%m? for development projects, reflecting the
varying operational demands across different business
segments. The Group did not encounter any major issue
in sourcing water that is fit for purpose during the Year.
A detailed breakdown of the Group's water consumption
across all office operations, property management, and
development project during the Year is provided in Section
10.1 Environmental Performance.

The Group has principally taken the following measures to
reduce consumption of water:

REBPAZTEENRKEERREARLER
Bk REEREEAKRHERFIERE A&
FEE WAEEE SEYERZEERNGE
IKABE DB 278.673L T3 K ~ 61,506,081 F5 K Kz
13,110.003L 5 K o FEK BB EE B PHAZE0.051L /5
KOET K BEYEEN 2230 5K FIT K
REBERIBEOISY AK,FHK RMREE
O EBHEB R RS FER o NFE > NEM
ESRKBES AR KE RS @I ARBIEM
BABE AEBEREKEEANFAERAE
EiE  BEYERERIBENFEKBMHEESE
R HI101EMRIERIF o

75 [ 3 EEREN DA A RREAI AKX

Headquarters office and o
property management

BEBMRAERMEEE

Carry out regular inspection of water pipes and taps to prevent leakage,
and arrange for repair if required
EHRBEKERKERA S RK > L RER KEFHEE
o Install water-saving equipment, such as low-flow faucets

ZEEIKRE > IR R EKEESR
o Use drip irrigation system to reduce the water used in landscape
irrigation

fEFRRE R R LU SRR B A K

Development projects o

%RIAR

Operate water recycling/rain harvest systems, where feasible
FERITHIER T > FERKIERTRKWE R

o Install water efficient appliances e.g. Water Efficiency Labelling Scheme
Grade 2 or above

B EKER M HIUIK R ET 8 — ARSI L
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8. Sustainable Places (Continued)

8. AIFFEE RAVEEIS (18)

8.4. WASTE

During the Year, the Group's development projects
recorded 0 tonnes non-hazardous waste produced from
office operations, managed properties or development
projects. The minimal hazardous waste output reflects the
Group's effective waste management practices and its
commitment to minimising environmental impact across all
operational areas

The Group's non-hazardous waste generation during the
Year totalled O tonne from office operations, 210.02 tonnes
from managed properties, and 73,834.40 tonnes from
development projects. Corresponding waste intensity
metrics were of 0 tonne/m2 for offices, 0.004 tonne/m2 for
managed properties, and 0.83 tonne/m2 for development
projects. All non-hazardous waste from the Group's
offices and managed properties is properly disposed of
through licensed contractors. Furthermore, the Group
has established an integrated waste management system
based on the principle of source reduction, demonstrating
its commitment to sustainable waste minimisation
strategies across all operational segments.

A comprehensive breakdown of waste generation from
the Group's office operations, managed properties, and
development projects during the Year is provided in
Section 10.1 Environmental Performance.
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8. Sustainable Places (Continued)

8. AIFEX RIVES (1B)

To reduce waste generation, the Group commits to BV ELERY) AERAETRMNE
implementing the below measures across its managed B R RIEE B T

properties and development projects:

Office and property

management

MAERMEERE

Development projects

HRIAE

Developing systematic waste data recycling system at all office and
property management assets to minimise waste generation
RETEMAERYEEREERZERMCHERYEREIWHE » U
BERYELERERMT

Contractors are encouraged to use reusable metal system formwork
instead of traditional timber formwork to reduce timber consumption and
construction waste

SEA B EERT ERANESBRARERIERARMENR > B DA
HIEREREEY)

Contractors are encouraged to use prefabricated exterior concrete walls
to reduce construction wastes generated from related formwork

B A B EERTRRER L IME B AR E LN R REREY
Contractors are encouraged to reuse inert construction & demolition
(C&D) materials as far as permissible in construction works to further
reduce waste

SENABEBEEASRERT  ERRIREHEEREHBIERRCAD)M
K DE— 8 R D BEEY)

Contractors are encouraged to use public fill materials for construction
works to reduce the use of virgin materials to protect biodiversity
SEA B EmERRTIEPERARHERMEL LUR/MER R (R
EHEVZ RN

Contractors are encouraged to use certified sustainable products
throughout the construction period to protect biodiversity and reduce
properties’ embodied carbon

SRR B A EREZR TR ERETENIREER  UREEY
SRVERR DY ZE R 2 b
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8. Sustainable Places (Continued)

8. AIFFEE RAVEEIS (18)

8.5.

8.6.

Wang On Properties Limited ® Environmental, Social and Governance Report 2026

ENVIRONMENTAL AND NATURAL
RESOURCES

Through proactive conservation efforts, the Group is
dedicated to lowering the environmental footprint left
by its operations. We carry out thorough environmental
assessments at every stage of a project’s lifecycle, enabling
us to systematically detect and address both immediate
and accumulated ecological effects. Our stringent review
process guarantees that all design and construction
practices conform to recognised environmental

management systems.

Under our ecological compensation approach, the Group
dedicates post-construction resources to native vegetation
restoration programs. These targeted planting initiatives
focus on indigenous species, helping to actively restore
ecosystems and boost biodiversity in areas where our
projects have an impact.

CLIMATE CHANGE

For businesses around the world, especially those
in property development, climate change presents
considerable operational and strategic difficulties. The
Group is exposed to two categories of climate related
risks. The first consists of physical threats arising from more
frequent and severe weather events, which can undermine
the integrity of infrastructure and compromise occupant
safety. The second covers transitional challenges that stem
from the worldwide move towards low carbon economies.

In light of these pressing concerns, the Group has put in
place targeted management measures and set resilience
building goals. These are designed to reduce climate
vulnerabilities while preparing the organisation for
sustainable growth in a future where carbon constraints are
the norm.

8.5.

8.6.
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8. Sustainable Places (Continued)

Furthermore, the Group keeps a close watch on the
evolving regulatory landscape concerning climate matters.
This includes the Stock Exchange's enhanced disclosure
requirements, which are aligned with IFRS S2 Climate
related Disclosures developed by the International
Sustainability Standards Board (“ISSB”), as well as the
recommendations of the Task Force on Climate-related
Financial Disclosures (“TCFD"). To show its commitment
to meeting regulatory expectations, the Group is actively
assessing the ISSB framework with the aim of achieving full
compliance with these updated rules. This vigilant stance
reflects the Group's determination to remain a leader in
climate transparency and to meet its disclosure obligations
as sustainability reporting standards continue to evolve.

Climate-related Risks and Opportunities

To enhance the transparency and comprehensiveness
of our sustainability reporting, we have systematically
organised our climate-related risks and mitigation
measures in accordance with the IFRS S2 Climate-
related Disclosures and the recommendation of TCFD.
This structured approach involves a thorough analysis
across four core pillars: “Governance”, “Strategy”, "Risk
Management”, and “Metrics and Targets”.

8.6.1. Governance

The Board oversees the overall operations of
the Group and is supported by ESG and Audit
Committees. The committees play a critical role in
regularly providing ongoing oversight, supervision,
and review of key ESG matters, including the climate-
related risks. Refer to Section 7 Robust Governance
for more details.

8. AIFF B RAVEEES (18)
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8. Sustainable Places (Continued)

8. AIFF B RAVEEHS (8

8.6.2. Strategy

To enhance the resilience of the Group's business
amid climate change, we have evaluated the
potential climate-related risks and opportunities
across various business units. These risks and
opportunities are evaluated over three defined
time horizons, including short-term (1-2 years),
medium-term (3-5 years), and long-term (5-10 years).
The time horizons have been established to support
effective integration into the Group's development
planning and strategic decision-making processes,
enabling the Group to formulate appropriate
mitigation and adaptation measures aligned with its
long-term sustainability objectives.
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8. Sustainable Places (Continued)

8. AIFEX RIVES (1B)

The following presents the identified physical and

transition risks, along with corresponding mitigation

measures:

Climate Risks and Opportunities

RiZERARNE

Physical Risks B8 /81

Acute Any potential risk based on
= extreme weather events, including

historical flooding, typhoons,
landslide events (including
projected greater intensity and
frequency for worst-case climate
scenarios).
ERBRRREHNENELR
b BERE KK BR - LIEIEE
S (OREREENEREERT
Bt NERRERIER) -

Chronic Gradual climate changes, including

gl shifts in average temperatures,
water availability, and rising sea
levels

RENZHEE BETHREN
2 kN ARRETELA

Potential Impacts
EETE

¢ Direct damage to properties,

resulting in repair costs and
potential loss of assets, thereby
increasing capital expenditures.
NENERREREREES
BREENEERK AME
JIEENGFY

Delays in construction
timelines and interruptions to
project schedules can lead to
increased operating costs and
lost revenue opportunities.
HIRBRNTERERER
WPE SR MEERE
BREWAREE

Increased insurance costs to
protect properties against
climate-related perils can
impact overall project
profitability
EMRERAUGENERT
AEREERNTE BOUA
EYEEANERERTEN
Failure to address climate risks
may reduce the marketability
and attractiveness of
development projects.
AEEHAGRRTEERE
FREBRENT AR NRRSI
1o

BUT 85 EAI BV ERE R AR » X
FARFERIRERRYENE |

Time Horizon

HRSE

Short-term
yoski

Mitigation Measures

RN

Conduct regular inspections
and maintenance of existing
properties to identify
vulnerabilities to extreme
weather events
TRHRENZETRERE
£ DANEHBERAEE
iR

Implement timely and
appropriate remedial actions to
minimise potential impacts
RERDSBOERTE UK
BT ERERM.
Incorporate climate resilience
considerations into project
design and construction, such
as enhanced drainage systems,
and slope stabilisation measures
where relevant.
REGEENZEMARER
sTRERT FIIMEH KRR
RERBERTRRAKEE
&

Long-term

R

Undertake progressive asset
enhancement and retrofitting
through energy-efficient and
water-efficient systems to
improve asset resilience and
reduce long-term operating
costs.
BREERDKRRETHE
NEERAREH UREEE
BENLRERPEEME.
Regularly review property
portfolio exposure to chronic
climate risks to inform
investment, divestment, and
asset management decisions.
TEREMEESRIBLERRE
ERFENEE UEERE.
HEREEEERR-
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8. Sustainable Places (Continued)

8. AIFEXRIVE (&)

Climate Risks and Opportunities

RIEARAHE

Potential Impacts
BETE

Time Horizon

REEE

Mitigation Measures

BRI

Transition Risks B B

Policy and legal
HRRAE

New regulations may impose
stricter emissions reporting
requirements and tighter controls
on existing products and services
to meet higher environmental
standards, energy efficiency
requirements, and sustainability
guidelines.

AR EEX BRI RS
RERHRAERRRBENER
REE UFAERNRERE.
ERNER KR AREEREES

The implementation of stricter
environmental standards,
energy efficiency requirements,
and sustainable development
guidelines may lead to increased
capital expenditures for
construction and operations driven
by the need to procure energy-
efficient equipment.

EERENRRRE SERNE
ERRIRBEERE TEERA
TERBOERBMEEMER
REBNEARZ

Short- to medium-
term

SLELE

Continuously monitor
developments in environmental
and climate-related regulations,
such as carbon emissions
requirements, energy efficiency
standards and sustainable
building guidelines, to ensure
timely and ongoing compliance
with all applicable regulatory
requirements.
RELRERERREGEABEER
WERE FINHRERRTE R
HERERAFERESE U
BRERFEREHETHER
BNEEER.

Strengthen internal governance
and reporting systems to
support accurate and consistent
ESG and climate-related
disclosures.
MBRAERRERA U2
HERE-BNER HERE
BRRERERE.

Technology
Hi

Technological advancements in
green building practices are driving
the adoption of lower-emissions
alternatives, resulting in transition
costs associated with replacing
existing products and services.
RERABERNRRES REE
ERBOHREAR ENANE
BERRAERRREHNBER
Ko

The transition to a low-carbon
economy often involves the
adoption of new technologies
and innovative practices. To
maintain competitiveness in the
market, investment in research
and development is essential
for integrating sustainable
technologies into projects. This
shift may incur additional costs
associated with adopting and
deploying new practices and
processes, aimed at ensuring
continued market competitiveness.
AERCEBRER S RIRAH
RTREER - ARATERT
N BREREMENSIHER
EINEER = - B3Rl
BRARTENEERBENES
R UERERRNT SRS
e
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Short- to medium-  ®

term

EHERH

Gradually adopt proven green
building technologies and
construction practices that
enhance energy efficiency and
environmental performance
while managing cost impacts.
BFEELRAERENGE
BERREREER TEEN
AYENER REERNER
RERR

Engage professional consultants
and technology providers
to assess the suitability and
cost-effectiveness of emerging
technologies implementation.
ZESXERREAMHES U
STEERTERMNABRE
RAAN o



Climate Risks and Opportunities

RIEARAHE

Market
iz

The transition to a low-carbon
economy can alter market dynamics
and customer preferences.
BEEERCEIRSNETED
EREHTe

8. Sustainable Places (Continued)

8. AIFEX RIVES (1B)

Potential Impacts
BETE

As the market increasingly shifts
toward sustainable development,
demand for environmentally
friendly and energy-efficient
properties is expected to grow.

Companies that fail to adapt
to evolving market preferences
may experience reduced project
demand, impacting sales and
revenue generation.
BETHALBRIREER B
BHRERDENENBRE SIS
RoREBRTEREZNTHREY
WATIAEERRETXAL
My ERERMALIE
Additionally, organisations
perceived as not aligning with

Reputation sustainability expectations may

58

Stakeholders, including customers,

investors, and the public face reputational impacts, resulting

increasingly value and prioritise 1" the loss of customers and

stakeholders' trust.
I BRBRERATFELE
BENARTEEEBREERE

BYRERRRENENEL

strong sustainability performance
and responsible business practices.
BEER REERARERNE
HEUREERRBEREREAN
IRRERAGREEANERE
e

The Group recognises that developing a robust
climate strategy that addresses both physical and
transition risks, is fundamental to enhancing long-
term business resilience and sustainable growth.
Our ESG Policy formalises this commitment through
targeted initiatives focused on green building
development and emissions reduction.

Looking ahead, the Group plans to strengthen
its climate resilience framework by developing a
comprehensive climate-resilient design guideline that
integrates climate-related risks and opportunities
into project planning and development, further
strengthening its ability to respond to climate change
challenges.

Time Horizon

REEE

Mitigation Measures

BRI

Short- to medium- o
term

ySLiERE

Proactively engage with tenants
and customers to understand
evolving sustainability
expectations and reflect these in
property offerings.
BBABRREFER UTH
FrEEn T REERAZ 1
RHERANZERT

o Conduct regular market
research and align development
strategies with growing market
demand for environmentally
friendly and energy-efficient
properties.

THETHERE TERRE
ATEHRAROENZA G
BENEKFRF—Ho

Engage key stakeholders,
including investors and tenants,

Short- to medium- ¢
term

RIREDH through clear communication
of sustainability initiatives and
performance to build trust and
long-term relationships.
ERERIREERESERE
RNEWER HOREREE
EEREANTERNERY
B® NBIEAIARRIDR
i

REBFH FIE B NBIRIEERBE L
HERKBAERR BiReRIAERE
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8. Sustainable Places (Continued)

8.6.3. Risk Management

As part of our commitment to building a climate-
resilient and sustainable portfolio, we recognise the
material impacts of climate change on our business
operations and long-term resilience. Our proactive
climate risk management framework is designed to
systematically identify, assess, and respond to both
climate-related risks and opportunities.

To address physical climate risks, we are progressively
incorporating full hazard assessments into our
corporate risk register. This process includes
detailed scenario analyses based on historical
extreme weather events, especially floods, typhoons,
and landslides, so that we can evaluate potential
impacts on our assets and operations. Our real-
time monitoring systems allow us to keep track of
emerging climate threats and implement adaptive
measures in a timely manner. As for transition risks,
we periodically revise our Engineering Standards to
reflect the latest energy efficiency requirements and
low carbon design principles. This forward-looking
approach enhances the resilience of our portfolio to
regulatory changes and evolving market expectations
towards sustainable development.

Wang On Properties Limited ® Environmental, Social and Governance Report 2026

8.6.3. EEEIR

ERBFAIRONBEARGRBREI K
B RS R BB EEN—E D
BPFRNRIEZBEHEFEERRE
BENNERTE - HAIRBIRIER
BEEERSEA RAUER]  SFEU
R SRABAB A R Kt o

~EHERRERR HMAEES /KR
H R EMA QB ERBE - IER2 7

BEERBHRRRELSEN CCHERK
KRR KRUSEIER) ETFMENIER
DT LERFIFMEN B EEREE
EBEER Z - HIINBEREITRREI
FIRESDIEHERM LIRBISRIREL B » I Ky
BEifEE RN B ERRSE
EHMEST T2 2% » U RBREFTBIRERL
ERRARHRKL TR o IEATBEE 77 7R BE
MMBHRFIEESHEEEERT
BHAFRERTERENIERNIE
Lk



8. Sustainable Places (Continued)

8. AIIGEHEBIEE (48)

8.6.4. Metrics and Targets

The Group is firmly committed to achieving net-
zero carbon emissions in alignment with Hong
Kong's Climate Action Plan 2050. Through systematic
monitoring and reporting of key environmental
indicators, including Scope 1 and 2 GHG emissions,
energy and water consumption, construction waste
management, and renewable energy utilisation, we
gain valuable insights into our climate mitigation
performance. This comprehensive data collection
enables us to identify operational areas vulnerable
to climate risks while evaluating the effectiveness of
our sustainability initiatives. Our ongoing assessment
of emission patterns and green building certification
progress supports the continuous enhancement of
our climate resilience, decarbonisation efforts, and
sustainable development strategy.

Additional details regarding our decarbonisation
pathway and environmental stewardship can be
found in Section 5.2 Our 5-Year ESG Roadmap and
Section 8 Sustainable Places of this report. Please
refer to Section 10.1 Environmental Performance for
GHG emission data.

8.6.5. Continuous Improvement of Climate-Related
Disclosure

Looking forward, the Group remains committed
to continuously enhancing its climate-
related governance, risk management, and
disclosure practices in support of its long-
term sustainability strategy. The Group will
further refine its methodologies for identifying
and assessing climate-related risks and
opportunities across its operations and value
chain, while advancing the development of
its climate transition plan and strengthening
its understanding of potential climate-related
financial impacts.

8.6.4.
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8. Sustainable Places (Continued)

8. AIFFEE RAVEEIS (18)

To improve the quality and breadth of climate
disclosures, the Group is enhancing its data
collection, management, and reporting
processes to support more robust scenario
analysis, quantitative assessments, and
expanded emissions reporting, including
greater coverage of Scope 3 emissions across
the value chain. Further work will also be
undertaken to assess exposure to transition
and physical climate risks, identify vulnerable
assets, and evaluate related capital expenditure,
financing and investment implications.

As part of its decarbonisation journey, the
Group will continue to implement energy,
carbon and water reduction targets for its
property management assets, while exploring
opportunities to further strengthen its
climate management approach. This includes
evaluating the potential application of external
target validation, carbon credits, internal
carbon pricing mechanisms, and climate-
related considerations within remuneration
and decision-making processes. The Group
will also work towards developing and
disclosing industry-specific climate metrics
to enhance transparency and align with
evolving stakeholder expectations, regulatory
requirements and market best practices.
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8. Sustainable Places (Continued)

8.7. DESIGNING SUSTAINABLE PLACES

King's Road, Fortress Hill

The North Point development at 101 & 111 King's Road
embodies our commitment to sustainable construction
through its energy- and resource-efficient design.
The project incorporates a range of environmentally
responsible features, including certified energy-
efficient appliances and equipment to optimise
power consumption, along with water-saving fixtures
with recognised water efficiency certifications. These
comprehensive sustainability measures have contributed to
the development achieving BEAM Plus Bronze certification
for New Buildings, demonstrating our successful
integration of green building principles throughout the
project’s design and execution process.

The Parkside Mall

The Parkside Mall has been thoughtfully designed as
an environmentally conscious community centerpiece in
Tseung Kwan O, combining sustainable operations with
enhanced public amenities. This development actively
improves its urban surroundings through extensive
landscaping and generously proportioned public spaces.
Its energy-efficient design significantly reduces operational
consumption and associated carbon emissions, while
the innovative layout prioritises occupant well-being
through maximising natural ventilation, optimising
daylight utilisation, and ensuring universal accessibility.
In recognition of these achievements, the development
has attained BEAM Plus Gold rating for New Buildings,
demonstrating excellence in green building performance
and community-focused design.
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8. Sustainable Places (Continued)

8. AIFFEE RAVEEIS (18)

Joint venture with APG

We are delighted to partner with the depositary of
APG Strategic Real Estate Pool through a joint venture
to acquire residential properties in Hong Kong for
redevelopment and value enhancement. This collaboration
combines our Group's proven capabilities in property
acquisition, development expertise, and project
management with APG's distinguished investment
experience, positioning us at the forefront of Hong
Kong's sustainable urban transformation. Together, we
aim to address critical urban challenges including housing
supply and the revitalisation of ageing buildings, while
supporting the sustainable development of Hong Kong's
built environment. The joint venture represents a total
investment of approximately HKD2.3 billion from the

Group, with project completion currently anticipated in
2027.
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A solid employment framework provides the groundwork for
building workplaces that are productive, fair, and respectful. Our
comprehensive approach to human capital reflects a genuine
and lasting commitment to employee wellbeing and career
growth. Through continuously refined policies, we ensure that
the diverse capabilities of our workforce are deployed effectively
while also anticipating future professional needs. Open channels
for feedback and inclusive cultural practices enable every team
member to realise their full potential and contribute to shared
organisational success.

9.1. EMPLOYMENT SYSTEM

The Group fully understands that a sound and well
organised employment system plays a key role in attracting
and retaining high calibre talent. Our comprehensive
human resources framework is built upon three core
documents: the "ESG Policy”, the “Manual on Human
Resource Management”, and the “Staff Handbook”.
Together, these documents establish clear governance
across all dimensions of workforce management. They set
out detailed policies covering areas such as compensation
structures, termination procedures, recruitment methods,
career progression criteria, working hour rules, leave
arrangements, equal opportunity provisions, diversity
initiatives, anti discrimination measures, and employee
welfare programmes. Through these clearly defined
guidelines, we reinforce our dedication to creating a
transparent, fair, and supportive working environment
where employee wellbeing and professional development
are given equal priority.
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9. Thriving People (Continued)
9. REREEFRLE (8)

Remuneration and dismissal

FriM R rR (e

Recruitment and promotion

BERER

Working hours and holidays
TERF B R R A

The Group regularly reviews and determines remuneration based on
the factors such as experience, qualification and job performance,
company policy, prevailing market trends and other factors. Clear terms
of employment, including the termination process and conditions of
dismissal, are outlined in the employment contract and further detailed
in the “Staff Handbook".

AEEEERRBZHEER (BFELR BEKITIFRRE - A8BER
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The Group adheres to the principle of “Proper Assignment of Roles”
and applies objective and legitimate standards throughout the
recruitment process. To recognise and motivate high-performing
employees, the Group prioritises “internal promotion” when filling
vacancies, thereby strengthening employee engagement and fostering
a sense of belonging. During recruitment, the Group evaluates
candidates based on their capabilities, job knowledge, academic and
professional qualifications, and other relevant factors.

AEEFRF ZE0REH 2BERI REBERBBETRATE
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In relation to employee promotions, the Group implements a
structured performance management rewards system. Promotions are
determined based on the annual performance evaluations performed
by employees’ immediate supervisors.

MEIEAME  AEEBHERFENRFEEEREDFE -SHTHIR
BETEHR LAETZFERFMEERETE

The Group values the right of employees and has established
an attendance management system, working hours and days-off
arrangements in compliance with statutory requirements. When
overtime work is needed, the Group engages in discussions with the
employees and provides compensatory leave or overtime allowances in
accordance with applicable laws.

AEEITEET e TRREZEREMZEHEERE TR
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Apart from statutory and public holidays and days off, the Group
provides a comprehensive range of leave benefits, including maternity,
paternity, matrimonial, compassionate and examination leave.
PRZERARBIRAREBIN AEBTREEZENRBEN 81
DR FER BR BMREREENR
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9. Thriving People (Continued)
9. REREEFRERE (8)

Other welfare and benefits The Group provides employees with hospitalisation medical insurance,
HithFFEREF outpatient medical coverage, shopping discounts (such as for Wai Yuen
Tong products), preferential rates for physical examinations, dental care,
family outpatient medical concession scheme, subsidy for annual fees of
professional bodies and training subsidy scheme.
AEFEEAELREEEERBRRE FIZBREFRE -BYEE U0
fITEEm UEBRESESERDES -THRE -RBFIZEBRER
SE XSS FELSREEBERE

Equal opportunity, The Group upholds equal rights and opportunities for all employees,
anti-discrimination and diversity prohibiting any form of discrimination, harassment, or unequal
FTERE RIERKRZTIE treatment in recruitment, orientation, training, promotion, and
dismissal, regardless of gender, disability, pregnancy, family status,
race, colour, religion, age, sexual orientation, nationality, or union
membership.
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We understand that a diverse team can bring different experiences,
skills and broader ideas to the Group and enhance its growth potential.
The Group also recruits individuals with disabilities and promotes an
inclusive workplace culture.
RMBBEZTCERBEARERTRAFNLR KERERNR
BoMBaHEERE -AEBTAEBHBEREAL  HEHERERHLR
E°

Table under Section 10.2 Social Performance provides a B0 2811t EEM THIBURIBHAEER
comprehensive breakdown of the Group's workforce by REERMER) - FHAER EE1ER  ERE
gender, age group, employment category, employment type, B BRI R R e B0 S e AR S iR o

geographical region, and race during the Year.
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9. Thriving People (Continued)
9. REREEFRLE (8)

9.2. CARING OUR PEOPLE 9.2. AZEKMWET

A strong employee value proposition depends heavily
on competitive pay packages and extensive fringe
benefits, which in turn boost productivity and strengthen
organisational commitment. Through robust policies
and well-structured engagement activities, we cultivate a
cohesive workplace culture. At the same time, enhanced
internal communications and focused team building
programmes help reinforce connections among employees
and foster a sense of belonging at every level of the
organisation. This multi-pronged approach systematically
enhances both individual satisfaction and overall team
performance.

The Group has put in place a comprehensive employee
care framework. It includes the "W CARE" programme,
which uses charitable and recreational activities to
build team cohesion; the "Self-learning Zone", offering
resources for professional and life skills to support self-
driven growth; and monthly Workplace Safety Newsletters
that reinforce awareness of operational safety, covering
areas such as on site and office safety protocols. This
framework weaves safety practices into daily work routines,
deepens employees’ sense of belonging, and strengthens
overall team wellbeing.
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Charity
Amusement
Recreation
Enjoyment
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9. Thriving People (Continued)

During the Year, the Group organised a range of staff
engagement activities aimed at strengthening team
cohesion and fostering a caring and inclusive workplace
culture. In December 2025, the Group hosted a Christmas
gathering, providing an opportunity for employees to
celebrate the festive season together and recognise their
collective contributions, thereby enhancing team spirit
and a sense of belonging. In addition, the Group marked
the Lunar New Year by distributing red packets and
hosting a celebration lunch, symbolising good fortune and
demonstrating appreciation and care for employees as
valued members of the organisation.
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Following the festive period, in February 2026, the Group
held a Company-wide Staff Meeting themed “Joining
Forces for a New Chapter”, which served as a platform
to align employees with the Group's strategic direction,
reinforce shared goals, and promote open communication
across all levels of the organisation.
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9. Thriving People (Continued)
9. REREEFRLE (8)

9.3. HEALTH AND SAFETY 9.3. BEEZZ

50

The Group maintains an unwavering commitment to
safeguarding employee health and safety in the workplace.
Our comprehensive “Staff Handbook” and supporting
policies establish rigorous management systems and
preventive controls for occupational health and safety. To
proactively mitigate workplace hazards, all employees are
required to promptly report any potentially unsafe work
methods or facility conditions to their direct supervisors
and the Human Resources Department. This structured
reporting protocol enables prompt investigation and
corrective actions, ensuring continuous improvement
of our safety standards and prevention of workplace
accidents.

During the Year, the Group recorded 2 work-related injury
cases and 332 lost days, primarily due to slips, trips, falls,
and muscle strain incidents. Following each incident, we
conducted thorough investigations and implemented
corrective measures. To prevent recurrence and strengthen
workplace safety, occupational safety handbooks have
been distributed to all employees to reinforce proper
safety protocols and awareness. The Group has maintained
zero work-related fatalities over the past three years,
including the reporting year.

As a responsible property developer, the Group prioritises
the well-being of all construction workers employed
by our contractors. To minimise on-site safety risks, we
require contractors to develop and submit comprehensive
safety management plans for our review and approval
prior to commencing any work. Additionally, we engage
independent safety consultants to monitor the execution
of these safety plans, conduct regular site inspections,
identify potential hazards, and recommend corrective
actions to ensure full compliance with our stringent safety
standards.
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9. Thriving People (Continued)

9.4. DEVELOPMENT AND TRAINING

The Group is dedicated to advancing professional
development by offering a wide range of training
opportunities that align with both individual career
goals and company objectives. Our structured training
management system, which operates under the “Manual
on Human Resources Management”, provides clear
guidelines across several areas, including training aims,
delivery methods, content creation, learning formats,
administrative processes, performance evaluation,
budget planning, and data handling. Through this
framework, every employee receives tailored skill building
programmes that address both personal growth and
operational needs.

During the Year, we achieved 37.2% employee
participation in training programs, delivering an average
of 3 training hours per employee. Detailed training
metrics disaggregated by gender and employment
category are presented in Table 10.2 (Employee Training
Analysis). The Group organised a range of training
initiatives to support employee onboarding and ongoing
professional development. In particular, targeted training
for new joiners was a key focus during the Year. Through
structured orientation programmes, new employees
were equipped with a comprehensive understanding
of the Group’s corporate culture, ESG commitments,
policies, and operational practices, enabling smoother
integration and alignment with organisational values from
the outset. In addition, the Group arranged an HSBC
MPF Member Briefing Session, providing employees with
valuable insights into retirement planning and benefits
management, enhancing their financial awareness and
long-term planning capabilities.
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9. Thriving People (Continued)
9. REREEFRLE (8)

We systematically offer diverse learning and growth
opportunities through a complete, end to end
training management process. This process covers
the identification of training needs, customisation of
programmes, delivery of content, and evaluation of
outcomes. The Human Resources function works across
different departments to spot competency gaps, set
development priorities, and design bespoke solutions
that align with both employees’ personal career goals
and the organisation’s strategic aims. Strong feedback
mechanisms, based on participant evaluations, allow us
to make data driven improvements to our programmes.
This ensures that our training offerings stay continuously
aligned with changing professional demands and business
needs.

Comprehensive professional development support
includes subsidised Education Bureau-accredited
courses, protected examination and study leave, and
financial sponsorship for professional certifications.
Annual performance evaluations directly influence both
career advancement opportunities and individualised
upskilling roadmaps, supporting continuous competency
development in line with industry evolution and strategic
business requirements. During the Year, we successfully
renewed our membership under the "ERB Manpower
Developer Award Scheme” organised by the Employees
Retraining Board (ERB), recognising our ongoing
commitment to talent development and its continuous
efforts in employee training, learning, and professional
development.

As an extension of our employee development initiatives,
the Group launched the “Self-learning Zone" this year
- a self-directed learning platform designed to provide
updated and practical resources (covering office software
applications, management techniques, and life skills).
The ‘Self-learning Zone > " a collaborative initiative led by
the Group Training Department, offers diverse learning
materials — from Excel tips and Al tools (e.g., Doubao,
DeepSeek) to life hacks like ‘Home Organisation Tips.’
It empowers employees to grow professionally and
personally, promoting work-life balance.
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9. Thriving People (Continued)

9.5. LABOUR PRACTICES

As clearly outlined in our “Manual on Human Resource
Management” and “Staff Handbook”, the Group
maintains a strict policy against child and forced labour.
These policies explicitly prohibit the employment of
underage individuals, requiring all job applicants to
present original identification documents for thorough
verification by our Human Resources Department. In the
event of any inadvertent hiring of a minor, the Group will
immediately terminate the employment arrangement,
facilitate the individual’s safe return to their guardian, and
assume all associated costs. This zero-tolerance approach
underscores our commitment to ethical employment
practices and legal compliance.

The Group also upholds strict ethical employment
standards through clearly defined overtime compensation
policies detailed in our “Staff Handbook,” ensuring all
work arrangements remain voluntary. Furthermore, we
guarantee employees’ right to terminate employment
through established mutual agreement procedures,
reinforcing our commitment to fair labour practices and
voluntary workplace relationships.
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9. Thriving People (Continued)
9. REREEFRLE (8)

9.6. RESPONSIBLE OPERATION 9.6. REEE

54

Across all areas of its business activities, including
tendering, procurement, construction, sales, and after sales
services, the Group maintains the highest levels of ethical
conduct. A set of comprehensive policies, such as the
"Staff Handbook” and other related measures, provides
clear guidance on service duties, quality assurance,
customer privacy protection, supply chain management,
and anti corruption practices. These standards enable
us to deliver consistently excellent service and achieve
higher customer satisfaction throughout every part of our
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Develop quality projects BREHER

A rigorous quality management system governs all
stages of project development, systematically integrating
environmental safeguards at every stage of construction
to ensure sustainable delivery while maintaining exacting
standards. This comprehensive approach combines
optimised building performance features, such as
enhanced natural ventilation through balcony/rooftop
door designs — as implemented in the Tsing Yi residential
project — with universal accessibility elements in public
spaces and advanced fresh air systems for climate-
controlled areas, creating developments that balance
operational efficiency, occupant wellbeing and ecological
responsibility.
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9. Thriving People (Continued)

Regular site coordination meetings and workshops
maintain stringent quality oversight, enabling proactive
identification and resolution of construction issues.
Standardised benchmarks govern 25 essential building
components spanning structural, mechanical and finish
elements, while certified plumbing materials and routine
water quality testing ensure potable water systems meet
stringent health standards.

The “Project Quality Inspection Handbook” establishes
rigorous building specifications and assessment protocols
covering all essential construction elements, including
waterproofing systems for roofs and balconies, bathroom
finish quality standards, precision requirements for door
and window installations, and compliance controls for
electrical systems. Serving as the authoritative quality
reference, this comprehensive manual ensures consistent
construction excellence through detailed technical
parameters and systematic inspection frameworks across
all projects.

Rigorous final inspections validate contractor performance
across every project dimension, from site operations to
build quality. Detailed assessments identify opportunities
for workmanship improvements while ensuring
deliverables meet exceptional quality benchmarks.
This thorough quality assurance process guarantees
all completed properties fully comply with stringent
construction standards prior to handover.
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9. Thriving People (Continued)
9. REREEFRLE (8)

Enhance customer experience and satisfaction

Protect customer privacy rights

H
ellK

RIEZER LR
Customer privacy o Prohibits all employees from unauthorised disclosure of confidential
SN customer information
BEFAEBIAREEERBRREZRER
o Prohibits the misuse of such information for personal gain or financial
benefit
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to efficiently address and resolve any customer concerns RHEAE D

The Group prioritises the development of strong customer
relationships through transparent communication
channels and continuous quality enhancement of our
projects and services. We actively gather client feedback
through structured surveys and questionnaires to assess
satisfaction levels, while maintaining formalised procedures

or complaints. This systematic approach enables us to
consistently elevate service standards and foster lasting
stakeholder trust.

REBBS ﬁ%ﬁﬂ’]ﬂﬁﬂ%ﬂ%&@@ﬁ%?fﬁﬁ
protocols across all properties through systematic facility whmMEE s ERHEE - TR RBKAR

The Group maintains rigorous health and safety

56

maintenance of elevators and escalators, regular fire
safety drills, periodic cleaning of potable water systems,
and comprehensive security measures including CCTV
monitoring and professional security staffing. These
proactive safeguards demonstrate our unwavering
commitment to protecting occupant welfare while
ensuring optimal property functionality
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9. Thriving People (Continued)

Product labels

To ensure full compliance with the “Residential Properties
(First-hand Sales) Ordinance”, all marketing materials and
property descriptions are subject to official government
approval before release, to guarantee complete
regulatory adherence and factual accuracy in property
representations. This stringent verification process
protects buyers by providing transparent and trustworthy
information throughout the sales process.

Supply Chain Management

Maintaining exceptional property quality requires all
suppliers and contractors to adhere to stringent quality
control, environmental protection, and safety standards
established through comprehensive ethical business
policies. These rigorous requirements ensure consistent
compliance across all project partners while upholding the
highest industry benchmarks.

Ensuring quality property development requires close
collaboration with external construction partners, making
supplier and contractor cooperation essential. A dedicated
Tender Review Committee oversees the entire bidding
process according to standardised procedures outlined in
the “"Comprehensive Procedure Manual,” which enforces
strict principles of objectivity, fairness, impartiality and
transparency. This committee conducts regular reviews of
all project procurement processes to guarantee equitable
and unbiased contract awards that meet the highest
ethical standards.

Strict confidentiality protocols and ethical standards
are enforced through established policies in the “Staff
Handbook,” prohibiting any unauthorised disclosure
or misuse of customer information for personal gain or
financial benefit. Intellectual property rights are rigorously
protected, with the "ESG Policy” mandating strict
adherence to confidentiality agreements during external
collaborations to prevent infringement of third-party
products or services. Complementary training programs
ensure information management personnel maintain full
compliance, particularly regarding proper use of licensed
software across all operational systems.

9. REREEHRER (1B)

ERRE
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9. Thriving People (Continued)
9. REREEFRLE (8)

Structure of the Tender Review Committee

Tender Review
Committee

BREREES

Senior
Management

SREERE

Department
Representatives

EPIFE

Sales and Quantity Surveying Project
Marketing Department Planning
Department

HHE KRR THREAIE 3P TBEERE

il

The tenderer selection process follows standardised
procedures that incorporate recommendations from
consultants and internal stakeholders. Pre-qualification
evaluations are conducted through comprehensive due
diligence including site inspections, reference project
analysis, consultant feedback, and reviews of financial and
claims history. The Tender Review Committee subsequently
verifies all qualified candidates before tender issuance,
followed by rigorous proposal assessments across multiple
predetermined evaluation criteria.
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9. Thriving People (Continued)

Commercial considerations

Technical considerations

9. REREEHRER (1B)

o Reasonableness of tender price  The project planning department and site management department

BRESEMN conduct technical assessments of tenderers based on the following
e Compliance with tendering aspects:

terms TH B R8I ER R tth 2R B IR AR & W AR E 1T T AR 5 EAI R AT sTAE ¢

BT RARIRRR
e Corruption or other non- e Technical expertise and professional capability

compliance record MR XM EERE

BN EMERL R e Relevant experience in similar projects

FLIER 2 HRK R
o Knowledge of site restrictions and scope of work

HBERGI R TIFEE 2 AEBEE

e Strength of proposed project team for the project
ETILERZERREAERZER

e Quality assurance experience and relevant certificate/awards
BERELERIAMES 118

° References from clients, consultants and others

ER BRKREMATZHER

Contractors are actively encouraged to adopt waste
reduction initiatives while developing guidelines to
enhance construction waste recycling and reuse practices
throughout project execution. Five of our appointed
construction contractors must submit comprehensive
waste management plans for review prior to project
commencement, ensuring full compliance with relevant
environmental regulations covering waste disposal, water/
air/noise pollution control, and wastewater treatment.

In addition, the Group has enhanced its assessments of
environmental and social risks associated with suppliers
and contractors to ensure effective supply chain
management. The contractor selection criteria include
environmental and social performance, such as setting and
reporting project environmental improvement targets.

Table under Section 10.2 Social Performance provides
a comprehensive breakdown of the Group's number of
suppliers by geographical region during the Year.

7~ 55 [ AR A B 7K B 7 SR EDURR B i » 3 )
51131 MR IR B TR A 2 R RY)
EWkBREE - HAZENEEBTESE
WRNIEES TR 2 ENEREY) St
&) HEMBER LIRFRTE2E8TARERY)
BRE KRR ISREG RIS KER
BIMERAIRIR AR ©

o AEE BB AHEEE KRS E BN
RIERMTERBREATG UEFBERMEIE
H{trEsE - KB N RIERECRBIRIE AT
BEN N EREHRIBEEIRIENEEE-

B0 2B FEW THBEMREHAERR
AEEEMIEEESE DHERMERSHA
I\\EO
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9. Thriving People (Continued)
9. REREEFRLE (8)

9.7. EMBRACING OUR COMMUNITY 9.7. L E

60

In addition to protecting employee wellbeing, we
devote considerable resources to meaningful community
engagement. This includes taking an active role in local
initiatives and charitable programmes that respond
to urgent social needs. By bringing together our
organisational resources, professional skills, and team
collaboration, we carry out targeted actions that generate
lasting value for the communities near our operations. This
community centred approach reflects our commitment to
ethical corporate citizenship and to driving positive social
change through practical, expertise-based contributions.

During the Year, the Group’s social investments primarily
focused on two key areas: building a harmonious society
and supporting youth development. During the Year,
the Group donated approximately HKD 1.10 million and
supported various community activities.

Building a Harmonious Society

During the Year, the Group continued to contribute to
the development of a harmonious society by supporting
community initiatives that promote social inclusion and
enhance the well-being of disadvantaged groups. Through
donations and community partnerships, we are committed
to creating shared value and fostering a more inclusive and
resilient community.
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9. Thriving People (Continued)

Looking ahead, the Group will continue to stay rooted in
Hong Kong while keeping a strong focus on serving the
needs of grassroots families and newly arrived individuals
from the mainland. We aim to provide a wide range of
support and assistance, adapting our approaches to the
changing circumstances of the community. By working
hand in hand with local residents and partners, we strive
to help build a better future for all. This commitment is a
direct expression of our corporate vision: “A Passion for
Building a Prosperous Future”.

Supporting youth development

Recognising youth as catalysts for social progress,
the Group actively fosters their advancement through
initiatives like the ongoing “Wang On Properties Academic
Excellence Scholarship for BBA Students.” This program
offers financial support and career encouragement to
high-achieving business students at Hang Seng University
of Hong Kong, empowering the next generation of
professionals to pursue their ambitious career aspirations.

Environmental conservation and support for vulnerable
communities remain fundamental priorities, reflecting
the Group’s deeply held values of social responsibility.
The recent recognition with the Hong Kong Council of
Social Service’s Caring Company Logo 2023/24 validates
these ongoing efforts to create meaningful societal
impact through sustainable practices and compassionate
community engagement.

Y =
caringcompany

Awarded by The Hong Kong Council of Social Service
Tl EREME

9. REREEHRER (1B)
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5 Years Plus Caring Company Logo 2023/24
TET = /T MERFPlus R REIEIEES
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10. PERFORMANCE TABLE
10. BXE

10.1. ENVIRONMENTAL PERFORMANCE

Key environmental
performance indicators?

MRRB AR

Headquarter®
g
2026

——
—BIRX

2025
—ECRE

101. IB1B 48

Property
management*

nEEE
2026

——
—EBCA

Projects under
development®

egearc|=h
2025 2026
“ECRE ZECZR

2025
“ECRE

Air Emission
RN
NOx¢ kg 2.71 5.63 13.81 1393 - 0.98¢
gty T
SOx kg 0.06 0.147 0.0691¢ 0.06967:¢ 542 4.65°
ekl TR
Particulate matter kg 0.20 0.41 - - - 001
B T
GHG Emissions’
BEREHR
Direct GHG emissions (Scope 1)%'%COze 11.34 26.05 183.67 185.19 74335 57580
ERRERBHN @E) Y RAWM_SERES
Energy indirect GHG emissions  tCOze 33.34 37.57 3,687.08 1,671.65 6401 375291
(Scope 2)'°
SR RE REHN (BE2) "AE_SItRES
Total GHG emissions® tCOze 44.68 63.61 3,870.75 1,856.84 807.36 432870
RERBHAE PE_SEHREE
Intensity of GHG emissions tCOe/m? 0.03 0.08 0.08 0.03 001 007
(By gross floor area)®
RERBHNAE rB_EtREE
U REERSS) ¢ /ERK
Remarks fEs
2. All environmental performance indicators underwent external 2. FrAIRRENIERIKB—R BT 5 = F NP
checking (data review but not assurance/verification according to BE (BIEER WIFREERMENRE1Z
related schemes) that was conducted by an independent third party. &) o
3. Since the Company and Wang On Group Limited share the same 3 HAAERBRARZERBRASHLAR—WAEY
office premise as headquarter office, the area was divided by two to HEERBEMAE B EEMBRUZLUGTER
calculate the intensity. Eo
4. The property management covered 5 property sites and we have 4. ¥EBEREAEYESH  BMOESETEBRT
sought to collect environmental data for both common and tenant —Fﬁjj”yi//_\\;tn 15 K 7 P & I3 Y IR IR B dg o

areas where possible.

5. The projects under development covered 10 project sites. This is a
voluntary disclosure of the data from our contractors, which represents
our supply chain data.

6. The sharp decrease in 2026 emissions compared with 2025 is
primarily attributable to the expanded use of electric vehicles at the
headquarters office during the Year.

7. Travel distances for machinery vehicle were estimated with reference
to Energy Consumption Indicators published by the EMSD in Hong
Kong.

8. Due to improvements in the data collection system, the 2025 SOx

emissions data has been revised to enhance data accuracy and
comparability.

9. The figures have been rounded up to four decimal places to enhance
data comparability.

10.  GHG emission data is presented in terms of carbon dioxide
equivalents and is based on, but not limited to, the “How to prepare
a ESG Report — Appendix II: Reporting Guidance on Environmental
KPIs” issued by the Stock Exchange, and "“Guidelines to Account
for and Report on GHG Emissions and Removals for Buildings
(Commercial, Residential or Institutional Purposes” issued by the
Environmental Protection Department and the Mechanical Services
Department.

1. Scope 1 includes GHG emissions generated from fuel consumption
for vehicle and equipment consumption; Scope 2 included GHG
emissions generated by electricity consumption.
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10. Performance Table (Continued)

10. W& (&)

Key environmental Property Projects under
performance indicators? Headquarter® management* development®
RRIRF AR B WEER HRER
2026 2025 2026 2025 2026 2025

ZEIRE ZEZEE EZR ZEIRE TBIR ZEZREF
Use of Energy
AR ER
Fuel consumption kWh 41,189.98 94,597.13 959.29 96720 360324910 233474254
WARHEE TRE
Consumption of purchased kWh 98,047.00 98,858.00 10,560,082.30  9,371,460.01 166,305.00 280,050.00
INEENHEE TRE
Total energy consumption kWh 139,236.98 19345513 10,561,041.59  9,372,427.21 376955410 261479254
BERES TRE
Intensity of energy consumption kWh/m? 85.33 237.13 209.62 146.62 4230 4003

(By gross floor area)

ERESTE RERRHE TRE/FAK

Waste'

BEEY"

Hazardous Waste

BEEEY

Total hazardous waste produced Tonnes - - - - - 0.124

FELRERENEE NI

Hazardous waste recycled Tonnes - - - - - 0.124

BERERYONE NI

Intensity of hazardous wastes ~ Tonnes/m? - - - - - 0.000001
produced (By gross floor area)

MELEERRYEE NV aY
U RRERESS)

Non-Hazardous Waste

BEEEY

Total non-hazardous waste Tonnes - - 210.02 847.16 7383440 2012887
produced

MELEEEEYEE NI

Non-hazardous waste recycled  Tonnes - - 249 256.11 73,568.30 988493

EZREEYEI N

Intensity of non-hazardous waste Tonnes/m? - - 0.004 0.01 083 030
produced (By gross floor area)

MELBREBERYEE AW/ FHK
U EEEESH)

Use of Water Resources

KERER

Water from rainwater/recycling  m? - - - - - -

RK/BEK UHK

Water from municipal sources ~ m? 78.67 93.00 61,506.08 7294327 13,1000 6,387.00

HBUKR AR

Total water consumption m? 78.67 93.00 61,506.08 72,943.27 13,110.00 6,387.00

FEKiEE AR

Intensity of water consumption  m%/m? 0.05 0.1 122 1.14 0.15 0.10
(By gross floor area)

BABE MRERREHE) IR/ FRK

Wastewater Discharged

BEKBERL

Wastewater discharged m? - - - - 15357 3097.0

BRI IFHK

Remarks L

12.  Data collection system for waste generated in the office is under 12. RIEAMEMAEMELBEEYNEIERER

development. o
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10. Performance Table (Continued)

10. #E55R ()

10.2. SOCIAL PERFORMANCE 10.2. $1&4&
Workforce
SENH
Total Number of Employees Persons 156 141
BT4H A
By gender Male Persons 83 79
ZIERIEI D S A
Female Persons 73 62
pegi A
By employment category Management Persons 45 44
e ELER 8 D BEEET A
General Staff Persons 111 97
—fRET A
By age group Below 30 Persons 9 9
BEERAERE D 30 AT A
30-50 Persons 98 86
30E50% A
Above 50 Persons 49 46
50 A £ A
By employment type Full-time Persons 150 137
KIEEEEE D e A
Part-time Persons 6 4
Fo o A
By geographical region Hong Kong Persons 156 141
R IRE a5 B A
Mainland China Persons - -
o A 3t A
Other Persons - -
HAth A
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10. Performance Table (Continued)

10. W& (&)

Workforce

5Eh

Board Diversity

EFgZaM
By gender Male Persons 4 5
ERIE 5 S A
Female Persons 2 1
pegi A
By age group Below 30 Persons 0 0
BERERNE D 30 AT A
30-50 Persons 3 2
30E505% A
Above 50 Persons 3 4
5058 A £ A
By race Asian Persons 6 6
BikEE D oM A
Other Persons 0 0
HAth A
Employee Turnover Rate' % 44.6 51.2
BIRKE?
By gender Male % 50.9 54.5
ERIEI D S
Female % 37.0 35.3
pegi
By age group Below 30 % 171.4 57.5
e ERE D 305 AT
30-50 % 35.5 46.8
30E505%
Above 50 % 43.8 46.8
50 A £
By geographical region Hong Kong % 44.6 52.6
BB & A B
Mainland China % - -
o A it
Other % - -
HAth
Remarks Bz

13.  Employee Turnover Rate (%) = number of turnover of the category/  13. BIMER(%)=ZFERREET AH ZEH B
total workforce of the category x 100%. T #E8x100% ©
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10. Performance Table (Continued)

10. & (1)

Key social performance indicators

HERRERIER

Health and Safety

fEREe®
Total number of work-related fatalities No. of people 0 0
RIIETAH N
Work-related Injury Cases 2 3
THEEH ¥
Lost days due to work-related Injury Days 332 151
EIHBERATEEH B
Employee Training
& & 153
Percentage of employee trained™ % 372 100.0
ZHETHDLE
Average training hours of employees™ Hours 3 6.4
BT FHZIIRH INEF
By Gender'¢
BIERIE e
Male % 34.8 100
St %
Hours 3 6.3
AN
Female % 40.0 100
ek %
Hours 3 6.5
INEE
Remarks B

14.  Percentage of employees trained = number of employees trained/ 14, SIHIETHDLE=F[INETAH EET AH

total number of employees x 100%. x100% ©

15.  Average training hours of employees = the training hours of 15, RIE T FHRFH=2485 8 TZIEER, %18
employees of the category/total number of employees of the METHEAH-
category.

16.  The proportion of the category among trained employees = number 16,  ZHERESIIE THHIEAHI=2ERIZIET A
of employees trained of the category/number of employees trained x HZ 8T A#x100% °
100%.
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10. Performance Table (Continued)

10. W& (&)

Key social performance indicators

HERRERIER

By Employment Category

REEERE 52
Management staff % 30.4 100
BEEET %
Hours 3 7
INEE
General staff % 40.2 100
—fRBT %
Hours 3 5.8
INEE
Suppliers (By Geographical Region)"’
fitFER (RtIE&EIHE 5) 7
Hong Kong Number 5 3
BE B8
Mainland China Number - -
FRE Ay ith B8
Other Number - -
Hith B8
Community Investment'®
HEKRE™
Charity Donation HKD 1,000,000 1,226,791
Ei=EN HIT
Staff Volunteers Number - 5
SHEIFETAH B8
Volunteering Hours Hours - 10
ERETIER & NS
Remarks B

17.  The data includes the major tier-1 supplier/contractors for both  17. HESEATDEEMEBREBEZ TE—RHER

corporate and project-level. Fe A EL ] o
18.  The data included the number and hours of volunteers of Wang On 18, BB EREEZZERAR AT EMITIEABKE
Group Limited. Ho
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11. ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE CONTENT INDEX
(IRIE - 1B R ERKSIES) ABTRS

11.1. PART C: "COMPLY OR EXPLAIN"

PROVISIONS

Subject areas

Content

11.1.

CER 7 : TRET AR 1R

Section/statement

TEHER =1
A. Environmental
A RIR
A1 Emissions Information on: 7.4. Compliance 26-27
1. the policies; and Management
2. compliance with relevant laws and 8. Sustainable Places 28
regulations that have a significant impact
on the issuer
relating to air emissions, discharges into water
and land, and generation of hazardous and non-
hazardous waste.
ATEERY BRBERHN mARIHNES - BERES 74 SHERE
BEYNELESH ! AHREERENEE
. OBR; R
2. BIHZETAREARENHEBZERR
GESETRE
KPI A1.1 The types of emissions and respective emissions  10.1 Environmental 62-63
data. Performance
R ERIEIRAL. R R AR R IR iR o 101 IRIRER
KPI A1.2 Repealed 1 January 2025
R ENIEIRAL.2 RZEZ_HFE—A—HMK
KPI A1.3 Total hazardous waste produced (in tonnes) and, 8.4  Waste 32-33
where appropriate, intensity (e.g. per unit of 10.1  Environmental 62-63
production volume, per facility). Performance
RRENIEIRAL3 FrELEEREREYEE LR E k WEBERZ 84 BEY
B WU gEEEM BERMHE) 101 IRIBEM
KPI A1.4 Total non-hazardous waste produced (in tonnes) 8.4 Waste 32-33
and where appropriate, intensity (e.g. per unitof ~ 10.1 Environmental 62-63
production volume, per facility). Performance
R ENIEIRAL4 FrEfEERERYRE RS K WEBERE 84 BEEY
E WMUgEEEM §ERMHE) 101 RIBEN
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIE - 1 ERE

AwEES) RERS (&)

Subject areas Section/statement Page
Number
TEHE B8/ TRt HiE
A. Environmental
A IRIR
KPI A1.5 Description of emissions target(s) set and steps 5.2. Our 5-Year ESG 17-18
taken to achieve them. Roadmap
8. Sustainable Places 28
8.2. Management of 30
Emission
PR ENIEIRA1.5 BIMFETUMNHIMEE R RAEIELEEM 52 REHERERR
PRERRY 7 R o FRRGE
8. ARBREENRDE
82. HiEE
KPI A1.6 Description of how hazardous and non-hazardous  5.2.  Our 5-Year ESG 17-18
wastes are handled, and a description of Roadmap
reduction target(s) set and steps taken to achieve 8.  Sustainable Places 28
them. 84 Waste 32-33
BN IEIRAL6 WHEREAEREZSEREYNG S REMAET 52 RE-HERER/R
IR IR R A ETE LRSI S B o FRARE
8. FRBEERNEE
84 FEEEY
A2 Use of Resources Policies on the efficient use of resources including 8. Sustainable Places 28
energy, water and other raw materials. 8.1. Energy Resources 29-30
8.3.  Water Resources 31
A2ERIER BUHERER (BEER  KREMEME) NE 8. SREZENEE
% ° 8.1. Eb/}/_\ﬁ/ﬂ
83. KER
KPI A2.1 Direct and/or indirect energy consumption by 8.1.  Energy Resources 29-30
type (e.g. electricity, gas or oil) in total (kWh in 10.1  Environmental 62-63
'000s) and intensity (e.g. per unit of production Performance
volume, per facility).
RS AR IE1RA2.1 RENEONERR/HEEERMB-A 81 ERER
h)REE UTETRESSE KBE WUSE 101 RIEER
BB BERMHE) °
KPI A2.2 Water consumption in total and intensity (e.g. per  8.3.  Water Resources 31
unit of production volume, per facility). 10.1 Environmental 62-63
Performance
PR ENIE1RA2.2 BEKERBE WNBESSE BERMKt 83 KER
8) o 101 RIS

REMERIRAT « S AERR - HERERRS
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR - HERERKSES) RERS (@)

Subject areas Section/statement Page
Number
TEHE B8/ TRt =
A. Environmental
A IRIR
KPI A2.3 Description of energy use efficiency target(s) set ~ 5.2.  Our 5-Year ESG 17-18
and steps taken to achieve them. Roadmap
8. Sustainable Places 28
8.1.  Energy Resources 29-30
AN IEIRA2.3 WA I REANEERRAERNEL 52 BRRE-HEKERE
B RPTERENAY S BR o FRGE
8. FRBEERNEE
8.1. BERER
KPI A2.4 Description of whether there is any issue in 5.2. Our 5-Year ESG 17-18
sourcing water that is fit for purpose, water Roadmap
efficiency target(s) set and steps taken to achieve 8. Sustainable Places 28
them. 8.3. Water Resources 31
AN IE1RA2.4 HACKERBERKR LRI A ERBE UKL 52 REHERER/R
M Ak B IR R AR L B IRFTIR A S FRRARE
o 8. PREBEZENDE
83. k&R
KPI A2.5 Total packaging material used for finished The operations of the -
products (in tonnes), and, if applicable, with Group do not involve
reference to per unit produced. the use of packaging
materials.
PR ENIE1RA2.5 WA ERMENEE CIEEE) k (8 AEBNEBTIRER
) BEEEMMGE- BEMEL
A3 The Environment and  Policies on minimising the issuer’s significant 8. Sustainable Places 28
Natural Resources impact on the environment and natural resources. 8.5 Environmental and 34
Natural Resources
ARBERRAER REETAHRGEARAERENEATEN 8 IREXENERE
B 85 RIERRAER
KPI A3.1 Description of the significant impacts of activities 8. Sustainable Places 28
on the environment and natural resources and the  8.5.  Environmental and 34
actions taken to manage them. Natural Resources
PR ENIEIRA3.1 BIEBITHHBRERRAEFNEATER 8 [REZRNEERE
ERNEEEMTENTE- 85 RIERRAER
KPI A4.1 Repealed 1 January 2025
AN IE1RALN R_B_HF—H—HER
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIE - 1 ERE

AwEES) RERS (&)

Subject areas Section/statement Page
Number
TEHE B8Rt HiE
B. Social
B.#&
B1 Employment Information on: 7.4. Compliance 26-27
1. the policies; and Management
2. compliance with relevant laws and 9. Thriving People 45
regulations that have a significant impact 9.1. Employment 45-47
on the issuer System
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
B1{E{E BRI kAR BREREA  TESEREA- 74 SHERE
TERE St REGUREMGEREN 9 (RERERRH
SO =
. OBR R 9.1. {EREHIE
2. BIHETAREARENHEBZERR
(SRR
KPI B1.1 Total workforce by gender, employment type (for  10.2. Social 64-67
example, full-time or part-time), age group and Performance
geographical region.
PR EMIE1RB1.1 mitR s BREE MEHIERR FRENK 102 HEEBEN
B DHESRH -
KPI B1.2 Employee turnover rate by gender, age group 10.2. Social 64-67
and geographical region. Performance
RS AR $51%B1.2 iR FREN R B DINEERKLLE . 102 HEEN
B2 Health and Safety Information on: 7.4. Compliance 26-27
1. the policies; and Management
2. compliance with relevant laws and 9. Thriving People 45
regulations that have a significant impact 9.2. Caring Our 48-49
on the issuer People
relating to providing a safe working environment
and protecting employees from occupational
hazards.
B2fgRE %2 BERRHEZEIFRERFEEESSRHENTE 74 SHEE
BEn: RERE TR
. OBE R =
2. BTHETAREAZENEMERERE 92 WERMNEL

BIBIE R}

REMERIRAT « S AERR - HERERRS
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(IRIR - HERERKSES) RERS (@)

Subject areas Section/statement Page
Number
TEHE B8Rt =
B. Social
B.#&
KPI B2.1 Number and rate of work-related fatalities 10.2. Social 64-67
occurred in each of the past three years including Performance
the Year.
MR ENIE1RB2.1 BE=F (BREAFE) SFRTITHNABKE 102 H8ER
%o
KPI B2.2 Lost days due to work injury 9.3. Health And 50
Safety
10.2. Social 64-67
Performance
RS A $517B2.2 RIGEEAIIERH- 93 RBEEZE
102. HEBN
KPI B2.3 Description of occupational health and 9.  Thriving People 45
safety measures adopted, and how they are 9.3 Health and 50
implemented and monitored. Safety
R ENIEIRB2.3 HWAPT RN B R RERRZ 2HEME URBEH 9 (RERERRHE
ARERS o B
93 RBEEZZE
B3 Development and Policies on improving employees’ knowledge and 9. Thriving People 45
Training skills for discharging duties at work. Description  9.4.  Development 50-52
of training activities. and Training
B3% R R tE ERRAREBRT ILEBEMNNBRKENK 9. (RERERRE
R HIIEINES =
94. ERKREI
KPI B3.1 The percentage of employees trained by 10.2. Social 64-67
gender and employee category (e.g. senior Performance
management, middle management).
S A 2517 3.1 BRIk ESERN MEREERE -FREERE) 102 HEENW
MR IEER DL
KPI B3.2 The average training hours completed per 10.2. Social 64-67
employee by gender and employee category. Performance
RS AR $517B3.2 R R ESERE D BRESTMTINT 102 HEEN
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(IRIR « HERERKSIES) RERSI (@)

Subject areas Section/statement Page
Number
TEHE B8Rt HiE
B. Social
B.#&
B4 Labour Standards Information on: 7.4. Compliance 26-27
1. the policies; and Management
2. compliance with relevant laws and 9. Thriving People 45
regulations that have a significant impact 9.5. Labour Practices 53
on the issuer
relating to preventing child and forced labour.
B4%5 T2 BRAPI L E Tl mI% T : 74. GREE
(@) B, R REREERE
b) BITHETAREAZENHERZRRR =
BIRIE KL o 95 IR
KPI B4.1 Description of measures to review employment 9. Thriving People 45
practices to avoid child and forced labour. 9.5. Labour Practices 53
RS A R $517B4.1 Wi REBAMNERUBRE T RRHE 9. (REREEEE
To =
95 HTHA
KPI B4.2 Description of steps taken to eliminate such 9. Thriving People 45
practices when discovered. 9.5. Labour Practices 53
PR ENMIE1RBA.2 BRTERRERBARERERERAERN 9 (REREERE
FERo =
95 TR
B5 Supply Chain Policies on managing environmental and social 7.3. Risk 23-25
Management risks of the supply chain. Management
7.4. Compliance 26-27
Management
8. Sustainable 28
Places
9.6. Responsible 54-59
Operation
BSfESEIE BB ER R R B ARER 73 BREE
74. GREE
8. FARBERERNE
=
96, BEEE

REMERIRAT « S AERR - HERERRS
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(IRIE - 1 ERE

AEEEs) RERS (@)

Subject areas Section/statement Page
Number
TEHE B8Rt =
B. Social
B.#&
KPI B5.1 Number of suppliers by geographical region. 10.2. Social 64-67
Performance
A AR 1517851 e 8 DR HEEYE - 102. HEEXN
KPI B5.2 Description of practices relating to engaging 7.3. Risk 23-25
suppliers, number of suppliers where the Management
practices are being implemented, and how they 7.4, Compliance 26-27
are implemented and monitored. Management
9.6. Responsible 54-59
Operation
R # 4 X$51%B5.2 HAAMERMEBNEN nHRITERMES 73 EREE
MEMtEE#E  URBARTRER S % 74 BRER
96, BEEE
KPI B5.3 Description of practices used to identify 7.3. Risk 23-25
environmental and social risks along the supply Management
chain, and how they are implemented and 7.4. Compliance 26-27
monitored. Management
9.6. Responsible 54-59
Operation
RS AR $517B5.3 W ERHNMEEGEROAIRERMEE 73 EREE
BRAVIES) > LURBRRITRER S % 74 BRER
96. BEEE
KPI B5.4 Description of practices used to promote 7.3. Risk 23-25
environmentally preferable products and services Management
when selecting suppliers, and how they are 9.6. Responsible 54-59
implemented and monitored. Operation
PR E 1517854 BRERERERRECLARRERKERS 73 EARERE
RYBH) URABRRIT R &R % 96. BEEE
Bé6 Product Responsibility Information on: 7.4. Compliance 26-27
1. the policies; and Management
2. compliance with relevant laws and 9. Thriving People 45
regulations that have a significant impact 9.6. Responsible
on the issuer Operation 54-59
relating to health and safety, advertising, labelling
and privacy matters relating to products and
services provided and methods of redress.
BoEmEE ERFMRMHERNMRENEREZ2 - BE R 74 SHEE

BRAEEEURBHAEN

. BR K
2. BIYHETABREATENEREERR
BIBYER -

9. (REREEEH
=

96. BREE
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(IRIR « HERERKSIES) RERSI (@)

Subject areas Section/statement Page
Number
TEHE B8Rt HiE
B. Social
B.#&
KPI B6.1 Percentage of total products sold or shipped Not applicable -
subject to recalls for safety and health reasons.
RS AR 517B6.1 CENCEXERBHTRL 2 ERERERT T8
ARBHES o
KPI B6.2 Number of products and service-related We recorded 0 service- -
complaints received and how they are dealt with. related complaints
from property
management during
the Year.
RS A X $51%B6.2 BEBRERRRBOKFEBEUKRER AL AEETEEIYE
BEHENARFE
G
KPI B6.3 Description of practices relating to observing and 7.3, Risk 23-25
protecting intellectual property rights. Management
9.6. Responsible 54-59
Operation
RS A $517B6.3 a7t B A 5 e AR PR R B EE PR R ARV 1B 41 73 RERER
96. BEEE
KPI B6.4 Description of quality assurance process and 7.3. Risk 23-25
recall procedures. Management
9.6. Responsible 54-59
Operation
MR ENIE1RB6.4 HEAEEREBRREREIKER - 73 RERER
96, BEEE
KPI B6.5 Description of consumer data protection and 7.3. Risk 23-25
privacy policies, and how they are implemented Management
and monitored. 9.6. Responsible 54-59
Operation
PR EMIE1RB6.5 BIUEEEERRBERIAEER  WRABRT 73 ERERE
KRERAEC 96. BEEE
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(IRIR - HERERKSES) RERS (@)

Subject areas Section/statement Page
Number
TEHE B8Rt =
B. Social
B.#&
B7 Anti-corruption Information on: 7.4. Compliance 26-27
1. the policies; and Management
2. compliance with relevant laws and 7.2.  Anti-Corruption ~ 22-23
regulations that have a significant impact
on the issuer
relating to bribery, extortion, fraud and money
laundering.
BIR AT EHDIL B  BF MR AR 74, AREE
. OBGR; K ) 72. RES
2. BIYHETAREARZENHERZERR
HIRIE KL o
KPI B7.1 Number of concluded legal cases regarding 7.2. Anti-Corruption ~ 22-23
corrupt practices brought against the issuer or its
employees during the reporting period and the
outcomes of the cases.
PSR4 1512871 RERMANETAGLERERUIEDEEN 72 RAS
B EAR MV E R ER
KPI B7.2 Description of preventive measures and 7.2.  Anti-Corruption ~ 22-23
whistle-blowing procedures, and how they are
implemented and monitored.
RS A X $517B7.2 mmph SR REER WRERATRER 72 RES
T3k
KPI B7.3 Description of anti-corruption training provided 7.2.  Anti-Corruption ~ 22-23
to directors and staff.
RS A $517B7.3 HHREEKRE TRENRESE - 72. R&S
B8 Community Investment Policies on community engagement to 9.7. Embracing Our 60-61
understand the needs of the communities where Community
the issuer operates and to ensure its activities
take into consideration the communities’
interests.
B8t ERE BRLUtESERTREEMTHEEENE 97 HEEHE
REEBIZHIEBHLERN @R
KPI B8.1 Focus areas of contribution (e.g., education, 9.7. Embracing Our 60-61
environmental concerns, labour needs, health, Community
culture, sport).
Mg AR IS RS, WEEGEE (IHE EEEE STER R 97 HEHE
B X i8H) -
KPI B8.2 Resources contributed (e.g., money or time) to 9.7. Embracing Our  60-61
the focus area. Community
PR E 513882 AEIEEFMHAER MNEHRAKRE) o 9.7. HEEHE
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(IRIE - 1 ERE

11.2. PART D: CLIMATE-RELATED DISCLOSURES

Description

i

() GOVERNANCE

n A

AwEES) RERS (&)

11.2. DE9 : RIZIERAIRE

Section/statement

BBt

19.  Anissuer shall disclose information about:

19. BETARKEARMUTHENER

(a)

the governance body(s) (which can include a
board, committee or equivalent body charged
with governance) or individual(s) responsible
for oversight of climate-related risks and
opportunities. Specifically, the issuer shall
identify that body(s) or individual(s) and disclose
|nformat|on about:

B E RIEER R R B AR IRE (7]
iéi%ﬁ ZE G HMBEF A IEEAE) _JZ@/\
MEH - BEME > 1T ABELAMKESE
ABBEUTER :

(i) how the body(s) or individual(s)
determines whether appropriate skills
and competencies are available or will be
developed to oversee strategies designed
to respond to climate-related risks and
opportunities;

() ZEBIEANFEEZAIRRES
BENRENBEENREE RERIEE
BRI BRI R

7.1

7.1.

Board’'s Statement 21
About ESG Governance

EZERNRE g
KRERKAEER

(i)  how and how often the body(s) or
individual(s) is informed about climate-
related risks and opportunities

(ii) &%ETNAXM FIEAERE R BN
7 AFIEE ;

7.1

7.1

Board’'s Statement 21
About ESG Governance

ESERNIRG G
EZ E/i:l E’]/ EEEiQEH

(i) how the body(s) or individual(s) takes
into account climate-related risks and
opportunities when overseeing the
issuer’s strategy, its decisions on major
transactions, and its risk management
processes and related policies, including
whether the body(s) or individual(s) has
considered trade-offs associated with those
risks and opportunities;

(iii) jﬁﬁﬁﬂAT?%%ﬁAW%%AEﬁ

R REMAR S EREF REEBERNB

B e E B R EER R RS 0E
ZEBAEAREEERAZERIFIEME
JR B AN 1% B A R B A T 5T A

7.1.

7.1.

Board’'s Statement 21
About ESG Governance

EZgMNRE 1Y
KRERKAEER
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(IRIR - HERERKSES) RERS (@)

Description Section/statement

it B R

(iv)  how the body(s) or individual(s) oversees 7.1. Board's Statement 21
the setting of, and monitors progress About ESG Governance
towards, targets related to climate-related
risks and opportunities (see paragraphs 37
to 40), including whether and how related
performance metrics are included in
remuneration policies (see paragraph 35);

and
(iv) ZEBEIEANTEEREREMERERR 7. EEEERERE MY
MEBENEEHCTEREZEE (RS KERAIEER

7EREBA0R) - BIE R AR ERE ISR
MAFT B R U R M ERA (REIBH)
hid

(b)  management's role in the governance processes,

controls and procedures used to monitor,
manage and oversee climate-related risks and
opportunities, including information about:

b) BEETRURR BEBEKEEREERMER
WBNEARE BEREKEFTHNAER &
BEUTER

(i)  whether the role is delegated to a 7.1. Board's Statement 21

specific management-level position or About ESG Governance
management-level committee and how
oversight is exercised over that position or
committee; and

() ZABERERZTORENEEBAER |71 EFEHENRE - HE

EEELZETURMNAHZAENEZES RERKAEER
ETEE &

(i) whether management uses controls and 7.1. Board's Statement 21
procedures to support the oversight of About ESG Governance

climate-related risks and opportunities and,
if so, how these controls and procedures
are integrated with other internal functions.

(i) EERVUEERRZERKEFHHEE |71 EZGFNERE -HE

RIZARRRMNEE ; h > BL&EER RERNAIEER
it Fe A2 P 40 fe] B2 EL A P R BB AE BB P 1T 2
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Description

i

()  STRATEGY

(I REE

Section/statement

B R

20. An issuer shall disclose information to enable

20.

an understanding of climate-related risks and
opportunities that could reasonably be expected to
affect the issuer's cash flows, its access to finance or
cost of capital over the short, medium or long term.
Specifically, the issuer shall:

BOTANEBRBEEN LEAERESIETEIRCIET
RPN ERREZHRERE RERENEX
AR ZEERREEMEE - BfemE E1TAE !

(@) describe climate-related risks and opportunities
that could reasonably be expected to affect the
issuer's cash flows, its access to finance or cost of
capital over the short, medium or long term;

8.6.2 Strategy

36-39

(a) HWHBEBHCIAEEEN  THARAZEET
ARRERE  BEREXNE RN EHNRIZERE
RS ;

8.6.2 B

(b) explain, for each climate-related risk the issuer
has identified, whether the issuer considers
the risk to be a climate-related physical risk or
climate-related transition risk;

b) FETASHINSERIEEBRRE BEET
ANBER A Z AR Z EREER Y IR & sl &
RUEEREL R ;

8.6.2 Strategy

8.6.2 KB

36-39

(c) specify, for each climate-related risk and
opportunity the issuer has identified, over which
time horizons - short, medium or long term
- the effects of each climate-related risk and
opportunity could reasonably be expected to
occur; and

© WMETACHNNSEREERREMKE
AfMAHESEER T 2T ANKELE
(FEEA~ ARV RER) ; &

8.6.2 Strategy

8.6.2 SRE&

36-39

(d) explain how the issuer defines ‘short term’,
‘medium term’ and ‘long term’ and how these
definitions are linked to the planning horizons
used by the issuer for strategic decision-making.

(d) MBEZHTANFEERER FHRRR UKE
LETE BN a1 B HL ERBE R TE AR B SR E 8 o

8.6.2 Strategy

8.6.2 g

36-39
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Description Section/statement

it B R

21.  An issuer shall disclose information that enables an

understanding of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s
business model and value chain. Specifically, the issuer
shall disclose:

21, BOABEREZBATRREEBRERNEEEHER
BRXNEEENEMNBRETENER -ARME
BETANEFUTRE

(@) a description of the current and anticipated 8.6.2 Strategy 36-39

effects of climate-related risks and opportunities
on the issuer's business model and value chain;
and

() MAFIEERERMMEHETANERENL | 862 KK
MEEENERMNEHRTE &

(b) a description of where in the issuer's business 8.6.5 Continuous 41-42
model and value chain climate-related risks and Improvement of
opportunities are concentrated (for example, Climate-Related
geographical areas, facilities and types of assets). Disclosure

b) HWHREZBTANEZRANEEET REEE | 865 HETSREHEFKE
R A BERIt T (FIi - tIRE 8~ KK
BEMD) -
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(IRIR « HERERKSIES) RERSI (@)

Description

itk

22.

22.

An issuer shall disclose information that enables an

understanding of the effects of climate-related risks

and opportunities on its strategy and decision-making.

Specifically, the issuer shall disclose:
BTARREZEANT BRIEER MRS H R
MRRNTENER - BEEME » 1T ARKE :

Section/statement

B R

(@)

information about how the issuer has responded
to, and plans to respond to, climate-related risks
and opportunities in its strategy and decision-
making, including how the issuer plans to
achieve any climate-related targets it has set
and any targets it is required to meet by law or
regulation. Specifically, the issuer shall disclose
information about:
BRAETASEKRBRTEEHRBENRRSR
SR REAERE R IR A BN B BF T
AT B REMEMRENRIEERER
URERGERSGEREERETNER - BREM
BT AAREBUTENR:

(i) current and anticipated changes to the
issuer’s business model, including its
resource allocation, to address climate-
related risks and opportunities;

() EEREAERERMNEEMESAREH
RRHETAEBER (BFEBEREE) /£
HREE ;

8.6.2 Strategy 36-39

8.6.2 KB

(i) current and anticipated adaptation and
mitigation efforts (whether direct or
indirect);

(i) EENERRETHNEMNBRIRE L
(EEgER) ;

8.6.2 Strategy 36-39

8.6.2 SRE&

REMERIRAT « S AERR - HERERRS
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(IRIR - HERERKSES) RERS (@)

Description Section/statement
Hit =4 : i 3
(i) any climate-related transition plan the 8.6.5. Continuous 41-42
issuer has (including information about Improvement of
key assumptions used in developing its Climate-Related
transition plan, and dependencies on Disclosure

which the issuer’s transition plan relies), or
an appropriate negative statement where
the issuer does not have a climate-related
transition plan; and

(i) BEEANEAEARGEAERELGE (BEG | 845 FETERIGHERMKE
TEUGIREANTIEZRIRNVEN U
RZstEIFTRBNER) - JEETALR
BEENE AFEENTEER ;

(ivy how the issuer plans to achieve any 8.6.4 Metrics and Target 41

climate-related targets (including any
greenhouse gas emissions targets (if any)),
described in accordance with paragraphs
37 to 40; and

(v) BETAGTEINMEBIREIIZL0EMMMNE | 864 EREER
FRIEEHER (BEEMEEREHR

BiEWA)); &
(b) information about how the issuer is resourcing, 7.1. Board’s Statement 21
and plans to resource, the activities disclosed in About ESG Governance

accordance with paragraph 22(a).
b) BRABTABRIRRIRABNARBREL2QEKE |71 EFSHENER -HE

NITBREE R RERNAIEER
23. Anissuer shall disclose information about the progress 5.2. Our 5-Year ESG 17-18
of plans disclosed in previous reporting periods in Roadmap

accordance with paragraph 22(a).
23 BOANEARBAAMZSERIANREBE22@EMKES |52 BR-HGKELLEF
SIRERE - AR E
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Description

itk

24.  An issuer shall disclose qualitative and quantitative
information about:

Section/statement

B R

24, BT AARBUTEMMELER
(@) how climate-related risks and opportunities 8.6.2 Strategy 36-39
have affected its financial position, financial 8.6.5. Continuous 41-42
performance and cash flows for the reporting Improvement of
period; and Climate-Related
Disclosure
(@) FREEMERMNEBOAZEETATERE | 862 KK
MBI UBRBERRERE ; & 8.6.5. Fig & RIGIERMIKE
(o) the climate-related risks and opportunities 8.6.2 Strategy 36-39
identified in paragraph 24(a) for which there is 8.6.5. Continuous 41-42
a significant risk of a material adjustment within Improvement of
the next annual reporting period to the carrying Climate-Related
amounts of assets and liabilities reported in the Disclosure
related financial statements.
b) BEFERERT-—ERFEEBHBRERTN | 862 KK
EENGRREABELXLEE2RENERAR | 865 FBETESRIZHEMKE
i > BRI 5524 (a) Ex TP ol B BY RURAB RA R PR A1 1 3B
B
25. The issuer shall provide qualitative and quantitative
disclosures about:
25. BITNERBUTEUMNELER !
(@) how the issuer expects its financial position to
change over the short, medium and long term,
given its strategy to manage climate-related risks
and opportunities, taking into consideration:
(@) ETAKLZRHEHEEREAARMARMEENS
BRig > WERBINUTRIE BRHEMBRRERE
HA~ R R R BRI A ] 1
(i) its investment and disposal plans; and 8.6.2 Strategy 36-39
8.6.5. Continuous 41-42

() HREKREEE, K

Improvement of
Climate-Related
Disclosure

8.6.2 ZREg

8.6.5. FETT = RIEHRAKE

REMERIRAT « S AERR - HERERRS
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(IRIR - HERERKSES) RERS (@)

Description Section/statement
fait &5/ Fot
(i) its planned sources of funding to 8.6.2 Strategy 36-39
implement its strategy; and 8.6.5. Continuous 41-42

Improvement of
Climate-Related

Disclosure
(i) HERBEHWRBABENEEHNFEEDTR | 862 KK
Vi 8.6.5. FBT & RIGERMNE
(b)  how the issuer expects its financial performance 8.6.2 Strategy 36-39
and cash flows to change over the short, medium 8.6.5. Continuous
and long term, given its strategy to manage Improvement of
climate-related risks and opportunities. Climate-Related
Disclosure
b) EREFTABERGHEFARBMEBARE H | 862 R 41-42
TS HMBERERRERET TN FHLEE | 845 FETERIGHERKE

By L -

26.  An issuer shall disclose information that enables
an understanding of the resilience of the issuer's
strategy and business model to climate-related
changes, developments and uncertainties, taking
into consideration the issuer's identified climate-
related risks and opportunities. An issuer shall use
climate-related scenario analysis to assess its climate
resilience using an approach that is commensurate
with an issuer’s circumstances. In providing quantitative
information, the issuer may disclose a single amount or
a range. Specifically, the issuer shall disclose:

26. EERBFTAEHMPIORGERARNKERE 21T
ANARBEN BN T HETANRBEREBRN
HREEFEE ERIAAEEENIIME - EITAR
REHERBEWBOECE  EREREERNBRON
RIEHERIER M - REBEEME  ETATKE
By EEEE - BRMms  #TABKE
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AwEES) RERS (&)

Description

itk

(IRIE - 1 ERE

the issuer's assessment of its climate resilience
as at the reporting date, which shall enable an
understanding of:

ETABEERAHEREIMENFGE HA

Section/statement

B R

KT
(i)  the implications, if any, of the issuer’s 8.6.5. Continuous 41-42
assessment for its strategy and business Improvement of
model, including how the issuer would Climate-Related
need to respond to the effects identified in Disclosure
the climate-related scenario analysis;
() BEOTANDMERTERBMNEBERIN | 865 FETSRIEHAKE
FE WA SRETAREZENAEYHR
RAERBERDIMPARENTE ;
(i) the significant areas of uncertainty 8.6.5. Continuous 41-42
considered in the issuer’s assessment of its Improvement of
climate resilience; and Climate-Related
Disclosure
(i) BETAHREIENTEREENEAR 865 BT ERIZHEMIEE
HEE A=AV ; &
(i) the issuer's capacity to adjust, or adapt its 8.6.5. Continuous 41-42

(iii)

strategy and business model to climate
change over the short, medium or long
term;

BT ARBREZRFHREEER AR
REARBEAEBEANEES

Improvement of
Climate-Related
Disclosure

8.6.5. FiETTE RIGIERIKE
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(IRIR - HERERKSES) RERS (@)

Description Section/statement

it B R

(b) how and when the climate-related scenario
analysis was carried out, including:

(b) AR AR ETRIEERBRD 8

(i) information about the inputs used, 8.6.5. Continuous 41-42
including: (1) which climate-related Improvement of
scenarios the issuer used for the analysis Climate-Related
and the sources of such scenarios; (2) Disclosure

whether the analysis included a diverse 8.6.5. FBTTERIZHRKE
range of climate-related scenarios; (3)
whether the climate-related scenarios
used for the analysis are associated
with climate-related transition risks or
climate-related physical risks; (4) whether
the issuer used, among its scenarios, a
climate-related scenario aligned with the
latest international agreement on climate
change; (5) why the issuer decided that
its chosen climate-related scenarios are
relevant to assessing its resilience to
climate-related changes, developments or
uncertainties; (6) time horizons the issuer
used in the analysis; and (7) what scope of
operations the issuer used in the analysis
(for example, the operation, locations and
business units used in the analysis);

() ERANEARBE 83 ()ETAESTFR
ERANRIEEREBRRERR QD2
THEZBEARANREERBR Q)21
PREAMNREERERE S ERIEEME
BERIREEEYIERRER ;4)E1T
ANTHERHESHERATERNRMEETE
Bl HEE—HHER OB T ARMR
RPTEZENREAERER AT L EREE
RAEE FERICIFEE MR IEAERE 5 (6)3
TAEDHRAERANEESE ; &(7)%
TARWMPREN S EEHE (IR
MRS E M B R B ;
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR « HERERKSIES) RERSI (@)

Description Section/statement
it 8Bt
(i) the key assumptions the issuer made in the 8.6.5. Continuous 41-42
analysis; and Improvement of
Climate-Related
Disclosure
(iy BIAEDTREIENBRER & 865 FHETERIZERINE
(iii)  the reporting period in which the climate- 8.6.5. Continuous 41-42
related scenario analysis was carried out. Improvement of
Climate-Related
Disclosure
(i) ETREEBABESDMIERE 8.65. FBTE R FHRIKE
() RISK MANAGEMENT
I RERER
27. Anissuer shall disclose information about:
27. BIINBERBEUTEM:
(@) the processes and related policies it uses to
identify, assess, prioritise and monitor climate-
related risks, including information about:
@ EBTABRHEAN FEREEERRE URETE
EhREESTRFEZNTEREEBER &
EEBUTAFENENR ;
() the inputs and parameters the issuer 8.6.3. Risk Management 40
uses (for example, information about
data sources and the scope of operations
covered in the processes);
i) BEOAEBRN@ABNL2E GIWER | 863 ABERE
REREFFTHENEREHE) ;
(i)  whether and how the issuer uses climate- 8.6.5. Continuous 41-42
related scenario analysis to inform its Improvement of
identification of climate-related risks; Climate-Related
Disclosure
iy TTAUBRNAEBREREEBESDN 865 FETERIZERINE
KA RIEAERA R ;
(i) how the issuer assesses the nature, 8.6.2 Strategy 36-39
likelihood and magnitude of the effects of 8.6.3 Risk Management 40

(iif)

those risks (for example, whether the issuer
considers qualitative factors, quantitative
thresholds or other criteria);

BT ANWAHEBRRRNEZERNEE
AEMREE BFIUNETATEEREMS
RAES2CPIEHEMPTERE) ;

8.6.2 B
8.6.3 EGERE

REMERIRAT « S AERR - HERERRS
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR - HERERKSES) RERS (@)

Description Section/statement
Hit B8Rt
(iv)  whether and how the issuer prioritises 8.6.2 Strategy 36-39
climate-related risks relative to other types 8.6.3 Risk Management 40
of risks;
(v BETATARNARRGEERREERL | 862 R
Hthiam BB REE 8.6.3 RREE
(vy  how the issuer monitors climate-related 8.6.2 Strategy 36-39
risks; and 8.6.3 Risk Management 40
v BETANEEREREEBRRE & 8.6.2 HRE&
8.6.3 EfRER
(vi)  whether and how the issuer has changed 8.6.2 Strategy 36-39
the processes it uses compared with the 8.6.3 Risk Management 40
previous reporting period;
(vi) BLE—EERAMBL EITATERNMA | 862 R
R EERBRE 8.63 ERERE
(b) the processes the issuer uses to identify, 8.6.2 Strategy 36-39
assess, prioritise and monitor climate-related
opportunities (including information about
whether and how the issuer uses climate-related
scenario analysis to inform its identification of
climate-related opportunities); and
b) BETABRHE THERBEAERMEE UREE | 862 KR
ERREZRLRETERNRE (BFEETAY
B R0 e 1 A SRR AR RR 1B 5= 0 A SR FE E SR AR AR
RBENEN) s &
(c)  the extent to which, and how, the processes for 8.6.2 Strategy 36-39
identifying, assessing, prioritising and monitoring 8.6.3 Risk Management 40

climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk
management process.
RIEERAREENEBHER  57ME - BREFIAN
BEERE BUARASTANERRREER
120 MU A B2 B o

8.6.2 HE&
8.6.3 EfEE

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2026




11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR « HERERKSIES) RERSI (@)

Description Section/statement

it B8Rt

(IV) Metrics and Targets
(Iv) {5 RBE

28. An issuer shall disclose its absolute gross

greenhouse gas emissions generated during the
reporting period, expressed as metric tons of CO2
equivalent, classified as:

28. BT AAKBERBANBEREEHBIINE
U2 —aEREERT) " LNA !

(@) Scope 1 greenhouse gas emissions; 8.2. Management of 30
@) #HETRERBHN Emission
8.2. HIWEIE
10.1 Environmental 62-63
Performance

10.1 IRIBAEN

(b) Scope 2 greenhouse gas emissions; and 8.2. Management of 30
b) FWEZREREHN; & Emission
8.2. HIWEIRE
10.1 Environmental 62-63
Performance
10.1 IRIBAK
() Scope 3 greenhouse gas emissions. 8.6.5.Continuous 41-42
(0 #HEZRERBBHIN Improvement of
Climate-Related
Disclosure

865 BT ERIZIARKE

29.  Anissuer shall:
29. EBITAE:

(@) measure its greenhouse gas emissions 8.2. Management of 30

in accordance with the Greenhouse Gas Emission
Protocol: A Corporate Accounting and | 82. HIEIE
Reporting Standard (2004) unless required by
a jurisdictional authority or another exchange
on which the issuer is listed to use a different
method for measuring greenhouse gas
emissions;

@ PFRIFEEHBEANBTALTZE —RXFZFA5
BEXR [AETABRBCREREZER
% EEZEERERE (2004F) ) stEHR
ERAEHEN

REMERIRAT « S AERR - HERERRS



11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR - HERERKSES) RERS (@)

Description

it

disclose the approach it uses to measure its
greenhouse gas emissions including:

Section/statement

B8Rt

b) HEHANHASBEREREHFRNSE B1F
(i) the measurement approach, inputs and 8.2. Management of 30
assumptions the issuer uses to measure Emission
its greenhouse gas emissions; 8.2. BEWERE
() BETABRRGI2EERERBEINNGE 10.1 Environmental 62-63
FiEBMAER RBH ; Performance
10.1 IRIBEXN
(i) the reason why the issuer has chosen 8.2. Management of 30
the measurement approach, inputs Emission
and assumptions it uses to measure its | 8.2. BFEIE
greenhouse gas emissions; and 10.1 Environmental 62-63
(i) BETARPEEZSEREZ BWAER Performance
REXRFFERERBEIN ; & 10.1 IRIBEXN
(i) any changes the issuer made to the Not Applicable
measurement approach, inputs and ~EA
assumptions during the reporting period
and the reasons for those changes;
(i) FITATEERBESABREZ - BWAER
RIBRETHENEEUREERRA ;
(c) for Scope 2 greenhouse gas emissions 8.2. Management of 30
disclosed in accordance with paragraph Emission
28(b), disclose its location-based Scope 2 8.2. HEWER
greenhouse gas emissions, and provide 10.1 Environmental 62-63
information about any contractual instruments Performance
that is necessary to enable an understanding 10.1 RIBER

of the issuer’'s Scope 2 greenhouse gas
emissions; and
PARIE S5 28(b) R IR BERVE E 2R E RAEEHE
REHMMEAEENEEZEEREEIN
WIRHEBBNR T BZBMAERMEEAX
ENEAR; &
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR « HERERKSIES) RERSI (@)

Description

it

Section/statement

B8Rt

X BMEHRENEE

8.6.5. F & & RIGAERII B

(d) for Scope 3 greenhouse gas emissions 8.6.5.Continuous 41-42
disclosed in accordance with paragraph 28(c), Improvement of
disclose the categories included within the Climate-Related
issuer's measure of Scope 3 greenhouse gas Disclosure
emissions, in accordance with the Scope 3 | 845 F@ETERIFIEEINE
categories described in the Greenhouse Gas
Protocol Corporate Value Chain (Scope 3)
Accounting and Reporting Standard (2011).
(d) FIREBRE28(c)RIRENHEIREREHI
BECEEREZERR | X EBEHE (EBE3)
ZE B EIRE (20114F) ) Frkp 8 =345 5
BBEETAGTEBEIR=ZREBHARTEEN
R
30. An issuer shall disclose the amount and percentage 8.6.5.Continuous 41-42
of assets or business activities vulnerable to climate- Improvement of
related transition risks. Climate-Related
0. ETABRBERZZREGEAELARTENEE Disclosure
HEHEHNERERBE DL 8.6.5. BT ERIGEMKE
31.  An issuer shall disclose the amount and percentage 8.6.5.Continuous 41-42
of assets or business activities vulnerable to climate- Improvement of
related physical risks Climate-Related
3. BOABRBESZZREGHEBYIERRTZENEE Disclosure
HEHFFNEERE D 8.6.5. F &5 = RIGAERIM EE
32.  Anissuer shall disclose the amount and percentage 8.6.5.Continuous 41-42
of assets or business activities aligned with climate- Improvement of
related opportunities. Climate-Related
32. BETANEREBEIRREEBREENEESNER T Disclosure
HERERBE DL 8.6.5. BT ERIGEMKE
33. An issuer shall disclose the amount of capital 8.6.5.Continuous 41-42
expenditure, financing or investment deployed Improvement of
towards climate-related risks and opportunities. Climate-Related
33, BT ABRBEARAGAERRBRNKENERFH Disclosure

REMERIRAT « S AERR - HERERRS
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR - HERERKSES) RERS (@)

Description

it
34. An issuer shall disclose:

34 BT AARKBEWNT

Section/statement

B8Rt

climate-related considerations are factored into
remuneration policy, or an appropriate negative
statement. This may form part of the disclosure
under paragraph 19(a)(iv).

35. BITABRBRGABZ BRERA B RUAIH AR
MER > SR B EN S EEH - SR EBRIRE
B19@)(VEREHBIIRER —B D ©

Improvement of
Climate-Related
Disclosure

8.6.5. FF BT & RIRAERIN E

(@) an explanation of whether and how the issuer 8.6.5.Continuous 41-42
is applying a carbon price in decision-making Improvement of
(for example, investment decisions, transfer Climate-Related
pricing, and scenario analysis); and Disclosure

(@) MRZETACTAERWMATRERPEAMEE | 845 FETESRIZEEMKE
BINKERK - BREBRBERON 5 &

(b) the price of each metric tonne of greenhouse 8.6.5.Continuous 41-42
gas emissions the issuer uses to assess the Improvement of
costs of its greenhouse gas emissions; or an Climate-Related
appropriate negative statement that the issuer Disclosure
does not apply a carbon price in decision- | 8.6.5.3F T ERIZERINE
making.

b) BETABRFAGEHAEEREHFRHRANER
MREREHNEEE  ABENSEER

REBETNRBERERFERAREE-
35. An issuer shall disclose whether and how 8.6.5.Continuous 41-42
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR « HERERKSIES) RERSI (@)

Description

it

36.

36.

An issuer is encouraged to disclose industry-
based metrics that are associated with one
or more particular business models, activities
or other common features that characterise
participation in an industry. In determining the
industry-based metrics that the issuer discloses,
an issuer is encouraged to refer to and consider
the applicability of the industry-based metrics
associated with disclosure topics described in the
IFRS S2 Industry-based Guidance on implementing
Climate-related Disclosures and other industry-
based disclosure requirements prescribed under
other international ESG reporting frameworks.

KR 5 PR EEIT AR B —TAs 2 IR E RV EF
BRRIEBHEBNTEER NE2EARMTER
REBARNITERIER -TRERBEMETEER
B ARXZ e BT A2 E((BEMBRE R
MBI B AERIS25%) 1T B R R ) M H M BIPRIR IR -
HEBREAREERAENITERBEZ R EA
WETEARNITEER TEEHRRER -

Section/statement
=8, Rt

8.6.5.Continuous
Improvement of
Climate-Related
Disclosure

8.6.5. FF BT & RIRAERIN E

4142

REMERIRAT « S AERR - HERERRS
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11. Environmental Social and Governance Reporting Guide Content Index (Continued)

AEEEs) RERS (@)

(IR

CHERE

Description

it

37.

37.

An issuer shall disclose (a) the qualitative and
quantitative climate-related targets the issuer
has set to monitor progress towards achieving its
strategic goals; and (b) any targets the issuer is
required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target,
the issuer shall disclose:
ETANBARBEHASEREBNARKERNERM
RENARIEERNEERELCER ; Rb)ERK

Section/statement

B8Rt

ERERFTAZINEAER QFEEAMEAER
RN ER-ETAENESEERE—HKE
(@)  the metric used to set the target; 8.6.4.Metrics and Targets 41
@ BUREBERIER; 8.6 AIEREBER
(b) the objective of the target (for example, 5.2. Our 5-Year ESG 17-18
mitigation, adaptation or conformance with Roadmap
science-based initiatives); 52 RIE-HE@RERAESF
b) BRHEN (PIUREE - BREIUARSEHER] P& A3 B
HE4E) ; 8. Sustainable Places 28
8. TAIREEENSLE
8.6.4.Metrics and Targets 41
8.6.4 51RE B R
(o) the part of the issuer to which the target 5.2. Our 5-Year ESG 17-18
applies (for example, whether the target Roadmap
applies to the issuer in its entirety or only a 52, RIE-HERERREF
part of the issuer, such as a specific business B8 4R [E]
unit or geographic region); 8.  Sustainable Places 28
0 BEENERXKE GIMERREANETAE |8 IFEEENEERE
BEREZIND WESB %ﬁf%@%iﬁﬁﬂﬁ 8.6.4.Metrics and Targets 41
HIE@IE)) ; 864 EREER
(d) the period over which the target applies; 5.2. Our 5-Year ESG 17-18
(d) BERRVERER ; Roadmap
52, RIR-HERERLF
B AR B
8.  Sustainable Places 28
8. TAIRBEENSDE
8.6.4.Metrics and Targets 41
8.6.4 151REBR
(e) the base period from which progress is 5.2. Our 5-Year ESG 17-18
measured; Roadmap
) MEEENEERRM; 52, BB -HEakEREF
AR E
8. Sustainable Places 28
8. TDIFEEENIHE
8.6.4.Metrics and Targets 41

8.6.4.151ZEA B 12
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

AwEES) RERS (&)

Description

(IRIE - 1 ERE

Section/statement

Haik B8, Bt
() milestones or interim targets (if any); 5.2. Our 5-Year ESG 17-18
 FEERMBERSPBHER WA) ; Roadmap
52 BIRE - HtEakELARE
PR AR B
8.  Sustainable Places 28
8. AIRELRENLE
8.6.4.Metrics and Targets 41
8.64 EIREBR
(9) if the target is quantitative, whether the target 5.2. Our 5-Year ESG 17-18
is an absolute target or an intensity target; and Roadmap
(9 WEBLER HBEHERERREER, 52, BRI -tEkERE
R PR AR B
8.  Sustainable Places 28
8. AIRELENLE
8.6.4.Metrics and Targets 41
8.64IEIRE B R
(h) how the latest international agreement on 8.6.4.Metrics and Targets 41
climate change, including jurisdictional | 8.6.4351ZE1EZ
commitments that arise from that agreement,
has informed the target.
(h EFMRESCEERE (OEZBEELNT
TERER) A EMEITAREB R
38. An issuer shall disclose information about its
approach to setting and reviewing each target,
and how it monitors progress against each target,
including:
8. BITANARBEHRXTEREZESHEBRENG X UK
H Rz REE  84F -
(@) whether the target and the methodology for 8.6.5.Continuous 41-42
setting the target has been validated by a third Improvement of
party; Climate-Related
@ BRAEEREEENHEIZRERE=H5E Disclosure.
= 8.65. FBERERBIEMRE
(b) the issuer's processes for reviewing the target; 5.2. Our 5-Year ESG 17-18
b) BOTABZERNER; Roadmap
52, R -HEREREF
PR AR B
8.  Sustainable Places 28
8. AIRELENLE
8.6.4.Metrics and Targets 41
8.64IEIREER
() the metrics used to monitor progress towards 5.2. Our 5-Year ESG 17-18
reaching the target; and Roadmap
© FAREREREENER; & 52, BRI -HEhEREF
P& A3 B
8.  Sustainable Places 28
8. AIRELENLE
8.6.4.Metrics and Targets 41

8.6.4 1512 B 1Z

BEMERRAR « _E-AFRA - HERERRE
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR - HERERKSES) RERS (@)

Description

Section/statement

st B8, BRat
(d) any revisions to the target and an explanation Not applicable
for those revisions. NER
d EEESTERNABKREA -
39.  An issuer shall disclose information about its 8.6.4.Metrics and Targets 41
performance against each climate-related target 8.6.4 1512 B 1Z
and an analysis of trends or changes in the issuer’s
performance.
39. FTABKEREMSERGRRBREMHIER
MR 84T NI RSB DT o
40. For each greenhouse gas emissions target disclosed
in accordance with paragraphs 37 to 39, an issuer
shall disclose:
40. MERFEIIEIBREENE—HEEREHMER
BITNBIRE
(@) which greenhouse gases are covered by the 5.2. Our 5-Year ESG 17-18
target; Roadmap
@) BREEMLEEERIE; 52, BRI -HEREREF
8.  Sustainable Places 28
8. AIRBEENRLE
8.6.4.Metrics and Targets 41
8.6.415RRER
8.6.5.Continuous 41-42
Improvement of
Climate-Related
Disclosure
8.6.5. FF & & RIGAERINEE
(b) whether Scope 1, Scope 2 or Scope 3 5.2. Our 5-Year ESG 17-18
greenhouse gas emissions are covered by the Roadmap
target; 52 RIE-HE@RERAESF
b)) BEEEREHE - -HE2NHEIEERE AR B
e 8.  Sustainable Places 28
8. DIRBEENSLE
8.6.4.Metrics and Targets 41
8.6.415RREER
8.6.5.Continuous 41-42

Improvement of
Climate-Related
Disclosure

865 FHETEE RIFERIRE
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR « HERERKSIES) RERSI (@)

Description

Section/statement

Haik B8, Bt
() whether the target is a gross greenhouse gas 5.2. Our 5-Year ESG 17-18
emissions target or a net greenhouse gas Roadmap
emissions target. If the issuer discloses a net | 52. IRIE-HEAREALARE
greenhouse gas emissions target, the issuer B8 4R [E]
is also required to separately disclose its 8.  Sustainable Places 28
associated gross greenhouse gas emissions | 8. AIIFEEEMNEE
target; 8.6.4.Metrics and Targets 41
© LWERZRRERBHNESEERERZAER |844EREBR
REFBOP AR - AR ERBEBHMPEERE | 8.6.5.Continuous 41-42
12 17 NZERIME BRI R = RESHEN AR Improvement of
28K Climate-Related
Disclosure
8.6.5. FF & & RIGAERIIK EE
(d) whether the target was derived using a 5.2. Our 5-Year ESG 17-18
sectoral decarbonisation approach; and Roadmap
(d BEREREERBITERKSESEH; K 52, BRI -HEkEREF
R AR B
8.  Sustainable Places 28
8. AIRBEENTLE
8.6.4.Metrics and Targets 41
8.6.4 5 1REBR
8.6.5.Continuous 41-42
Improvement of
Climate-Related
Disclosure
865 B ERIGIERIKE
(e) the issuer’s planned use of carbon credits to
offset greenhouse gas emissions to achieve
any net greenhouse gas emissions target. In
explaining its planned use of carbon credits,
the issuer shall disclose:
e) BT ASTEIERBIRIERREREREBHHU
BREFAEREBHCFEERR - B EA X
SRS BT A AR
(i) the extent to which, and how, achieving 8.6.5.Continuous 41-42

any net greenhouse gas emissions target
relies on the use of carbon credits;

() HKEEAREEUBREMEERE
BOREERNEERG R

Improvement of
Climate-Related
Disclosure

865 FHETEERIFERIRE

REMERIRAT « S AERR - HERERRS
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIR - HERERKSES) RERS (@)

Description Section/statement
Haat B8, BRat
(i) which third-party scheme(s) will verify or 8.6.5.Continuous 41-42
certify the carbon credits; Improvement of
(i) EZIEREAMLEE =85 EIA Climate-Related
% Disclosure
8.6.5. @ T ERIGEMKE
(iiiy the type of carbon credit, including 8.6.5.Continuous 41-42
whether the underlying offset will be Improvement of
nature-based or based on technological Climate-Related
carbon removals, and whether the Disclosure
underlying offset is achieved through 865 F BT ERIEIERAIRE
carbon reduction or removal; and
(i) WEANEE, QFEEITERSRE
R EREZENRBERAVEOE » LURAE
I H R RE RN EBHOHRER ; &
(iv) any other factors necessary to enable 8.6.5.Continuous 41-42
an understanding of the credibility and Improvement of
integrity of the carbon credits the issuer Climate-Related
plans to use (for example, assumptions Disclosure
regarding the permanence of the carbon | 8.6.5.fF BT ERIZIERAINE
offset).
(iv) 7#BATRETASEIERNRIERR
AIEEMTEEMNENEMAEMES
F 2= (G140 > EHIH MR AVERER) ©
41.  In preparing disclosures to meet the requirements 8.6.5.Continuous 41-42

in paragraphs 21 to 26 and 37 to 38, an issuer shall
refer to and consider the applicability of cross-
industry metrics (see paragraphs 28 to 35) and (ii)
industry-based metrics (see paragraph 36).

4. EREEBEABTUN G H21E26:37EBRIIRE
o 81T ANBR2E()B1TERER (RFE28E35E) &)
TEER (RFER) TEERARSER -

Improvement of
Climate-Related
Disclosure

8.6.5. FF BT & RIRAERIN &
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